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Relevant Time Horizon

January 1, 2016 to December 31, 2016 (Mainly cover
calendar year 2016, with reference to major milestones in
our history where appropriate.)

Report Basis of Preparation

This report is prepared based on the Guidance on Fulfillment
of Corporate Social Responsibility of Central Enterprises
issued by the SASAC of the State Council, to Sustainability
Report Guidelines of the Global Reporting Initiative (GRI)
(G4)and the Guide on Preparation of Corporate Social
Responsibility Reports of Chinese Enterprises (CASS-CSR3.0).

Scope of Entities

The comprehensive indicators and cases used in this report
cover headquarters and subsidiaries of COFCO Corporation.

Principles of Writing

This report is prepared following the principles of importance,
completeness, comparability and stakeholder engagement.

For more information about COFCO, please visit http://www.
COFCO.com for "COFCO Corporate Social Responsibility
Report 2016"

Contact:
COFCO Corporate Office

Address : COFCO Fortune Plaza, No. 8 Chaoyangmen
South Street, Chaoyang District, Beijing 100020, China

Tel: 8610 85006688, 400-810-6180
Fax: 8610 85610700
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Message from the Chairman

Setting the pace for structural reform of
agricultural supply side

Conducting to be the world’s leading
agribusiness owned by Chinese people

2016 was a decisive year, marking the beginning of China’s 13th Five-Year Plan. In our efforts to implement structural
reform of agricultural supply in China, COFCO initiated in-depth reform of its state-owned capital investment company,
accelerated the development of its core business including grain, oilseed, cotton and sugar, and pushed for modernizing
agricultural processes, while maintaining its key role in national food security. COFCO has made it a priority to be at the
forefront of the reforms outlined in the “Document by CPC Central Committee and the State Council on Further Promoting
the Structural Reform of the Agricultural Supply Side to Accelerate the Cultivation of the New Motivation of Agricultural and
Rural Development.” Under this spirit, COFCO has adjusted its planting structure, accelerated grain destocking, and provided
high-quality, safe and green products. COFCO has also actively developed plans to become the main force behind the

implementation of the national food security strategy and leader in agricultural supply side reform.

We kept our focus on COFCO'’s key role in the agricultural market. In order to maintain a balanced and stable grain supply
and promote the sustainable development of agricultural processes, we adjusted planting structure and sped up destocking

process among other initiatives.

COFCO continued to be a leader in modern agriculture. Our “Company + Farmers + Brand”model continues to succeed

through supply chain integration and enhance the value of our industrial chain.

With agricultural technology serving as our guide, we have accelerated the development of the modern economy of
grain industry. Our “Science & Technology + Brand + Park” model has been the key to the construction of the Agricultural
Production Technology Park, Agricultural Tourism Park, and Food Research & Development Park that will serve as industrial

development engines and regulatory catalysts for COFCO and for China.

We are energetically laying the groundwork to achieve the goals set out in China's 13th Five-Year Plan and our role as a world-
leading agribusiness. We are building an efficient modern logistics system that will seamlessly connect different modes of
transportation (road, railway and sea), bridge north and south and meld production and marketing. Our logistics systems will

be expanded to improve circulation efficiency, and play a new role in transporting grains from the north to south in China.

Guided by the principles of “quality, safety, and green”, we have established a safety control system covering the whole

industry chain from farm to fork and promote the upgrading of quality and safety management in China’s food industry.

We speed up the pace to become the leading international grain trader. We are actively participating in international trade
and procurement, expanding our layout in major grain and oil producing regions and key logistics hubs in the world. We
also strengthen cooperation in agricultural fields with countries along “Belt and Road” Initiative. We continue to assume the

national duty of ensuring structural balance of agricultural needs by sourcing around the world.

We also continue to improve our environment management system. We have increased investment in energy-saving and
emission reduction initiatives, reducing the impact of COFCO on the environment. We have created a broad platform for
the employees to develop an international vision and grow with the company . We are passionate about building close

relationships with the community, participating in targeted poverty alleviation and other activities to feed back the soceity.

Looking to the future, we will continue to strive for reform in the supply side of agricultural industry, pushing forward steady
and stable progress in every arena. We are making every effort to build a world leading grain business for Chinese people so

as to welcome the opening of the 19th CPC National Congress!
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Introduction

FIREFRE SN TRELRRE, RALUR. . #E BT WRRIRRERE, TSR ER. /. Pk,
FEHEDZ EOESENE, AFRTHhBEER. TEERAREHE.

WAVERES . & TR, HiEmE. 1. RS2 DM FoAastib, WSEREER 140 2PERTEEX,
BT BEeRESRATX. HXARERIENS, BHEaEME. KRB, eff. MRIIEBOERIEERER
RIBFEMREZWE, MREFBEREAFHER. mHE, RETETRENE. REREZE THEER; .

With the growth in the past 60 years, COFCO has become an agricultural and food enterprise with grain, oilseed, sugar and cotton
as our core business and food, finance and property as our major businesses. COFCO enjoys the leading edge in Chinese market

and has started its journey to be an agricultural leader in the world.

We are industry leaders in rice, wheat, corn, oil & oilseeds, sugar, and cotton in over 140 countries and regions in the world. We have
a global coverage of major production regions and sales regions with a sophisticated procurement platform and trade network
covering plantation, sourcing, storage and ports. With its access in both domestic and international markets and resoruces, COFCO

can ensure a stable supply for Chinese market and food security.

04 | COFCO CSR REPORT 2016



ek ERE, PREAETHEE 11 KREHRE.

As an investment holding company, COFCO owns 11 public subsidiaries:

tREBLHRE

7 listed in Hong Kong

FE&R (00506.HK) SHRIZAR (00606.HK ) SAFL (02319.HK)

China Foods Ltd. China Agri-Industries Holdings Inner Mongolia Mengniu Dairy (Group) Co., Ltd.
FiRE% (00906.HK) Kieigith= (00207.HK ) FIRAE (01610.HK)

CPMC Holdings Limited Joy City Property Ltd. COFCO Meat Investment Co., Ltd.

f@E=sl (00420.HK )

Fountain Set

TR A EAE]

4 listed in mainland China

FriRiEll (600737.5H) PR (000799.5Z)
COFCO TUNHE Sugar Co., Ltd. Jiugui Liquor Co. Ltd.
FR¥REit= (000031.52) R4 (000930.5Z)

COFCO Property Group Co. Ltd. COFCO Biochemical

AnhE T o

Branded Products

B AESFEF IS TIRERA TEE R RERSAES B JEMEH. KEEE. RERAT
fo. EEE . Kl Shopping Mall. 55t RFFLIE.

Through the growing industrial chain, COFCO has created a number of brand portfolios that include Fortune Edible Oil,
Great Wall Wine, Joycome meat products, XiangXue Flour, Joy City Shopping Mall, China Tea, and Mengniu Dairy.

) ’ ®
e SERR -
GReATWALL nEs

KI5k & MRS ERERR
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Selected Awards

#t£3B(E Social Responsibility

N

TRiREEEIZRIK 2016 FEFERETSREREE

COFCO was awarded the Most Socially Responsible Employer for the Year 2016

2016 12 B, HREFARSWENANTR T “BREFR” AUEEIREE 2016 FEREEEZRART
RERSE.

In December 2016, COFCO topped the list of the most responsible employers for the year 2016 held by Zhaopin.com,

also known as the "Oscar" in the human resources industry.

PIREFGFSRFEEMBUTRERE ‘SRK”

The COFCO was awarded the "Golden Tripod Award" at Annual Conference of China's Food Enterprises on Social
Responsibility

2016 F1 B, PEERtIHSZEFFREERAMEERmEIMSEETERER, PREDRTA
2015 FERERREUMSFERREE", HRRSSKIN ‘SRE",

In January 2016, COFCO was named as one of the “Top 100 Most Responsible Food Enterprises in China and awarded

the "Golden Tripod Award”by the Organizing Committee of Annual Conference of China's Food Enterprises on Social
Responsibility.

SHEFEAMREWMSERERREIEE (2016) FHEE—

Mengniu ranked first in China's Dairy Social Responsibility Development Index (2016)

2016 F£10 B, EFANVEFEAREIHESSERREER (2016) FHESE—, EINEE 39 REMIT
AWAEABA AR BRI 5 2R/l —.

2016 F£12 B, AFET_BFEAFEIWARFELE, SHEANFRIR 2016 FERFEWAR ; 4K
HERF “2016 FEEWVARMAFLAZME” (RFIEXRT ) FERS.

In October 2016, Mengniu Dairy ranked first in the Chinese Dairy Corporate Social Responsibility Development Index

(2016). It was also one of the only two five-star enterprises among the 39 food enterprises.

In December 2016, Mengniu Dairy won the “China’s Outstanding Corporate Citizenship for 2016” at the 12th China
Outstanding Corporate Citizens Annual Meeting. At this meeting Mengniu Ranchi University also awarded Mengniu the
honorary title of "2016 Outstanding Public Welfare Project for Chinese Citizens.”

REZMEITS “hERSHER

China Tea was awarded “Enterprise of Quality and Integrity”
2016 F 9 B, PEZRMHEFELNRGIGRINSITEN “hEHEORSHERL.

In September 2016, China Tea was named as "Enterprise with Quality and Integrity in Import and Exports industry” by

the China Entry-Exit Inspection and Quarantine Association.

06 | COFCO CSR REPORT 2016




{7l Industry Rankings

FRRRIESE 23 FEANE (UE ) H5R 500 58

COFCO has been listed in "Fortune 500" for 23 consecutive years

2016 FF, RERNELLE 23 FANE (UE ) tHF 500 38, ZHIEE 121 {7, tb EFEEFHT 151 iz,

In 2016, COFCO was listed in Fortune Global 500 for the 23rd year and ranked 121st, up by 151 places compared

with last year.

cRiRERIT 2015 FEHEREZINE

COFCO was awarded the Most Influential Enterprise in China for the year 2015

2016 1 B, FRERE “STH=ErETWRREICIRE 2015 hEMPWHXFHEBRNA" ERTFHE
EERIHEL. XRHECVRIESK. BARS. SCER I EHE TN —.

In January 2016, COFCO was awarded the Most Influential Enterprise in China at the 13th China Enterprise Development

Forum by the Top Ten News Selection Committee. This is one of the largest and highest-level authoritative selection

activities in the Chinese business community.

FRHREEE] 2016 FHNE 3 SREZRF LB

Three further subsidiaries became the leader in their respective industries in China

2016 F 12 B, HHREHES 18 RibERitEBISFFHIATNERFLEN, 8 3 REFRF kb,

In December 2016, 18 subsidiaries under COFCO have been approved and identified as national leading enterprises by

the government, adding three new subsidiaries to this list.

Kig@EE R INEEERERTESR

Greatwall Wine won Gold Prize at the Asian Wine Competition

2016 £ 3 B, Kif2HERFZARTEBEE. KIRAEEFC / RASTEHEEGEMERTNEEERS
AESR, KMAEFRERTIEEE. RS RBERMRTIEEES EBRISATRER.

In March 2016 at At the Asian Wine Competition held in March 2016, the Greatwall Golden Crown connoisseur longan dry

white wine and Greatwall five-star Riesling/elegant white wine won Gold Prizes. Six other wines including the Greatwall five-

star Cabernet Sauvignon dry red wine, the Greatwall Yunyan wine Zhuang Lizhu dry red wine won Silver Prizes.

REF=2RE 2016 FEHEEIb~H2E5
Joy City Property ranked 4th in annual list of “China’s TOP 100 Commercial Real Estate Companies” for 2016

2016 FE 11 B, K= N =igdaeimlamh “2016 FEFERIF TOP100 Bl ik’
SRl ZEs ) BRIt EREE S,

In November 2016, Joy City ranked 4th in China’s TOP 100 Commercial Real Estate Companies” for 2016.

/

/
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FIREEFRR ‘RENKRSEEEAT &

COFCO Trust won "the Best Risk Management Trust Company" award

FIREIEERESRIREED . FEMRIRSRIARITRMF ARSI ‘2016 FEZREE
Mg — R THEEST, R RENREEEEAT XK.

COFCO Trust was named as the "Best Risk Management Trust Company" at the "2016 China Financial Institution Gold

Medal - Golden Dragon" awardsby Financial Times and the Chinese Academy of Social Sciences Institute of Finance.

SRIRAETSIR “HEREF R
COFCO Futures was named one of the "Top 10 Black Industry Chain Futures Enterprises”
2016 10 B, FHRHBERSRER 2016 FEE/NEHERK™WN “ HERESFIEIRERIL,

In October 2016, COFCO Futures was named as one of the "Top 10 Black Industry Chain Futures Enterprises for 2016" by
the 8th Annual China Iron and Steel Industry website.

PIRTRIERE “hERBIMHLIER 10 527
COFCO Engineering was named as one of the "Top 10 Chinese Machinery Manufacturing Enterprises for Grain and
Oilseeds Equipments"

2016 F£10 B, PRIMAGEHPERETIIS. FERBFS. PTEREEFFSHKE R 2015 F
FERRESIEEW “1038™ B8,
In October 2016, COFCO was nominated in the TOP 10 Chinese Machinery Manufacturing Enterprises for Grain

and Oilseeds Equipments jointly by China Grain Industry Association, China Grain and Oil Institute and China Food

Economics Association.

PIREA T EPREESRIET “FEMMERIL”

COFCO Wine & Wine under COFCO Wines and Spirits was named as the "Most ValuableEnterprise of the Year"
FPIRBAEETE 2016 £ 3 AN “WCEFE : 20156~2016 FEFSEDZEERESR” &, #EY ‘FE
EmEl”,

In March 2016,COFCO Wine was named the “Most Valuable Enterprise of the Year,”published in the " On China: 2015-
2016 China Wine Market Annual List”.

EhE{{E Brand Value

M

N

AR I R AR 500 52
COFCO ranked one of World Brand Lab’s “the World’s 500 Most Influential Brands for 2016”

2016 F 12 B, HREFmEIE= (World Brand Lab ) MSFFHIY 2016 FE ($£+=/E ) ( HREAE 500
3R ) HH TS EALBEE, PREFMEENEERRATR, B 228 fi.
In December 2016, COFCO wranked 228th on the list of " the World’s 500 Most Influential Brands for 2016.” By World

Brand Lab.

08 | COFCO CSR REPORT 2016




TRl NEENEFEE BrondZ REMNEFEREEEER

Fortune has been among the”Most Valuable 100 Chinese Brands” by BrandZ for 6 consecutive years

2016 £ 3 B, f&ElIaJBRNIESENE BrandZ™ &EMMEFE R 100 258, 1&lnl %L 6 FAEZE,
B aME— EREHRHMAE . fRlRIILAmRRNE 3.38 {ZE2REEHSE 89 i, BEFIRIK 13% ; B, Em

R —I (EEREASIWETEMAIFIN ) AFDHSEIRSS 5 9, NEmESt 20 38, “BrandzZ™

REMNEFERE 1008 RENSNEMSEEENTERERHTE.

In March 2016, Fortune was nominated to the “Most Valuable 100 Chinese Brands” for the 6th consecutive year.
Fortune is the only grain and oil product brand on this list. Fortune’s brand was valued at USD 338 million, ranking 89th

on the list, up by 13% compared with last year. BrandZ scored Fortune 5 points in terms of Brand Contribution (an

indicator measuring the impact of the brand on revenue) and listed it in the “Top 20 in Brand Contribution”. BrandZ's

“Most Valuable 100 Chinese Brands” list is the most authoritative and comprehensive brand list in China.

FRARAGIIEI JH3X 2016 FRE SR

Fortune won China Advertising Great Wall Award for the year 2016

2016 £10 B, BRI VEE ‘Bemik, REEH RERIEHENHERIER 2016 FHETSKT
R TEERFEEHEERN KK, EHENREEIREIFEIANE.

In October 2016, based on its excellent performance in the marketing of Olympic-related products and the

advertisement of “Gold Quality, Olympic Trust”, Fortunewas given the “China Advertising Great Wall Award: Advertising
Campaign” for the year 2016.

SRR BrandZ “SEMERERAE 20 58”7
Mengniu was nominated as one of “Most Valuable 20 Chinese Brands” by BrandZ again
2016 £ 3 B, R4-FLIEEXSE7K)E BroandZ ™ SEMMETEmAE 20 52,

In March 2016, Mengniu was re-nominated as one of “Most Valuable 20 Chinese Brands” for éth consecutive years by
BrandZ.

FRARER SRR LR T Ak Ko 2 IR EAER N B
COFCO Futures won the Brand Award and the Golden Word of Futures Company Award in Futures Industry
2017 51 B, PIREAEISREK 2016 FEMMMENZIBIEA T RSN & RS TR

In January 2017, COFCO Futures was awarded the Brand Award and the Golden Word of Futures Company Award in
Futures Industry for the year 2016.

FRASEL=F59 ‘RENBERKREE
AVIVA-COFCO Life Insurance has been awarded the "Most Valuable Insurance Brand Award" for three consecutive
years

2016 11 B, FREAERGERADESNBEFERG NS BECIFNCIERR “SENBREEER .
X2 AEE =R EIIRAAE,

In November 2016, AVIVA-COFCO Life Insurancehas been awarded the "Most Valuable Insurance Brand Award" at the
9th China Insurance Culture and Brand Innovation Forum. This is the 3rd time that AVIVA-COFCO has won this award.

N

/
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HSEMIRIE 2016 “REZN TEENFEBImE

COFCO WOMAI.COM won “Quality of Light” award in “Charming Brands”

2016 &, PIRFEMAERPERIRTATEDR “REZ)E FEEHIRIE 2016 “REZNE” 1FLED
FEBImmhE .

In 2016, COFCO WOMAI.COM won “Quality of Light” award from China Quality Inspection Newspaper in their annual

“Charming Brands” publication.

P TREEIETES RS 2015 FEIKETRSS SEXE—

Many of COFCO Grain’s brands enjoyed the largest market share of rice in 2015

2016 F£3 B, TIRIRAETRME (BRI, . I, FREPERSE ) 71 2015 FEAKETTEE
BEE—, Hb Gin]) XREECFERIIBERmnsa G868 xE— (.

In March 2016, COFCO Grains & Cereals' brand (Fortune, Five Lakes, Red Maple, Donghai Pearl, etc.) together

enjoyed the largest market share of rice in 2015, of which Fortune rice had the largest share of the market for 7

consecutive years.

P BT R 2016 EEEEEENARIE

“Xiangxue”Brand won Consumer Favorite Food Brand Award for the year 2016

2016 10 B, ‘B mEEHFEERIUMEENM 2016 hE (EHif) BmrllkRIeR" £
3% 2016 FEBEZENRmmE.

In October 2016, China Food Industry Association named “Xiang Xue” as Consumer Favorite Food Brand at “2016 China

(International) Food Industry Development Forum.”

R Science, Technology, Innovation

v

SRIRE EEIEIS 2016 hEEAEIEIFTER . hEERLEIFTRMIRE

COFCO Wine & Wine won China Wine Industry Innovation Award and China Wine Category Innovation Award in 2016
PHRE NEPIRE EEE 2016 FRMKEEBSENEHTS 2016 hEBIAEHeIFHR. PEE R
HEMIERE .

COFCO Wine, a subsidiary under COFCO Wines & Spirits, won China Wine Industry Innovation Award and the Chinese
Wine Category Innovation Award at the 2016 Autumn China Food and Drinks Fair in Fuzhou.

P EEsEETRRE R ERING 2016 EESSEUHAAIRELES (MAKE ) %
COFCO Nutrition and Health Research Institute locked up China and Asia's Most Admired Knowledge
Enterprise (MAKE) Award in 2016

2016 F 11 B, FIREFRERMAERKFEINN 2016 FERZEHAFHREALR (MAKE) £, X
EEMIREENRNESFRER .

In November 2016, COFCO Nutrition and Health Research Institute was re-awarded China and Asia’s Most Admired

Knowledge Enterprise (MAKE) award. This is the highest honor in the field of international knowledge management.

_

10 | COFCO CSR REPORT 2016



KLY

Key Financial Figures

_
i

EEig
79%

erating income

////////////////////////////////////////////////////////////////

BNEN (F)

IR
=N
SN
o
g8 % O
T
D=
O =
3 ®
T

.

2016 iRt EERE | 11



=TSR

Responsibility Management

A S

Philosophy and Strategies

{545 Mission

ZHEFRRNEMISRRNAERS, 2YMlasSit, FEF. BER. RTNESAL
Provide nutritious and healthy foods and superior quality lifestyle services; be a leader in the industry; maximize value

for customers, shareholders and employees.

i%HE Strategy
BHRREAEEMA—RENIE—LE—NMEXF. 256E. £k, BEsAmniIEEENIR
WRARHEME, MAEFREREKETIEmTEMIEHITER

To be the unique agri-products and food enterprise with fully-integrated value chain, global layout, the largest market

and greatest potential in China. To be the major executor of national food security and safety strategy.

X ORiE Company Culture

[TEPNC! KEHBE DN == [BATTEI
National Interest Truth-seeking and Strict Enterprise Frugality
Pragmatic spirit Management

BUERE# Spirit of Reform

BTEY G Rt TS
Dare to Play Dare to Be Responsible Dare to Accomplish

12 | COFCO CSR REPORT 2016
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Social Responsibility

PRERERL FTEEAENENEFUGSRAEREL” NESREKE, BEFYESHEYEE TR AFERREIRT
Z2Lb, REBEEKREME. SIMERTE. iR, AREEXHFSHENESZONE, LW “SFEIT.
RTFRE" BRHEE, U SR, &% WEIFERE.

COFCO seeks to set the international standard of social responsibility for whole industry chain grain and oil food enterprises. Global
agribusinesses have economic and social responsibilities, must strive for balance and sustainable development, meet global food supply, and
provide safe food products. COFCO wishes to lead new agricultural enterprises towards enshrining these issues are shared values and cultivate a

feeling of responsibility amongst all agribusinesses.

HEEMEMAEE R, HESERAREE—
Bk, B SHESRRE, BRIKTHSERA

BITREEE  REERREZS. SI8TL
BEmTe. Rtk AR
QRERENE : TREE LS, RPRESE
/ \ B, PR TGS, BAERNTE

g

1780

Fulfill the responsibility of the centrally-run

COFCO has gained in strength with excellent
performance as a large state-owned
enterprise, among the first large-scale state-

owned international agribusinesses. This year ﬁg state-owned enterprises: ensure national
COFCO's assets continued to expand and food security, lead the development offood
profitibality improved as well. —> safety and modern agriculture.
A :‘:‘.. Create shared values:achieve business
IEIE\ success with and through protecting the
Concept environment and resources.
Maintain the rights and interests of
employees and the welfare of society.
SHMSREESETEREm. B2, .
s, BlXd, FBIEHI. Tl BERORFN), BENARBELR, AUEE
WS R S THEERNATL . SE5T %HPZ PIMEENFEATEFF B SHFE
A
Incorporate concepts of social responsibility Strategy Strengthen our core competitiveness,
into the group mission, vision, strategy, insist upon sustainable development, and
entrepreneurial spirit, corporate culture, and effectively manage the impact of business
corporate culture. and act in the daily work g operations on the environment and
of various departments and specialized effectively manage the impact of business
companies. operations on the environment and the

stakeholders.

2016 R SEERS | 13
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Social Responsibility Substantive Issues Identification

PREFIRIEE IR S EN AR ISR EIER CRI4.0 RFIFRERLSSELRMNER , EFEFABSHAREMIRTISREEERE
B, BREEFEEX DX FRERFIBR T S EREAIRR SHAS | HIRBIHSERRIEIGE 27 . AR5 HAISERIE IS ER 3
FSEXBPBEN" 1 “WHREANSEN" WAEE, WEENNEEREMLERH

The COFCO Guidelines for Sustainability Reporting Based on the Global Reporting Initiative GRI 4.0 identifies issues of social responsibility based
on the Group's own development strategy and liability management model, combined with an understanding of the relevant stakeholders and
the expectations placed on COFCO. We have identified a total of 27 issues. These issues are then assessed and sorted by importance and priority

based on two dimensions, “important for stakeholders” and “important for COFCO.”

WEURE Problem identification

OETF GRI4.0. 1SO26000 FHRikE, T fi# © Understand global issue management and information disclosure of the
SEN AR EERERITEK latest requirements, based on GRI4.0, ISO26000 and other standards
IRNBERINBER S aFIEE O In—-depth interpretation of guidance and trends of macroeconomic policy

01 B S EkREFI8E Assess our own strategy and ability

O5HR CSR KAV HIE) © Hot news related to COFCO CSR

[BEEE Questionnaire
OEERNIIFEFRZHEXS (BRE. © We carried out questionnaires with stakeholders (shareholders,
SEE, TBRT. HuE. HEE. managers, general employees, suppliers, consumers, customers,
2R RP. BF) OE5EE, RIE farmers, governments) inside and outside the Group, and have ranked them by
W EH S B2 EITES importance to these stakeholders.

HFFR L Filtering Process

OB F LRI T pERIINEH1T O Extensive assessment of the results has given us a strong list of the most

HiFe, e EBROESERMEAVIN R important interests to these stakeholders

EAZARIA Confirmation
ORNEERETEZ, HIASZRMENER, © These issues were then reviewed by COFCO’ s management, to confirm
FEEENIREIRENE DI their importance and create a report to disclose those issues most

important to stakeholders and to COFCO’ s future

14 | COFCO CSR REPORT 2016
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Communication with Stakeholders

SH@BEXSRSRDYE, BHRERASE 7 #ESHIH

PN

. AMBEHMHE T RSE. FEHERXDISGNER,

Maintaining excellent communication with stakeholders is essential to a comprehensive understanding of COFCO'’s social impact so as to

effectively plan to fulfill our social responsibilities and continue to meet these stakeholders’ expectations.

BT

Government

BRI ; BEREE ; BRICR

Meetings; policy advice; reports

RIERERE. TEREREDT ; SIFMERW. £85RF
BRIERE ; BRERRERS. RUHEFERE™EMm ; 510
HRHEmHR . RRATWRTE

Ensure food quality and safety; provide nutritious healthy food; lead

innovations in the grain and oil food industry; establish industry
norms

Vil

Farmers

HXEE ; il

Community involvement; training

HERIAATFAL . IMEHEE ; IBEMERIEER ; 158
RIFARFNERIRS HENRUIFEIE . REIZEIZI

Promote rural industrialization and scale operation; cultivate
new models of agricultural management; strengthen agricultural
technology and financial services

Ensure continued agricultural production to maintain a stable
income for farmers

R (IRRE)
Shareholders
(Investors)

BHEAE ; BWER ; csrikRSs

Shareholders' General Meeting;
Annual Report; CSR Report

RIZBRANFIRISEI ; RIERFMERANL, PR
MBERIRE

Ensure shareholder rights; maximize shareholder value; safeguard
the interests of the shareholders; disclose necessary information

BEE | EF
Consumer/
Customer

HBERM; HXIED; BE
FREE ; ERXREHE
Consumer research; community activities;

roadshows; media communication;
customer relationship management

RERRIF RIS ; CIEREARE. EHMMRE ; 12H
e . BENTER ; BRESEL. 8. BAEEHN
ARSs

Provide quality products and services; create well-known, trustworthy
brands; provide safe, nutritious, healthy food; provide financial,

information, technology and other services to fully meet the needs
of the people

[~

Employees

MTAERS  SRERUE);
ZIRN 360 HE ; RTHEER
& ; RTURIRRK

Workers' Congress; training at all
levels; 360 survey of managers;

employee satisfaction survey;
internal magazine and website

RIERTHERN ; REITHRIERSZE ; IRTIE
HAEGICHHIFERETS ; B SRTHERIK

Protect the rights and interests of employees; protect the
occupational health and safety of employees; provide employees
with standardized training and development platforms; enterprises
and employees grow together

2016 R SEERS | 15
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Corporate Governance

NElEEEM

Corporate Governance Structure

2016 F, HRPREK, EEEFIRANENE, FREFET T (RETIEMN ). (ES<TERN ) ( SEDRETIER ),
MERA. EFERSDHDREZEAEERSENXER ; BETTERER, BREZINSENER, #—SHTREN
HIFE AR,

In 2016, in accordance with the requirements of the central authorities and in keeping with the Group's investment company reform,
COFCO Group revised the “Working Rules of the Party Group,” “Working Rules of the Board of Directors,” “Working Rules of the President’s
Office,” and standardized the relationships between and duties of the Party Group, the Board of Directors, and the President’s Office. These

relationships are designed for closer partnership with the Party Leadership and to optimize COFCO’s decision-making mechanisms and

corporate governance structure.

a1z,
Epis]
Party Group
AT ERAIED S, BB, (BESLRISSAZOMER, & The Party Group will have a role in all major decisions of the Group.
FESSENEADSR, SGIENIHESE. s, A S5 This will include the direction, overall management, important
/ il N ZANZSEN N

I s s personnel, management of major issues including for the Group’s
FENSIERAR. ERRADEHRSEI ; EARK. FEA o — !

subsidiaries, responsibilities, remuneration, and funding. The Party

IR, EXMERHE. KRS ERAERHAREAZEE Group will be involved in discussions and decisions with the Board

EFESHREANRVICERXEESMRRE. RELAR of Directors, and knowledge of the Party Group's perspective will
DRl D e STt e become a prerequisite for decision-making.

= AL

EE-E

Board of Directors

FELRERWSKREREIRRYM, B 3FZNEHFSEN4L32 The Board of Directors is the internal business decision-making body

HNIEEAR., EELATRIESESS. FHSEZRESS of the Group. It consists of three internal directors and four internal
directors, and four special committees: the Nomination Committee,

Hit5XEET EE':'/_\\ ‘H]QEEI:I/_\ ANE=Y ;E-:-/_\O A

FIHSNREEERR. MRERZATENERR. E5= the Remuneration and Appraisal Committee, the Audit and Risk

REATEXDE, NHFCFRERARANEN. EXEE Management Committee, and the Strategy Committee. The Board

EEETWEZHEARIVICE, BRESSIEIERELIAE. of Directors makes decisions on the major issues of the company,

16 | COFCO CSR REPORT 2016



2016 F, BEESHBFF 4XEHSN, EBFE/NSH
BN T 20 MYZE, IFELT 13 MNE ; EELRIIETE
7IRNERSIN, W77 5 XE, INEBITEEIRN, &iE

HUREVERS ; BEAMRESINT 4 RERES)INEE D@ ER,
RSEIREE .

BEDIAS

President’s Office

BEAONSENWH, EESOEITYING, ARERZK
FErrREEENINE SR, )Ek%!id]\’&%%ﬁéﬁ%ﬂ%%’—z%éﬁﬁ
=EH é:%ﬁﬁ’]ﬁ%}ﬂﬁ, FUNTREFITHINRVIE B
DRETNCRE, EENTERRESSIRE, ROKIES
EF‘?— AESERHERER.

hEe

Board of Supervisors

L BRENFESKRITROEETE , BITYESE
éZ%@}: MW ERE . EFRREERESTIFRE,
E7 TEBHDBNEG, EEERMESESIINGEEE
RS ESXIERRI SRR EEB&%%DEX%@;T%@% %Z
ERES= =

and will consult the Party Group in advance of these decisions.
Significant business management matters must be discussed first by
the Part Group and then by the Board of Directors or the Manager

before a decision is made.

In 2016, the Board of Directors held four regular meetings, sighed
eight resolutions, reviewed 20 motions, and heard 13 motions. The
Board members attended seven internal Board meetings, carried out
five research initiatives, conscientiously fulfilled their statutory duties,
and played a functional role in the running of the Group. The Board
members also participated in four collective trainings to improve

their ability to perform their duties.

The President’s Office is the executive body responsible for the
production, operational management, and implementation of the
decisions made by the Party Group and the Board of Directors. The
President’s Office shall be entrusted by the Party Group and the
Board of Directors to be responsible for specific implementation of
management. These projects will be discussed and decided by the
President’s Office, which will regularly report to the Board the results

of such projects.

The Board of Supervisors serves as the supervisory body of the State
Council, and is entrusted with overseeing the Board of Directors
and the Group’s management. The Board of Directors will actively
cooperate with the Board of Supervisors, establishing regular
communications to ensure effective supervision and inspection of

the Group’s financial situation and important decisions.

2016 R SEERS | 17
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Clear Strategic Positioning

2016 F, HFHREFASHETRIMAENEEMNE, RERDERZOTUINTEFEABCH. 825080, 2 lEnE

PRAHRE -

In 2016, COFCO strives to implement the structural reform of the agricultural supply side, focusing on the core industry of grain, oilseeds, cotton

and sugar, to speed up the construction of a competitive and leading Chinese international agribusiness with a fully-integrated value chain.

“3211557

Tk (BEAM)

Corn (million tons)

30

X2 (BAHE)

Soybeans (million tons)

20

Kig (BRNE)

Rice (million tons)

10

NE (FR)

Wheat (million tons)

10

'iE (Jan)

Sugar (million tons)

5

ESr—FREERRED (BA)

Firsthand origination overseas

(million tons)

50
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BRtRIhREE(L HER BB IR
Clear functional positioning to identify development
goals

2016 F, FREFE “+=0" MYBRT, BmRE 1+4” ORREM, Fis
YT =RREEFT=RARIXEER. — P RE  BRETHRSERRENE
REEMIRAIIRE. =ZKFE  RITIRETES ; KT LERESFS ; B
RIMTWIREF . WMER | O ARBEERARWERPAISIRER ; E4EFTH
PIRERIIEER ; ARERRESREFISEER. BRIl “EEE" 19
WMEER.

2016, COFCO clearly put forward objectives for the period of the 13th Five Year Plan with a “1+4"
development orientation. These objectives establish three development goals and key indicators
that will be achieved in the next five years. The one major responsibility is to absolutely serve the
national food security and safety strategy. This will be done through three major platforms: the
grain and oil industry investment platform, grain and oil industry resource integration platform,
and overseas agricultural industry investment platform. COFCO has four major roles: to push
forward the development of modern agriculture, to support market stability, to protect food

&

quality and safety, and to be a leader in the “going global” strategy in agriculture industry.

REOEW Heafiimx

Focus on the core businesses and make them bigger,
better, stronger

LU EER i OE L, ARERNSED RRIRRIRTIn(H . B 2020 &, diRE
BISELH “ 321185 EEEy, LEBHEIRES, ESERFEKX, NS,

SRR, FIRERAICSADEEERERN—A L. FREX—RME. EsinT—
L, EENFIFEEENTHREFHERIENGE, E£E8E01KE) “3579” AIKE,

Focusing on grain, oilseed, sugar and cotton, COFCO will continue to expand the market share
of its agriculture business. By 2020, COFCO aims to achieve the “321155" business objectives, to

regulate, control, and lead domestic demand and prices.

COFCO will also vigorously promote the integration of business in both home and abroad, in
production regions and consumption regions and in storage, transportation and processing
with our operational mechanism and platforms adapting to market competition and efficiency

improvement and, operational capacity to "3579".



‘“++=F" B8], PIRERAXRIETEREREEEEEST During the period of the 13th Five-Year Plan, COFCO will

24z, RIFRHERUEEEEFSEAEEGR
LLEIRSE] 80%. Alt, PHREEER AU AT
ARRRSRIRIUIRER 3 RS,

N
BEE,

increase its total global operating volume of agricultural

products to over 200 million tons, and increase the

percentage of state-owned capital to 80%. COFCO will

continue to promote capital and business integration

to achieve the goal, striding towards a clear future with

investment in these three major areas:

ElrtmEmE

Projects related to international layout

BRTFHEARCH. E9FRAN
EFUERAIIE

Projects related to technological

AIBRRA R OEN I ER
Tarkb Al eI TR
EREDEIRAIIE

Projects related to enhancing

innovation, structural upgrades, and

market share of core business quality & efficiency improvement

while offsetting the shortcoming

in fully-integrated value chain

and Key capability

BT RS ES, BSERNERTATETGED | BIIRREH. S0 R. RERIENEAE,
SRANEFVESCIEIA TS . RIERENRYER, BIFtAETRERTEERAWEETIOENEIFR, HEHRE
ExRE2A8E

COFCO will improve its resource development and control capabilities through continuous capital and business integration, gain

better control over international food supply through enhancing market share and linking whole industry chain, and increase

efficiency through technological innovations, structural upgrades, and quality improvements.These initiatives will enable COFCO

to better protect national food security.
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Resha ping Control System

HIREHRT 2014 F 7 BHESERTAEEEMEERNFRNAEI . 2016 F,PRERFE “+=1" fIEM L,
EHEHEEZMRENTNE ., ESMERHMEKR, A E, RS 0=F ), FREBERSINEIEIH .
TUUABREEREATRNNE, LUASIEIEIHRIHEEER, SIS TRERRE, BIETHESEE
HIBEFIKTE

In July 2014, COFCO was still a state-owned capital investment company pilot enterprise, as defined by the SASAC. In 2016,
COFCO embarked on a comprehensive investment company reform, as prompted by the 13th Five-Year Plan. COFCO will
focus on doing good and excellently doing so, in order to transform and upgrade its business. These reforms will improve the
institutional catalysts to innovation, professional development, operational efficiency, sustainable business development, and

social responsibility.

RSB RER AR

Headquarter Transfers to Capital Management

2016 F, PIREFIRE “NSE, Kl WEN, SEAERSE~EESF, EREERRE=R, Tl
EALSHTEIREEN “EESMERE—LUWNARE~E—EFRUNITE" = R0 ; ESRE, 1
IEEER AL, MR EMER, SNERSE R ERARIEE.

WERE, SEABFNIZENLER, MEEXKERNRANRE, LUIBEENUSERAE, BIME. &I,
EZELNBPRLTUWNATNEEBR, WAHARWETHEARS.

In 2016, according to the principle “small headquarter and large industry,” COFCO separated its capital and asset
management arms and compressed management to three levels. The Headquarter is the Capital Management layer,
then specialized companies in asset management, and production units in operations. This structure will streamline the

Headquarter and increase efficiencies.

is no longer occupied by entity operations and will focus on capital investment, strategic control, and financial control. It will

function as an investor for specialized companies under it through budget, strategy, and assessment.

‘ERSERNE - TWUATETE - EF-BAHUTE" =RRHW

“Group Headquarter reside in the Capital Management layer, underneath which is the specialized
companies layer, and then the production unit layer” This is the three-tiered structure of COFCO.
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Building Specialized Companies

EEREAEES R g, KIEEFA=RRERISRERN, PREFERT “18+1" 2%
WERE], LIEF . 25, *IEE’\J%&I!%?S*Z/D, %%Fﬂﬁ%ﬁPﬁ’ﬂgik%ééZo SPIREEEMSAAN . BECE.
EFFRFACITN.. STNMBURFM O ISR REXENAO FTHETWNRT), FEZZERTTENEE

BN, NMITEEBERORFNIIHHER.

TPAREETIER B RS INIMHREELMRNE TN, TEUREUHE . HUEER IO NE)ET
HUE, BUERERED, BERNSTUSKBERNOXEER, MEHBUERTERRSHHEABAKE, ?3
EIVRKATRIER FREERSCER, 2016 F, TIRELTE 18 REUMATFEEE 12 REIFEFLSIA
IMPRARLITREFTEGNE (&L ).

In the process of separating the capital and asset management and based on the principle of focusing on core business,
COFCO formed “18+1" specialized companies. Five key powers have been delegated downwards to the specialized companies:
personnel, asset allocation, production and R&D innovation, evaluation and assessment, and remuneration distribution. These

independently-managed specialized companies will use these powers to create their own core competitiveness.

COFCO has also promoted the introduction of external investors into its subsidiaries in order to diversify equity, improve
modern enterprise system, optimize corporate governance with Board of Directors as its core, activate internal energy, build
incentive mechanisms, and improve market selection and employment of people for future development. This will allow for
the rapid development of the specialized companies. In 2016, among the 18 specialized companies under COFCO, 12 have

introduced external investors for mixed share-holding reform (including IPO).

MR EIARR

Building a Supervisory System

SHSEBYEY ‘CRETR RITEE USEH EFTR MREEL WET2EBE EEN. 28 “X
WE AR, BB TEERE, BOTHESX, DATHENE, I2A T HENEE, AR E NERIEN.
AR ERENTT T T RLEA .

The Headquarter has established a Supervisory System that has full coverage of the business, and is integrated vertically with
multiple functions. COFCO has established 4 supervision lines: discipline inspection, straight pipeline audit, financial clarity,
and full-time equity director. These effectively avoid duplication while reducing blind spots in supervision, saving costs while

enhancing effectiveness.
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RIS (1)
Audit Problems Found

2509

ER R A EIA R

Problem Rectification Rate

63%
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REEEHHIT
Building a Vertical Audit System

PIREFRTFIHTEEERER, WHEITMERE—IY . itk &L, BEXA
RIEH. FIEAGE. MR, mERE. ZRAE. ERT. \itEL. B)IfR 8
MHEBTER, RIEFRTSEEGN—XE, YEERAHTHE . NEMERIRIKL
(SEAACEN

2016 F, HIHARSRUIERISSEF I 2500 4>, ZFERIHIMELTIAE] 63%,
LM T I RSRIZAKTFRIBH—2IRT ; P8, PORNERABLEs, 2F9 11 ARGTT
TEGESY, BRENENKEM 2 4, TSI 7730, AESRRERRNE, SHE
2 KB BB EES T MERMMAR .

COFCO has built a vertical management system for auditing, including a unified plan and
implementation that covers everything from staffing, system, planning, supervision, resource
planning, project implementation, training, and research. This will ensure the proper supervision of

state-owned capital and lead to proper risk management and assessment.

In 2016, an audit of all units found a total of 2,509 audit problems, with a problem rectification rate
of 63%. In order to improve these results, the Group is instituting strict consequences of violations,
including 11 person's administrative sanctions, 2 cases transferred to judicial organs and a penalty
fine of 7.73 million yuan. Our “Large-scale Supervision Vertical Audit” plan has been seen initial

improvements.

R THRRNES

Building Full-time Equity Directors

PIREFAESTUNNTNERTERITRENES, ENSTUNATESTZMK
g, WHRKRRE. EREENK . ERRASFEMEENTRRNES . BFiHfT
TERZ. 81, EHEM 12 REWUREIRETRINES, FISET 60 2 ARVHRIZ
B5FE, TERENATUNATREIRTIES.

COFCO has assigned a full-time equity director in each of the specialized companies supervising
the Board of Directors in each company so as to improve decision-making and control operational
risks. COFCO CPC Leadership Committee evaluates and assesses there directors annually and
tenurially. At present, COFCO has assigned 12 equity directors to the companies and established a

talent pool with over 60 independent directors, preparing for dispatch to the companies.



ETIAGM
Perfecting Legal Compliance

REEBRARENT. TIMMATRE, DkEI EHEE. WWIMBESIE, £HE
FIEHAMFIEENEZEEE.. REaREMSENG. CISEMFLEESEER. 25
BHEEIETIF, & 7ERAMAER, BRTEARSTIWHATRGEREN, B
T EEXE .

PRERMEERUERIERER, IIFRAGEENEE, BE. Bl KE=1MKR
TAREZRER, 2SS XENXEDrEse ), SSRIBRIEENE ; RETIRAMRF .
FiA. ERSHEEE, TERFER ; SEAESERE), FIMRMUEGER, BR
ERFEDR. TNMEALRRELERSESNER, HEMCEEBLNEM.

To facilitate the innovation of the capital investment companies and specialized companies,
public listing financing, acquisition projects and etc., COFCO focused on carrying forward the
legal management by integration of several departments, systematic contract management
mechanism, CIS matrix legal management models, united global compliance and etc., which will
improve the legal compliance system, in order to ensure the legal compliance of the Group and all

its subsidiaries, and reduce legal risks effectively.

COFCO continues to strengthen its daily legal management by: (1) using legal checkup to carry
forward compliance management, investigation, rectification and inspection, which constitute a
circle, for the purpose of enhancing its risk prevention capabilities and creating a healthy business
operational environment;(2)constantly improving IP, litigation and compliance cooperative
management and perfecting system construction;(3)providing legal trainings, enhancing legal

governance building, and improving all employees’ legal awareness. COFCO shall make the refined

management into a new stage by building legal online management system.

EVERREEEEZE
Legal audits of corporate
decision making

100%

EREEMEIBDR
Publicity and training
sessions

306

SInEEEIIAZL
Number of participants in
law training

35570




EUEMREREMRR

Strengthening Food Quality and Safety Systems

PiREFUERREZE LML, BETES VitREZeFENEIRARER, B
IS ENEERE, Féiﬁ@"éﬁ%&, EHENEE,

EP*EEIE#HM&EEIFE SREHERE, RE 121 THELREERE 3 MER.
9 NER, H 86 IFIE, H—LBRTER. TSI ATREREEERESTIERE.

Food quality and safety are the lifeblood of COFCO. Through improving the quality and safety
management system for the whole industry chain, clarifying managerial responsibilities, and
implementing greater food safety responsibilities, COFCO will continue to produce the best and

safest food for the Chinese people.

COFCO has created an original 121 system with three levels, nine modules, and a total of 70 systems

to ensure quality and safe management for all specialized companies.

KRN =21
3 Levels
M. A, FuEElER

Regulations, Standards, Guidelines

9 MER

9 Modules

e B, RS, IR ZinEE. SIERE.
R . BN XREE

Culture of Safety, General Rules, Source Management, Process
Control, Terminal Management, System Standards, Security

Promotion, Assessment and Evaluation, Risk Management

SRS EETFRETHESESSRSMERE, EHEEsERSER
E,ﬁ%&%}iw%ﬁiﬂ‘fi HIWETE. OEM B2, é%ﬁﬁ*a*é}% RIIAR. XREEE
FREAGEM. . EARETTRRLEGENIME, FHESETUNATTME
BNSME. TN SREAETT

Our quality and safety management systems are mainly focused on supervision, management, and
comprehensive coordination. We strive to build comprehensive quality and safety management
systems, focusing on increasing effectiveness in our management at all levels. COFCO has
also instructed specialized companies to create comprehensive contingency plans and special

contingency plans.
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EEBRR,

EFeFmem (#X)
Group Sampling Products (Batch)

353

P RINR ()

Sampling Product Identification

60

EEEHSPmE
Encompassing Group
Endorsed Brands

100%

HEERIHEERTENE
& (5)

Companies that carry out
food safety emergency drills
(company)

22

BRkREZETHRNEGENE

=i OK)

Food and quality safety topics and
comprehensive training (sessions)

8

EVIDN

Participants

600
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Organizational Chart

HRBERRI]

Functional Departments

PRIT

Office

BRI R

Strategic Investment Department

Finance Department

M558

ADRIREB

Human Resources Department

I SIEENEH

Audit and Legal Department

1Az
HERER

Department of Supervision

TRFL{FAD

Community working Group

IREE

COFCO (Hong Kong)

ZWRE (FH)

Specialized Companies

FRRERR FIRER S HRARIERE HRARIRE FRARELL
COFCO International COFCO Trading COFCO Qil & Oilseeds COFCO Grains & Cereals COFCO Biochemical
iR FRARAEL FREIHR FRAR TR FRAREL
COFCO Feed COFCO Sugar Chinatex COFCO E&T COFCO Wines and Spirits
FREJIRR} FIRAE FRESMT SFFL HEX
COFCO Coca-Cola COFCO Meat China Tea Mengniu Dairy Womai.com
RRREIAE IR RIREHD
CPMC Holdings COFCO Capital COFCO Land
FIREFRERIARET
COFCO Nutrition & Health Research Institute
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Increasing Party Building Work

2016 &, FHREFH—TRUTHING, IRFTHIER, HBRTH

SUEERFREREE, REERRELZERIRENH—FIRE.

LRFEWAINSOFMBLIaT O ER, Wak. WAk,

In 2016, COFCO further strengthened the Party’s leadership within the group, strengthening Party building and ensuring that the Party

organization had a core role in the enterprise.

G AR S
Strengthening Party’s Leadership

2016 F, EFIBITERER, BRIEENNSEASRE, #—LER=ENROIE, PREFASEERNERNTRAREREZ

EEEHETHRARRTNCRRIESFRMARIRE .

In 2016, COFCO revised the articles of association to specify Party leadership and to further clarify the core position the Party Group holds within

the company and its management. No major decisions can be made without first being discussed by the Party Group.

DnsE¥EFAITFEBRAMARIR

Strengthening the Team and Building Allies

PIREFSARRAE Y (RSUFNRSARNGEETD

%), WEWHATHFRRALIAERR. £EWS. FENE.
ERESENNSERT 7RSSR ; EFET (PRE

Bl EER L), LRIZREHEMEIERIEIEAEE

IR, REBHEE., scimhip. REWK ; TEEAERNHF

MOEER, ZOREDHIVETEMEIZIRPAER, #iRE

SRR AT ZCIATTIRIEFNENED ; LRSS

FRHAEFRAL, DOREIRIVEZIR A EEBMALES:, NERNE
M “+=R" EFRISIURHA S RE,
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COFCO is developing a leading team of excellence, with professional
team members of fine political quality, with strong operating
performance and unity and cooperation with the Party. The Group
performance assessment methods develop performance goals for
professional managers that encourage fine management with a
market growth focus, enthusiasm, and creativity. We have also
created a key positions reserve personnel group in long-term training
programs to increase the training of professional managers and to

provide talent protection.



RETEE RI2501E

Party Construction and Workers’ Participation in Governance

0> e

ARBIESERTSHRBFFCE/RIRTREX

BB (PIRER R TELEMTALDEE
ME ) EFRISNERMELRARENRTESS
EFSE. KENEK, TZREBRKECFEE,
SISRTRAERRERAA. HSHKR, RIBK. B3%&=
SHERPIRERN, shRMBL KR TILER
BB, 2016 F, EER TR 55 M TURE,
BliEE 800 24 FRMACIFAR, BB —Kitel
HFIREFICIFEETF, FE TR IRMEIFINIE, 12
FHT RO EFE.

)

IN3g 5 X BR BB IR R B T4

The Party Group led the Group of Trade Unions in the 7th Session of
the 6 Workers Congress to adopt the “COFCO Employees Disciplinary
Violations of Provisional Provisions.” The unions are implementing this
program to involve employees into the management and development of
the Group as a whole, drawing extensively on the wisdom of the masses
to guide the company towards new ways to reduce costs, reduce losses,
maintain growth, and promote efficiency, while initiating new proposals
to encourage employees. In 2016, COFCO employees submitted 55 project
proposals to create over 800 outstanding job innovations and further

enhance the core competitiveness of the company.

Strengthening Party Building, Clean Government and Anti-Corruption Work

FRARESE R IF iR  (FARFNSIETER, BREpLE ‘W
IR RIS IR R T EB T EER B A BIEN
J%/D'LAIE;JJ <<EF' #RI@AZ’?{&J» IRyE “—

EUG Bﬂil‘ﬂ%bfﬁ, SEMAISREER S W ESREZIEN,

EURTPERBIRFIE.

ERFTARIMAPR \TLERSIESE, B “RMERS
Zih NEWSEZ . FEWEZN . REEEH”,
FEREAbBER PR \LERR, LR Ei™
=S

COFCO insists on strict selection of managers and resolutely prevents
“sickness promotion.” All newly promoted employees adhere to the Party
line and speak cleanly, and are accountable to the Communist Party of
China. Party accountability has been added to monthly performance

assessments.

The Party Group pays close attention to ensuring that the spirit of the Eight
Central Provisions are implemented in the actions of COFCO, violations are

seriously investigated and penalized.
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Serving National Food Security

) BERAHRERUS

Investing to Improve Global Layout

FIREFRER. H. . B0, ERFREEIFXKNTHEXRHBBEOMK. Wimigk, BHITERMTIEEFE. Rl
T HRRESFEMBIMIRTINRETE, THIBESIRMGUE DR . MIRRIEED . el lsehiiminEsEses,
BRURTHR. M. ¥, B, BSEHRRDIERENERENESE, M RmARIER, RSEFRERZWEEIIREZE.

COFCO is committed to building integrated grain and oil industry investment and resource platforms in the main grain producing areas and major
grain markets of the world. COFCO will continue to strengthen its upstream control, logistical supports, processing capacity, and market coverage,
gaining market share in grain, oil, sugar, and cotton. COFCO will connect the world’s farms to meet the upgraded food needs of consumers. At the

largest level COFCO will serve national food security.

25 “—H—K #ZiR

Participating in the Construction of “Belt and Road” Initiative

2016 &, FREFIRRNERSE  4IE “+=R" #i§ “— In 2016, COFCO actively responded to the national call and
g8 BEAIPINE, RRERE ——R” LSRR published its own “Belt and Road” development plan. COFCO has
N i e . e . continued to build its warehousing capability along the northern
LetEnmBaE, mElkrRnIhmzErnE, WsEM ) ) ) - )

and middle line and processing capability along the southern line of
R{F, REMEM@ERUTIRT. 8E 2016 F, FIREFS the “Belt and Road” countries. Business is booming, with the scale
25544 ‘—5—18 BERERFARKTRRES, mzXig and categories of trade increasing. As of 2016, COFCO is carrying
IAK . BX. AP, 8. IE. AZEY S out trade in agricultural products with 54 countries along the Belt

J:?kzz_‘_':'ﬂi}_‘_/\ﬁ#[:] L E . B, EXER and Road, including rice, corn, palm oil, sugar, wheat, and tapioca.
A biAR=REERIHOSE—FL L, BT, [@MXLEER

These countries export malt, starch, citric acid, tea, and other

OZFF. T, 758, XS~ R. (Fh “—F—18" @8 products, accounting for over half of COFCO's imports for the year.
RS 5EZISEE, PREARNNRS ‘“—F—1K" & As an active participant and beneficiary of the construction of
HESIIMEAHSRAE, CAET BITS et “Belt and Road” Initiative, COFCO has continuously strengthened
B = oy} ) =]z = o

its investment cooperation with the countries and regions involved,

forming a good foundation in the region.
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COFCO and Cambodia Cooperate in Rice Trade | I |
2016 FF 10 B, HEEZREREITFHIFRBEEE LR r—

HEIET, PHREFIEFRENES FIBZEE L E5EE
KIETEE, DAIRFEPIRER. REEZNEEEHO
RIFEA KRB G SIFE TR,

In October 2016, under the joint witness of President Xi

Jinping and Cambodian Prime Minister Hun Sen, Mr. Zhao

A HERRIRES O

China became Cambodia’s largest importer

Shuanglian, chairman of COFCO Corporation and Mr. Pan
Sorasak, the Minister of Commerce of Cambodia, signed a
memorandum of cooperation on behalf of COFCO and Green
Trade Company agreeing to cooperate with the Cambodian

rice trade and Cambodian imports.

PEEIDIE “—H I INEESUPIRET

Chinese Vice Premier and Russian Deputy Prime Minister visited the
COFCO Exhbition Hall in support of “Belt and Road” partnerships 0 I |

2016 £ 10 B, BEEIFESIEICInESE
JNEBFRERTIME RSB aREEI LR IEF
H, SINETEH—FHHEE) ‘—F 8 BRR
ERFBEETE, BIRZERESR “FEHE .

Bzt FEESRESETLTFSHZEHES
HEF B AT RFHX 2N FRGET EXS
T HRET, EFEISIEXSPIRELITFRT
BRERERE TSI S A T EE, F
HIE IR IRS FISIRB LIS R B

‘ o A PHEEISESWINERTIRET
&Hi\ftﬂg_té%—fiﬁf?ﬁﬁ;éﬁE{/ﬁﬁgo Russfaaz Deputy Minister visits Trade Fair

In October 2016, the first International Production Cooperation Forum, the 8th China Foreign Investment
Cooperation Fair opened in the Beijing Exhbition Hall. The Forum aimed to further promote the construction and

cooperation of “Belt and Road” partnerships. These countries are key to China’s “stepping out” plan.

At the exhibition, Vice Premiere Wang Yang of China visited COFCO Exhbition Hall together with Yury Trutnev, Deputy
Prime Minister of Russia and Presidential Envoy to the Far Eastern Federal District. Vice Premier Wang Yang spoke
highly of the success of COFCO’s recent rapid globalization, and stated his expectation for COFCO to continue to

play a leading role in national food security and safety.
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Acquisition of Nidera and COFCO Agri

2016 F, FREFREEERRWHRRIFIREIIRIFIRRIN, MREWAAPRERERFNT, TIRE
BARBEE TREREEE S TRRWANREAIR, FTOFBFHRR AV BRI R UARIRE
ELUKRBRZNE, TIE—MUEEmsNre.

In 2016, COFCO International acquired the remaining shares of COFCO Agri and Nidera. Both companies are now wholly-

owned subsidiaries of COFCO International. The companies will be fully integrated into the strategic asset layout of COFCO in

future so as to create an integrated overseas platform based on the strategic asset of COFCO Agri and origination of Nidera.

FEMUERWSHE

Optimizing Domestic Layout

AEREEFDBNEN, TREFSEEERNUHAB LR, #—SRAKiE. S5, L. HESRD, =
ZERIRENCH. MR, BS. ITHER. 2016 F, PIREARNSTHHELANKRKEER, FRIRTEER
RERBUMES .

As we continue to build our international layout, COFCO continually optimizes its domestic layout, improving purchasing and

storage, transportation, processing, sales, and other sectors. In 2016, COFCO launched a strategic reorganization of Chinatex

and improved overall domestic grain circulation.

R REPORT 2016
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Strategic Reorganization Strengthens COFCO'’s Control I

2016 7 B, TREFSHLEDSELIEE
H, EAE, PRELERHIEIN T EERFE
2400 5, ZATHSHEEHE 18%, A9E
RE—, (EEBHAEIN TR EERTZ].

FEIBIEASUAER, SERIE 10% i 2016% 7815
rﬁ {/7_7\5/[7(7- o L3
EPHIS T 6k (E ) : . - \l). —

Domestic oil processing capacity il
increased to (million tons)

A PIREARGERRE SR TR — K=
24 Reorganization of Chinatex is another key milestones in integrating the grain
and oil industries

In July 2016, COFCO launched a strategic reorganization of Chinatex. After reorganization, COFCO’s domestic oil processing capacity
will reach 24 million tons and increase overall market share to rank first at 18%. COFCO will also have one of the largest production

capacities of global oil processing enterprises. Meanwhile, the cotton business chain will account for nearly 10% of global market share.

HIRINEFTE “IbREEE" mEEE

Accelerating the Distribution Pattern of "Transporting Grain from North to South"

HERBREZT “IREE" BSF%EE. 2016 F, F
REDRRTEZmEYn =, & “BE=H" YnEE,
AL XLACRE S OER “—E=%" 7] “BER"
BANRIATFA— RSN, B R, BUR. E5E
FEMEE, A KA RS2 ERES N EEHX

China’s grain circulation pattern is known as “Transporting Grain
from North Grain Transportationto South”. In 2016, we improved
our layout of logistics nodes to create “two horizontal and three
vertical” logistics channels, construct “one main and three

auxiliary” channels in the northeast region centered by Beiliang

Port, and a “scattered stream” linkage of the Northeast integrated

. " ofthe Northeast A FRIETE IUREE AEEE
supply chain system. The northern region’s bountiful grain resources COFCO accelerates distribution system “Transporting Grain
from north to south”

will be provided to the major sales regions of China.
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Build a Fully Integrated Operation in Worldwide

FIREF LIS IRIANRIEES . ERCRIEEREERMERS
WE—RUEIAT B IENER, BRI ERSED
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COFCO is creating a global governance structure, with international
control systems and full integration of domestic and international
businesses. We will achieve effective control of overseas business
and connect its development with the supply and demand of world’s
grain and food products. We will keep “professional management
and industrial development” as our guide as we integrate global
talent, technology, management, capital, and resources. Further
integration of markets, capital, management, culture, and
operations will reduce operational costs, improve profit margins,
balance resource allocation, and allow for rapid adaptation to

changing consumer demands.

COFCO continues to build and optimize global integrated supply
chains. Constant assessment and optimization of our global
operational structure allows us to be dominant players in global
agribusiness competition while effectively protecting domestic

markets.
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Global Operations Network: Macro-Control

PIRERZEUSHNEREFEEERE, —SHAMERRETX, SEMBM—FRE, RIELFREREHNTERE,

MIFIRBEARIE | 5—HETETE L2k,
ExRERE.

ZEE NRZYRMEE . RERINTIME, BIFERSERREE, RiE

COFCO has established an efficient global industry chain to allow for simultaneous entrenchment into the world’s bountiful grain-producing

areas to ensure food security, and expand the reach of our “sell to the world” trade network.

R SR S—N REEREW R

Promoting Integration of Business and Markets

ZER, ERELLBIH/NE. BERRMEIBMNEERMET
MEXK, KG. HFFAIRESUAEEER | FIRERFRIRIDALEL
R, EERFBEZH, MHS5EREENMEIDELIGRTIE .
2015—2016 FEFREFAR WA bIREER 1050 HIE,
PRERIE I BER M BRI TR BENEST T, ERFEX
XAWHEESD, FRRMHRAR RIEF 2 [SIEI

MU ERBRRINTABE REHHAELN

In recent years, COFCO actively respond to national policies on
agricultural products purchasing and purchased 1050 tons of corn
in northeast China between 2015 and 2016. COFCO used a two-
pronged approach of purchase and storage, and market circulation
strategies in order to ease these areas and ensure the increase of

farmers' income.

Optimizing Food Processing Layout to Protect Market Supply

2016 FrhiRMEKIOSRF . EZERHLY 1050, K
SEERZEEEATINTISEF2T, BRUREDDHLE
R, AHREENERARIES M, NEEETREMER
BRHERE . PREZAEBRWERHZESEES, Rk
RERMA WS EEFMCEEEEN, THORIFRR. BN
YIREIAMAES, SRS ERE. | REGFRIEE 83.8 L,
FHHPTHIRIRE . RIS B M SR

In 2016, COFCO acquired 10 million tons of domestic raw materials
and increased its oil refining capabilities, enabling it to better
guarantee inexpensive grain and oil products for the Chinese people.
COFCO Trade actively explored a local reserve storage business
model for greater logistical advantages by creating 818,000 tons of
reserves in the Hainan and Guangdong Provinces. These reserves will

act as a buffer to ensure market stability.
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Year-on-year increase
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SFFTEONE (BHE)
Annual imports of wheat
(million tons).

2.3+
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Implementing Market-Oriented Acquisitions

BEKIX 9 FNERFKIGEEERNELE, 2016 FRKNBERMEKOEREMIHL, XE
RERBTUHE EEFFREEEN . EREMEEEXER RSN ERIRY. (F
PEFRERENHUTER, FIREFSNAERLN, REEFHIN 7 SFNHHHKIE
MIHEES, AR EERITREMAIEE .

2016 was the end of the 9-year national corn storage policy, shifting corn from policy-based
acquisitions to market-based. This is a historic year in the history of Chinese grain. Adjusting how
corn is grown is a key point in supply-side agricultural reform. COFCO organized the execution of
this ultimately successful transition to a market-based corn environment, effectively coordinating

the State to ensure a smooth transition.

NSEEERINER AEEREHEHRIBTES
Serving Macroscopic Adjustment
of Cereals & Grains Market

2016 5, PIREHZEMEZL EREIRSERREEVEEAER. PHRIBEREED
BESHMNERRIBGRERER, TES5ADM, =25, 5. BZERFSHUBNRIFSIE
KR, NEBRSURIEWAZ | 37 2l R68IHE 1,000 HE; FREAZRSENHInGEK,
RIMERERMEVNER WSS, SFRITHO 230 KA, FELBILE 20%, BURE
ER/NEMIIEIM MRS ; FIRIRAEIT 50 BIEAKEOEE, AERRETHS
AR T A, SRISERMNSAME XEENIRDTTA .

COFCO’s global operations network became key to domestic macro-control of grain in 2016. COFCO
continues to promote greater sources of raw materials around the world, improving cooperation
with ADM, Cargill, Bunge, Louis Dreyfus, and other suppliers for over 10 million tons of agricultural
raw materials. COFCO Trade ultimate services domestic market demand, and with the expansion of
international high-quality wheat imports increased its annual total imports to over 230 million tons,
an increase of nearly 20%. These imports served to effectively protect the domestic wheat market.

In addition COFCO Grains & Cereals signed export contracts for 500,000 tons of rice.
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Active Agricultural Supply-side Reform

2016 FF, FR{TUMGI TR, gNbe. EFXEEEE
BIIA. PREGIEE T, BBmIbREs, &IE™
BRI EE | FIRIRER S AE RIS, BmEREs
R0, FIBRLES R, SSHERESSHITIRIXIS, 4
KIFEHL ; ZBORIFPIREDRAIEA, SET—A iz
1E, SEREIRBKIRTZ NI

EGIE2017 F 2 B, FIREAFEFIL=E—XRItIHE
oK 834 51, LASLIRTaACNEMMARSS T EZ AR BN
2, BT EZRETIIEE.

FItL=g5it#tER (FAE)
Northeast provinces accumulated
corn (million tons)

8.34

In 2016 the corn industry was faced with oversupply, creating
market risks. COFCO Trade used its extensive logistics nodes
and a clear acquisition strategy to seek out and cooperate with
corn suppliers. COFCO’s integrated operations utilized logistics
nodes and Chengdu Industrial Park to influence the northeast
region and achieve completion of the planned corn market

transformation.

As of February 2017, COFCO has purchased 8.34 million tons
of corn in the three northeastern provinces, creatively serving
national grain policy reform while maintaining the stability of the

national corn market.

A PIRESIREWENSIEIDIRS T ERRREERNE, 4FEZIRIHREE

COFCO Trade’s corn acquisition strategy creatively served national food policy reform and maintained market stability
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Boosting Agricultural Modernization

REEISRRLF AL S8

Creation of an Ecosystem of Agricultural Industrialization

FRRERIIRR “RIGRERSFE” B, LUREREIK, Lihmil. b, imEHEENRIESFEZL, LRE.
R 2E0 RERGURITRER . R, RIER. RIMEEE 4 RE 11 IVESHEE, SRRl £35S
B, R ERRS, RS KRR BEE. BUFHISHEKE" TEER, MRMEERELESH “E-5@" [ HESm”
AR

COFCO is actively exploring an “integrated agricultural services platform” model. This model will standardize operations for each step of
agricultural production and sales. Standardizing the businesses will eventually create an industrial “eco-circle” to promote industrial resource
integration, service “farmers, consumers, government, and partners,” meet demand, and shift grain production from production-oriented to

consumer-oriented.

R “RUSERSTE” EXr=E

Comprehensive Agricultural Service Platform

| RIVEZEIRSFE |
4 N Integrated Agricultural Services Platform | e
RE{ERRIEALA e RN
SRR fht | Rage . B{RIISEALA
Reduce planting costs Storage Food Banks Ehh RE Quality grain sources
R basis Food
Increase planting income ) Reduced purchase costs
R

i RRIEE  RVIRSE 1TBERW |

High Qualit
1 Agricultural Agricultural Placed Order - ¢ v 1

. N Information f Program TR ) .
BRIRR FRSEARYE S Standardized IEeHEME
ReERERALDUEE TERH B SHEE heERRE
Solve market problems Agricultural Method ilertitelslz Increase sales
Improve organization of Machinery Broaden customer
farmers channels

AT | BfEtk
Government Partners
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ZiE 2016 FERAKE (BF)

WiRES RS, BRI IMzESIBIRERFIES 300 KIMMEEEF . 42 RN . Farmers who benefited from
18 REFMFBEZ PRSI R, HEIELRPIZELS 100 HEUEIFWESH, 2016 pilot (10,000's)
IEBSEUFER . Rl ETET . RIFELURRIT . (Ria . & RINEERSHETE, 4()

RIEPRZRESE . BRENER, LS.

COFCO’s Integrated Agricultural Services Platform has begun as a pilot test in the northeast +it (F58)
Land (mu or 1.5 hectare)

of China. These regions focus on corn and wheat, with various varieties depending on the

region. This pilot program has begun promoting business chain extensions and optimizing 3 ] 5

services. The pilot area provides 300 types of seeds, 42 suppliers, and 18 financial services

to provide cooperating farmers with over 100 types of professional and business training

on how to strengthen cooperation with the government and other agricultural enterprises,
scientific research institutions, banks, and others. COFCO will act as organizer and promoter

of industrial integration.

TPIRERS 2016 FARAL. et USEREAIR

The Effects of Agricultural Industrialization in Northeast Chin and the North of China in 2016

RERIT RHLIRSS RERS Vel
Food Banks Machinery Services Seed Services Financial Services

228r=m) A48rmmm) 4 55mmm) 2 29 mE (M)

TR

Placed Order Program

2675?@(Mu)
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Providing One-Stop Service for Contract Farming of Sugar

FRREF RIEER SRR R P S 2l A5 |5 E
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FEBAAL. R, IR, SELMLFE, (REF- 1R
RINTFlRRE, RASGESEN RS, RERREE
BKFRNEFEEARE .

‘ARSI RRI” RABRIRF THEE~E, 2016
FhRHREM R FIYBEFAR 44210/ 8, BRSH:
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TIRIE, SRR, ZEABRTR=R L BE, &
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B ST 2B RMEEINERNER, FAERREE
NBRER ; B T SIABXAEE . FESREILAYR

COFCO has played a leading role in the industrialization of the
national sugar industry. In the Xinjiang region, a producer of sugar
beet varieties, the Group is currently building a platform that will
serve as an efficient link between farmers and buyers. This one-
stop order model is aimed at promoting specialized, standardized,
large-scale intensely cultivated farms. It also aims to promote
convergence between production, marketing , and development, to
enhance the Group’s competitiveness and create sustained income

for the rural economy.

The One-stop Placed Order model has effectively enhanced
sugar beet yields. In 2016, COFCO reached 4.42 tons/mu for beet
raw materials. This upgrades the competitiveness of sugar beet
farms, moving closer to the level of more developed countries
and providing greater assurance of guaranteed sugar in China.
At the same time this model solves the problem of high cost
marketing and sales. The cultivation of sugar beets has become
an important source of stable income for farmers, and popularized

the mechanized planting model in Xinjiang. Other industrialization

B, BETRNEFNE—NMEXRLSOMIE. EH. 78 N - )
as now also begun in Xinjiang, moving the rural economy from a
@ﬁiﬁﬁ%%ﬂ\éﬁﬁzﬁﬁ o single seed to a strong network of fields.
IR
A 2013 2014 2015 2016
project
PR At 20.85 27.25 28.22 39.01
Large planting areas (mu)
0 0,

25 WE@"'E* (%) 37.62 45.26 51.52 60.96

Population Ratio (%)
BEFRF AL (%) 41.07 51,75 67.91 75.16

Conftrolled Seeds (%)
TR (o) 31.00 50.15 71.27 80.00

Pill grain (%)
il e R 2278 28.70 43.54 58.90
Mechanized harvest area (mu)
e iiBish sl o) 41.65 49.17 80.10 92.38
Mechanized harvest (%)

£ == (/|

FEErEsrE (IE/m|) 3.60 3.86 418 4.42

Beet Planting Yield (tons/mu)
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The “Circular Economy” Model of Dairy Farming

FRAREEERRIIRE R “BIE R. MK RERE—RUBHFIERR EHAIEI RITEIRES) “WEiPE.
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In the field of dairy farming, COFCO is exploring a “circular economy” model. COFCO holds some of the world’s first listed dairy
farming resource companies, and relies on a first of its kind “forage cultivation, dairy farming, milk processing integration” model.
Silage cultivation achieves greater efficiencies, higher farmers’ incomes, and less environmental impact through cultivation of dung

fermentation, quality biogas manure, silage fertilization, and repurchased silage. We have created a “cattle - marsh -grass” circular

model for full resource utilization of dairy farms.

AL “EFRIBIREFT
BAREE

Modern animal husbandry + “Circular
Economy” Model Schematic

=9

Ecological Agriculture
Circular Economy

2016 F, WML 219 REMFHEIT 650 HREBIERME, W

BTk 110 SRR, X7/ 30 ARNRIFMEEE 564.2 e ()
HAEILBIE, 100% BFRUME, SHA UERE 2025 AF, # Diect income for formers

(100 million RMB)

5.7

REHRR IV ERZR 5.7 1278,

In 2016, 219 cooperatives signed over 50 acres of silage corn cultivation, acquired

1.1 million tons of silage corn and straw, dedicated 30 kilometers to support

biogas fertilizer, reducing the amount of fertilizer by 20-25 kg/ranch. Together,

this brought an increase in income to farmers of 570 million RMB.
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“Intelligent Agriculture” model of Science and
Technology Parks

2010 11 B, IERIERFSHRERASIT ( XFER “PEILRRUETE” i), ExER “—H—E—HE",
BIFIREERY . BRESEHEEMEE/NE. PIREEKRZET 20156 F 10 BHE, BEREmATERIVEFRIRE
MEH, RERFITENE. BERZU “RIBHRSHER. RIVKHESRN" SaEgER, SETEHRN5E.
BEWERN. IEFNIARHHRI TSRO, ITEFEE—MEREESKT.

In November of 2010, the Beijing Municipal Government and COFCO signed an agreement for the construction of Beijing's
Agricultural Eco-valley. The focus of this agreement was to build a park that is also a town, nominally the COFCO Wisdom
Farm, or the Health and Ecological Science and Technology Park. The COFCO Wisdom Farm was opened in October 2015 and
has now become China’s agricultural science and technology demonstration window. The Wisdom Farm’s goal is to advance
agricultural science and technology as well as agricultural leisure. This business model can be copied to modern urban agricultural

demonstration centers and for China to build world-class ecological farms.

FREXWEEM L, 2016 FHRRESAH—EMIERE In 2016, COFCO introduced new policies and management
BEEnS], ERENERRRSERESERNEX systems to further improve Beijing’s Agricultural Eco-Valley.
e o .o N N Getting to the core of “health and wisdom agriculture”
ARG LU “BEREERI Sl SEERA. A ‘ ,
means a high concentration of technology, talent, capital,
AT B, EREAR, HERASIHIE. AL, information, and other resources for research, incubation, and
7 g = B, N eshE M X demonstrations of transformative results. This Valley is able
FHAEEI, =N IEEIES Y
B RIBMET RO AT, (BERIEFEEY, & to provide services, education, and training for other regional
7N 7 ) =] o
—_. - . L implementations of more efficient processes. The park has
MBYEXER, BERNERREENR, LWREN

also been improved to achieve greater overall satisfaction in a

WIBW, NERGEHR=REM. (22— living environment
RIEHBERRFINTOHE.
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Innovative Agricultural Financial Services Model

SRIREE R BT RARSS  FHESRWINF AN TAYIES, F BN R R SR AR, (eif——=r RS,
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COFCO continuously provides innovative financial services, improves the purchasing and processing business model, helps small-
and medium-sized enterprises, farmers and other cooperatives to expand their business, devotes to the integration of the primary,

secondary and tertiary industries, and promotes industrialization of agriculture.

PIREIESIFE IR B R AESE
COFCO Trust Supports to Establish Agricultural Food Enterprise Ecosystem

&7 RATHUE Tkl SRRl == R Rt
FE HE (fZ75) ER EP B EPE A
vear Number of | Issuance ( 100 Number Number of Number of Number of |Cultivated land
issues million yuan ) of leading small-and cooperative farmer Involved (mu)
entferprise | medium - sized clients clients
clients clients
2013 23 31.49 16 21 5 3,485 93.295
2014 27 47.53 18 60 0 2 20,660
2015 45 58.15 26 121 8 0 7,000
2016 24 7712 18 62 S 0 10,000
Rt
eurmlsiive 189 267.9 101 298 27 13,887 350,955
number
HEERFVEIE | FRES, HIFF/Ell

Series of supply chain trust: an integration of industry and finance to support small-and medium-sized enterprises

ZRIET TRIESS, RS RRIES, BERITHIMGEEENERFGE E TR AR HEERIRSS
—HHEETEMRS/NHSREE, S—HEENTHAHMBEESTE ., HIERII2FRITEERE FEE
URBNHFEFRBISER 4.5 1270, BHIBK 64%, BEFRIL. . 4R, A, fudb. EEEXKIER 100 %
=g/l

The financial services model is based on the concept of “serving main business by integrating industry and finance”. Financing
COFCO'’s upstream and downstream small-and medium-sized enterprises in the supply chain not only benefit the implement of
financial policy in support small-and medium-sized enterprises, but optimize the supply chain ecosystem. COFCO has issued a
total of RMB 450 million in trust loans to clients in 2016, with a 64% year-on-year growth. It covers approximately 100 small-and

medium-sized enterprises in second and third tier cities nationwide.
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Integrated agricultural services trust: innovative products forland circulation trusts

2016 F 6 B, FREERTT 2 BiFKMIELR, RITIE 600 57T, WA ETHWERIAL R, EEZEATHEMRELER=RFEX
MESIFERIIEEESR, RETINTR, TISEERMARRRN SRS TR SRR .

In June 2016, COFCO Trust issued two corn planting loans with a total amount ofé million yuan and involved more than 1600 acres of farm land.
These funds substantially eased 3 agricultural businesses’ financing difficulties in Gongzhuling, Jilin province by providing with fund for rural land

circulation payments.

SRARHAG AR RIS RIS RIS

COFCO Futures provides agricultural income- guarantee insurance

SRIREIETIRIRIRN 2016 F—SXHHRESRSRIRSNERIER, 2521 ‘Rl + B RE=KME . PRPESTEESS5
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HAPTIEFREFT. 2016 2K, T EOERl. AREIKA P REIRFSEN, KISZHPME 200 FEMASIIF, LM 275
WERERE 1.6 BT KAMRIGHIE

In response of the No.1 document in 2006, COFCO Futures participates in a number of “insurance + futures” projects to provide services to
agriculture, rural areas and farmers. COFCO Futures participated in the research of 4 income-guarantee insurance projects: Guangxi sugar
and sugarcane price index insurance, Inner Mongolia Xing'an League corn futures price insurances, Yunnan sugar price insurance and Inner
Mongolia sugar price insurance. By the end of 2016, the project of Guangxi Sugar and Inner Mongolia corn were successfully initiated. The futures
exchange provided approximately 2 million RMB to support the insurance projects, and the insurance covered 20,000 tons of sugar and 15,000

tons of corn.

Z {5l /Case
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Inner Mongolia corn project model: “insurance + futures” /| I|
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COFCO Futures and Inner Mongolia Xing’an League signed an insurance contract to insure 15,000 tons of corn from the end of
September 2016 to the end of November 2016. This insurance referred to the price of corn futures contract at 170Tyuan/ton, the
compensation price would be 1,500 yuan/ton, while the price of corn was lower than 1430 yuan/ton when they signed the contract. The

price of corn increased during the insurance period. Ultimately, Inner Mongolia Xing‘an league sold their corn with a price higher than

market price and COFCO Futures hedged their risk in futures markets. That project was proved a win-win result for both parties.
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Developing "Internet + Agriculture”
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WOMAI.COM and LIANGDAWANG.COM are COFCO’s main exploration in "Internet + Agriculture". Their own characteristics and advantages

drive agricultural development and promote relevant areas.

IR EX R R
WOMA|.COM Supports Industrial Development of Poverty-stricken Areas
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With its E-commerce platform advantage, WOMAI.COM supports pear farmers of Wei county, Hebei province to sell their products online and
make farmers to get paid, which also achieve pear planting integration of production, supply and marketing. Moreover, using Internet+ to create
aid for Qinghai Wulan county, WOMAI.COM s able to drive consumer needs towards high-quality products from Wulan’s poverty reduction

industrial park, as well as build its brand and distribution channels.

IR BRI EFEERR
Construction of a New Agricultural Production and
Management System
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FFUAREXARIFRIBESHR, ST L EIIREBREE B AL 2., 82 Online trading volume (10,000 tons)
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Liangdawang.com aims to build a new type of agricultural production and management system

227 T
that includes spot trading and grain settlement platforms, a third-party logistics control platform, R5HE (1278)
) . . . . . . ) Trading volume (Billion RMB)
financial services platform, industry informational services platform, and supporting systems.
Providing these services will also give Liangdawang.com access to more data, which will allow it to 3 5

create even more innovative management system solutions for common industry problems. As of

the end of 2016, Liangdawang.com has registered over 2,000 traders with an online trading volume

of 1.66 million tons and transaction volume of 3.5 billion.
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Ensuring Food Safety
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Perfecting Traceability Mclnclgement of
the Fully-Integrated Value Chain
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Food traceability systems are an effective tool to help ensure the safety of the entire food industry chain. COFCO attaches great importance to the

development of industry chains in which the entire food production process can be traced, always with the consumer in mind.

COFCO has continued to strengthen its traceability system for its specialized companies, according to the requirements of the "COAG Group's Current

Situation Assessment and Planning Program for Traceability System Construction”, "General Guidance for the Construction of Traceability System of

COFCQ" and "Evaluation Criteria for Traceability of COFCO ." The company will gradually improve this system, bringing it to full maturity.

2 f /Case
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Improved Greatwall Wine traceability to “Bottle”

2016 £F, HREIE M EEH N E X fmd ( FE Based on research and practical experience from Greatwall
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Wine’s seven main producing areas, COFCO Wines and Spirits
compiled “China’s Edible Grape Base Quality and Safety
Management Standards” in 2016. According to these standards,

EHEMS 100% 518, BE0 mii. EZEF
Zr“i\ﬂff_?o FEULER_E, PRIV FFRAT SAP-QM EHE
TR BRI EEL T, EEWRIREEM L

P FZEN IR, RAEA T L) JREZEAIRIEE,
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quality controlling and pesticide residues index in grape growing
process and pre-harvest would be real-timely monitored,to
ensure 100% reliable wine quality, and make sure that heavy
metals and other chemicals are safely under control. ACOFCO-
developed SAP-QM module applied QR code technology to all
our wine factories, thus we increased traceability precision from

production batch to each bottle.
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Mengniu Dairy Prints Import Information onto Liquid Milk Package
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D/&/U\ﬁ]}ﬁugﬂj”"_k jjr Mengniu Dairy prints import information onto liquid milk

In 2016, Mengniu Dairy improved its liquid milk imports quality traceability system. Mengniu Dairy and the Beijing Entry-Exit Inspection
and Quarantine Bureau jointly promoted the "Beijing State Bureau of Quality and Safety Traceability system Mengniu project", a
Mengniu special traceability system. Upon the implementation of the project, Mengniu's SAP system will be utilized with the Beijing
Entry-Exit Inspection and Quarantine Bureau for seamless docking and information transmission. Consumers can scancodes printed
on the Telunsu brand imported liquid milk products on each individual packaging to check the product’s basic information and

inspection status, greatly enhancing the government's regulation of imported liquid milk products.
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Leading Food Consumption Upgrades
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In the face of domestic and overseas increasingly fierce market competition environment, COFCO does the work that vigorously increase
varieties and quality, develop and colorful the product line and product category, according to the market demand, through the global industrial
distribution, raw grain characteristic research, the leading of consumer insight and value marketing. COFCO also advocates healthy and nutrient

diet, leads consumption upgrade of oil and grain food stuffs, and provides better sensory experience of nutritional health food and service to our

customers and consumers.

FEEFRERTTmITE

Enrich the Variety of Nutritious and Healthy Products
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Develop lipids with low contents of trans fatty acids (TFAs). With the rising
concerns about the negative health effects of TFAs, oil industries tend to
produce low-TFAs lipids as the substitute of hydrogenated vegetable oil.
Lipids in bakery and confectionary products represent more than 80%
of market shares of lipids in processed foods. The TFAs contents of cocoa
butter replacer and margarine developed by COFCO Oils and COFCO
NHRI were lower than 1%, while the average TFAs contents of commercial

products were 10%.

Develop the processing technology of phytosterol esters-enriched corn oil.
Phytosterols in free and esterified forms can inhibit the bio-synthesis and
absorption of cholesterol, and promote its degradation and metabolism in
vivo. Phytosterol esters are the major occurring form in corn oil. However,
they tend to degrade into free form, which would lead to the formation
of precipitations. COFCO Oils successfully developed novel processing

technologies, by which phytosterol esters can be reserved maximally.

Develop nutrition balanced Rice Mate.An innovative and profitable
product, named as COFCO Jinying Rice Mate, was developed by COFCO
Grains & Cereals and COFCO NHRI, based on the functional characteristics
of grains and the recommendation of Dietary Guidelines of Chinese
Residents. Twelve varieties of grains are mixed in a scientific proportion
for balancing nutrition. Meanwhile, the pre-treated technique allows

unsoaked legumes and grains to be cooked simultaneously with rice.

Fill up the gap of whole wheat flour in China.A long-term whole grain diet
can increase the intake of dietary fiber, which can effectively reduce the
risks of cardiovascular diseases, diabetes, colon cancer and stroke. COFCO
Grains & Cereals successfully developed high quality whole wheat flour
with enjoyable mouth feeling, by employing ultrafine comminution and
stabilization technology, and therefore filled up the gap of whole wheat

flour in China.
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Establish Nutrition and Health Science Popularization Platform
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From the dissemination of technological culture, leading a nutrition and health consumption new trend. Since 2016, COFCO Nutrition and

Health Research Institute (NHRI) organized series of academic conferences, youth education interactions.
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By organizing "Nutrition and Health Food Technology Innovation Summit ", "Nutrition and Health Forum" and other academic

|
I
I
I
I
: activities, accumulated more than 2,000 audiences, supporting the development of nutrition and health products by scientific
! technique.
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I
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I
: Successfully organized the annual academic meeting of “Beijing Key Laboratory of Nutrition, Health and Food Safety”.
I
I
I
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1 Jointly hosted "2016 Symposium on nutrition, health and chronic disease prevention”,”2016 Annual meeting of Cereals and Oils
: Nutrition Sub-Association of Chinese Cereals and Oils Association”with Chinese Preventive Medicine Association and Chinese
: Center for Disease Control and Prevention.

1

1

1

L --0 FEDAUMEFSRESKIHEIE], DRELESHNTZESD “SOFSRMNFZETHE" & ;

Undertook professional senior personnel training program of Ministry of Human Resources and Social Security of PRC. Organize

“University Youth Scientist Camp" for students from all over the country.

r- -0 WEERNEREFEDEFREREIENE ;

i
: Assist organizing” National Grain, Foodstuff Science and Technology Week” for State Administration of Grain every year.
I
I
|
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Provide consumers with popular science propaganda through publications such as

quarterly magazine "A bite of nutrition", self-media "grain and oil nutrition"

WeChat Subscription.
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Creating Reliable Brands
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COFCO has cultivated a brand around nutrition, health, and product safety. COFCO's products are deeply rooted in these
ideas, and Fortune oil and Mengniu Dairy have been listed six and two years respectively in China’s most authoritative brand
list: BrandZ's Most Valuable Chinese Brands. Greatwall Wine won the Asian Wine Quality Competition’s Gold Award, proving
that there is high recognition of COFCO'’s brands by the consumers and industry.

In 2016, COFCO achieved the 13th Five-year Plan goals, promoted key products and expanding market share and industry

influence. The COFCO brand has truly become one known as trustworthy to consumers.
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WOMAI.COM Builds Safe Green Food Platform
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In 2016, WOMAI.COM undertook the building of import food
marketing platform to integrate resources of overseas companies,
expand domestic and international sales channels, and build an

integrated platform of imported food production and marketing.

Relying on COFCO’s advantages on brand and supply chain,
WOMAI.COM continued to strengthen its own brands and promote
the consumption of green products. Its own brands now cover
nuts, snacks, fruit juices, staple foods, and imported meats. Since
mobile shopping is becoming the first choice for young consumers,
WOMAI.COM is optimizing shopping process, improving products
search, enriching service functions to improve consumer shopping
experience. At present, the fresh delivery coverage of WOMAI.
COM covers 317 cities and the delivery costs less time than
before. Furthermore, service and functions like twice delivery one
day,appointment delivery, evening delivery and evaluation of

deliveryman are improving consumer experience.
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Implementing Green Practices

BUERBLE

Strengthening the Concept of Green Development
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In 2016, COFCO implemented the environmental protection responsibility system, a starting point to further strengthen environmental

compliance management.

ISR AR [NRE LR

Leading Green Development by Management & Technology Innovation
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COFCO issued a notice on strengthening environmental protection work (Environmental Protection "18"), established an environmental
protection responsibility system, a unit responsible person and the responsibility of the relevant personnel.

COFCO organized 66 environmental protection evaluations amongst its enterprises and found 96 problems, all resolved within the deadline
to rectification standards. The Group improved the "COFCO Environmental Risk Assessment Report,” "COFCO Pollution Prevention and
Control Technology Directory,” and the "COFCO Environmental Supervision and Inspection Standards'to strengthen the on-site inspection of

environmental protection compliance.

AR

Environmental Monitoring
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COFCO established a monitoring mechanism for environmental supervision and commissioned a third party to 50 enterprises to carry out 75

tests of pollution sources, forcing enterprises to continue to stabilize the standard discharge.
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Promoting Energy Conservation
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COFCO energy-saving emission reduction work achieved good results through the implementation of a comprehensive energy-saving diagnosis,

key energy-saving projects and other initiatives. In June 2016, SASAC granted COFCO the honorary title of "excellent energy-saving emission

reduction enterprise.”

=AY
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Energy Saving Diagnosis
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The development of "COFCO energy-saving diagnostic standards"
will guide enterprises to carry out energy-saving diagnostic work. In
addition, the Group regularly issues reports on COFCQO's energy use,

including energy and water consumption statistics.

In order to enhance the energy management capacity of decision-
makers, the Group jointly organized the energy management division
training and training with the National Energy Conservation Center
of the National Development and Reform Commission, in total
training 96 people. These 96 people were qualified to implement
energy-saving diagnoses and form more than 70 autonomous

energy-saving diagnostic reports.

TEELE
Energy Saving Projects
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COFCO is focused on promoting energy efficient processes, such as
boiler energy saving, waste heat recovery, and energy efficient motor
systems and transformers. Advances in energy-saving technologies

further reduce energy consumption.

pEREEImE (A)
Energy Manager Trained (people)

108
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Significant Emissions Reduction Measures ! @
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In 2016, China Agri-Industries Holdings Limited significantly reduced its comprehensive
energy consumption through several measures of energy-saving technology improvement
based on the drop over the previous two years, reducing 296256 tons of standard coal,
decreasing SO2 emissions by 2714 tons compared with the previous year, and decreasing

COD emissions by 1424 tons over the previous year.
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COFCO Land to Build Green Building ! @
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COFCO Land is to practice a "green low-carbon, environmental protection" building concept. The COFCO Plaza project has been
operating for more than 20 years, but is limited by the energy consumption required to maintain a large space. In order to achieve
a more efficient green operation, COFCO Land upgraded the building in 2016. The program has introduced a number of "green,
energy saving and low carbon" technical measures from the aspects of sustainability, water saving, energy and atmosphere, indoor

environment quality and so on. At present, the building has achieved a LEED gold level pre-certification.
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Developing a Circular Economy
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COFCO's specialized companies combine their business operations to promote resources through the promotion of waste

recycling, the use of renewable energy, etc.
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WOMAI.COM's recycling of packaging materials 1 @
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In 2016, WOMAI.COM and COFCO Packaging carried out packaging and recycling work to reduce the consumption
of packaging. WOMAI.COM prompted customers to return cartons and the original goods to the warehouse, with a

total of 1,444,367 products returned, and other gas supplies totaling 51,798. The warehouseuses all electric forklifts

for “zero pollution zero emissions”.

SRARIHRE R TR B I ARX

COFCO Qils & Qilseeds’ waste recycling sees results \,@
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COFCO Oils & Oilseeds’ processing produces waste, such as Sludge generatedduring the wastewater treatment
process, packaging waste from raw and auxiliary materials,used bleaching clay, household garbage, and otherwastes
from factories can be recycled as by-productsand used as raw materials for downstream products or sold to
downstream companies as raw materials.This can help realize the comprehensive utilizationand circular flow of

resources among plants within the Division and other enterprises.
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China Tea builds an ecological tea garden 4 @
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China Tea Forest Garden Tea Garden is an ecological tea garden certified by the Agricultural Sustainable Development
Management Project. In 2016, the Tea Garden was certified for its ecosystem protection, wildlife protection, water
conservation, occupational health, integrated crop management, soil protection, integrated management of waste,

the use of agricultural safety, contingency plans and protection measures. We hope this serves as a strong impetus to

the tea industry.
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COFCO Meat Comprehensive Utilization of Recycling Wastes @
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COFCO Meat has built 13 farm supporting biogas stations, using CSTR medium temperature anaerobic fermentation

technology to turn pig fecal fermentation into biogas for power generation, use alternative diesel for boiler fuel and

cloth for export, and the resulting biogas slurry for field use.
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Participating in Carbon Trading
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COFCO is concerned about climate change, actively improving our carbon emission monitoring system, carbon inventory

mechanisms. We participate in the national carbon trading pilot, using market mechanisms to reduce carbon dioxide

emissions. We also carry out the work of biodiversity conservation through ecological protection.
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COFCO attended the Swiss Davos Forum, working with the international
community to tackle climate change @
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In January 2017, COFCO President Yu Xubo attended the World Economic Forum 2017 "New chapter on climate
action" in Davos, Switzerland. Expounding on the impact of climate change on China's agriculture and the
unique challenges facing the world's agricultural industry, President Yu introduced COFCO's positive actions
to address climate change. COFCO uses energy efficient technology to reduce overall emissions and has
established a carbon footprint investigation mechanism. Our supply chain does not involve land use conversion
or deforestation, and recycles throughout the production. As a large producer of clean fuels, COFCO also

produces fuel ethanol and biodiesel.
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Contributing to Industry Development

TEEERE

Cooperative Development
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COFCO leads upstream and downstream enterprises to strengthen exchanges and cooperation, sharing customer resources, promoting

complementary advantages, in order to achieve coordinated and effective development.

sRaREA S e 8  E PR 4w

v—
Strong Collaboration Enhanced the International Influence of the Sugar Industry =

v —

2016 FF 8 B, FIRIEWSELIIEHHE
EZLTEESMN . FHRABE FIRED]
ETEERBISAIEGINE], FEEMIF
BERNERI WA . EO1C5H
B HEALERARIEEH N FIL T,
HEEEEINTIIEEE CIEANERR
X EEH— A AL EER R

A FREBVSEOIS R ATTIABRRE 1N
RIS FHL R, NMNIZ0E 7w EEN COFCO Sugar and Yingkou North Sugar complement resource advantages ‘

BEYEEEAIEET], B9t HEEHRINE R EE RIS D EE R -

In August 2016, COFCO Sugar and Yingkou North Sugar signed a cooperative agreement. COFCO Sugar is the main subsidiary of
the COFCO sugar business, at home and abroad with a more complete industrial layout. Yingkou North Sugar is the largest supplier
and producer of sugar in northern China, with the dual capacity of the State Reserve Sugar Processing and the State Reserve Sugar
Storage. The two companies will further enhance their cooperation in the northeast, not only to enhance our ability to meet domestic

sugar consumption, but also to enhance China's sugar companies in the international market.
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COFCO and the Agricultural Development Bank Cooperate to Implement National Strategy =

2016 7 H, FREL. PERIEFERITEE
BB ETEIESS N . INEEE, WHRERESE
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_ A PIRSHFERIERRITEFARRESIESE
Eﬁg/éﬁiﬂ/ \fB{/Eﬁgo COFCO and China Agricultural Development Bank will carry
out in-depth strategic cooperation

In July 2016, COFCO and the China Agricultural Development Bank signed a strategic cooperation agreement. The two parties will
build long-term cooperation that covers national food security and safety, agricultural modernization, integration of urban and
rural area. China Agricultural Development Bank is a policy-based financial institution and COFCO is a state-owned company, the

cooperation will benefit two parties when implementing the national strategies and play a leading role in the whole industry.

PRmE AR ERESL D 4m

COFCO Brands Debut Strength and Exhibitions =

v

2016 FEQ H, FREAEEIGI]. B, FKEE. In September 2016, Fortune, Hoshone, Jiaokang, China Tea, Greatwall,

hZt, K. SEZE. BEE. SrEnZ2es Mingguo Hui, Jiu Gui, Mengniu and other brands attended the 25th
R N =\ /I (=N == =

China Food Fair and China (Wuhan) International Food Fair. The

25 _ ﬁl//\_/_\EE}E LN f— —_
JRE 25 ErERmEBa=BHE (20X ) EirR s COFCO booth vividly showed the COFCO global industrial chain

RB=. TREMENETR T PREIK DS layout, "13th Five-Year Plan" and the scale of business in Hubei and
““F=FR" B RIEHILAIM SHIEFIEL S, SEE strength, a comprehensive display of the Group's international image
TEFER AR SR EELM. R RIRE, of large grain merchants and major brands, products and services. At

the fair, COFCO and its product brands were given nine awards.

HEEGR L, PHREDRIE T mmhERiT 9 TAK
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Implementing a Responsibility to Purchase

2016 F, FUREHH—SHEHMRUNEAEE, STWHUNEEREST, ARABRENEFEEMIS, 7
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In 2016, COFCO further promoted strategic supplier management. The specialized companies under the guidance of the

Group, organized strategic supplier management seminar, openedsupplier surveys, and further optimized operations to

effectively enhance the supplier management performance.

SRARFE S F RN AR RRE 4

COFCO Sugar Improve Product Quality with Suppliers —

SRR KE Y B BT R 5 SR [ERR A 3T AR
28, SHEFX G EERL TIRAIRK . JIBERAE
FEan R IRARE, APARAE N AR PR AR S (RN ]
RWRREHEN, ROEERB125, #1T
B idt. 2tE, HIRERER T IR0
. BARRESE SR TSR m T S
&, SEI T SR AT EIRRE

RS

The COFCO Sugar industry has suffered from woven
bags with odors returned, causing great losses. In

order to solve the odor problem, COFCO Sugar asked

suppliers and procurement authorities to participate
in formula improvement. This completely solved the A PRIEAEFE R mRE

COFCO Sugar’s suppliers improved product quality
problem of the bag odor and resulted in common

development with suppliers.
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COFCO Packaging and Suppliers Built Quality Safe Management Chain Together =

PAREEIEFRUBImlIRmE 2 NREERE, SHRUBEITESRmTE 55K, £
Bk ERiESHS AR NS EFIEEE. [, BB AL NREZ Lt
FESREERY, DISRSEIRE=IRAN, feFttulnpes], EEEREOME =10, IR ERIH
BEZ. TNER, BHRUBRESTERNEZL), T UBRIGES X 2R S EIEKF,

COFCO Packaging entered into a technical agreement with their suppliers that contains the provisions of food
safety, guarantees higher level of food safety and the whole supply chain was all well-known and effectively
executed the quality safety protocol. By increasing the investment of suppliers’ in-line monitor equipment and
strengthening the production process control, the suppliers were able to continuously improve the quality and

safety management level.

%= il /Case

B R ESH N LI R 4

Jiugui and Suppliers Achieved Win-Win Cooperation

2016 FF 4 B, JBEEEE T T ZhRFIFImBEATERR ARG T HEARMAN RGN = . #XE
HRFIARZERIBCE IR T THRY, XEHRFIARZEAIER AR SEH A T TIEIENIS —. 2O EAIREEIER
TeamlRERSE, BIESEIL T IHFEN R .

In April 2016, Jiugui invited several bottle suppliers to jointly convene a technical improvement seminar. Bottle
matching issues were discussed, the relevant technical problems were amended and unified. Improved bottle caps

ensured the stability of product quality, and the groups truly achieved a win-win situation.

2016 AT EEERS | 59



5T & FE

Leading Industry Development

SPIRERIF LRI BT A B A TR BUT Y  [BRY, B EES SR ENE. 25181EF0
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COFCO continued to promote the reform of science and technology innovation system and industry restructuring and
upgrading. Through direct participation in industry standards setting, attending forums and industry exchanges, continuing
to play the leading role of modern agriculture, COFCO is able to maintain market stability and protect the safety of food as

an agricultural "stepping out" leader.

LARHRBIFRS | R

Developing with Science and Technology Innovation

2016 F, PREABLEFRUPHRCIHAEFNGE, REEAZARE . IERMIENR. R, #A
Wi, EhTIACETAE, RSERRHEmZEMEEEEmER SRR

COFCO NHRI continued to deepen its reform of the system of scientific and technological innovation, focusing on COFCO
major research projects, creating new products and new technologies breakthrough, enhancing industry technical
competitiveness, promoting the transformation and upgrading of the industry, serving the national with grain and oil food

safety and support the consumer with nutrition and healthy.
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Eight R&D Centers, Three Innovation Lines

SRARERIXS E AT A QT TIFRPIRE A REM R THRWNE, DHISSIAEZE . EXTMERRTASEAWE

WY, $TERME @ T BRI R S .

COFCO carried out market-oriented reform of COFCO Nutrition and Health Research Institute, which carries out the main innovation and

development work, in order to realize better research and development for the entire company.

ZINE, PREFERARGRY T/ \KHARHLD, BE=
KFRES, WEEIE MORBRISTTARN TSR
FEUT . HREBEREERN. mfstkEmgLh=, 5
FEIGINERGE, TR, BRRRE, WREE
FEEREMRIAARIERR (232) P, EFERSBRRS
IRPERLRE=SAREN, FERTERBFAREES
Na. FENENEFEEmRER 2R SHARR B
SHESRM, RAMTEFREREESWEAROIF SRS .

COFCO carried out market-oriented reform of COFCO Nutrition and
Health Research Institute, which carries out the main innovation
and development work, in order to realize better research and
development for the entire company. Post-reform, COFCO
Nutrition and Health Research Institute set up eight research and
development centers to cover three innovation lines, covering the

core of the Group and the food business research.

RARFFRINE

F= IR . 5

122

113#

Product Patent113
development

project12

BNEEF

LIEFREER 9%
ORI R
Nutrition and health
as the core of product
development

Y Three major Y-
innovation line

LURRIEX91Z DN Surstizys/8

ORIATFR NEXRERS
Improve quality and Long-term strategy
efficiency as the as the core Major

core technology project layout

development

SRR . STHARRIFAML, BF T HiRERS|
TR EFRREmMMEF AT RAIBES] . 2016 FHHR
PreAREEE A MERINE, FREZAFRINE 0, m
FRINE 120 ; BREER 11314, HFLBAER 5 82.2%,
AEFFRIRIVERIELT 21 I ; BT RRE W HERALNEERTT
W 3.9127T.

A strong R&D team, support system and R&D planning to enhances
COFCO’s leading industry positionwith nutrition and health food
and production technology upgrades. In 2016 the Institute selected
four major projects and will carry out 60 technical development
projects, product development projects 12; apply for patent 113, of
which 82.2% of invention patents, commitment and declaration
of standard system revised 21. Through these results the group will

generate economic benefits of 390 million yuan.
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R&D Drive Supervision and Testing Upgrades

SHAREEF15E A ATHF R A M BET T BB T M A2 )
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COFCO’s strong R&D and testing capabilities continue to promote
the industry testing capabilities. In 2016, COFCO NHRI carried out
sampling inspection for Beijing Food and Drug Administration,
undertake entrust sugar testing service for Ministry of Commerce
of the PRC, and Entrusted services for relevant social institutions.

Continued to be the winning entrust unit for Beijing Food and Drug

b 7A[==r 7=Vl Administration2017-2019.

T RER R

Promote the Development of Industry Standards

RRERTUANENNERZERENER. PREAZEBSMNSE, REMETIARNSE, BIs5ERMuERS. HIEE
AR R EmIFES LI, &IFTERARBIZIND, EEsiTirERES RS TE2FH.

Standardization of food safety in grain and oil food industry is of great significance. COFCO, with its own advantages, always stands at the
height of the development of the industry through participation in international standards activity, preformed as an important role in the

development of domestic agriculture and food standards cause.

2 fl /Case
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COFCO Promotes International Standards for Food Safety and Collaboration

FREFEEENNEKEZZEEN ( GFS/) COFCO is one of the first Chinese companies to join the Global Food
A E Rz —, FAERL T GFSI IE U &N A H
HACCP IAIE#IZ. 2016 £, GFSI EA/E “£HE
R EW (GFSl) REEHA" JFald ‘185
Efi2BHERZE" NFR, FRELESN GFSI
TEPEBREF P FPE——REZZMR, BiE
LERFRIMTER, IR AL S ML E R
X SEE. PIREFNLIEIIME—FEAIE IR
BRRWHItFES S TE 39 & ISO A=. FIFES
HEEHIRB S PRIz, PIRELTBTitsE L+
EtmEE, HPESF,

Safety Initiative (GFSI) and has made great contribution to GFSI.

China HACCP Certification system has been formally recognized by
GFSl through COFCO’s efforts. In 2016, GFSI's 5th Global Food Safety
Initiative (GFSI) China Theme Day event was hosted, with a focus on

"improving food safety in China and the world.”

COFCO also participated in the 39th ISO Conference as the only
representative of domestic grain and oil food business. Utilizing its
position in global food trade, COFCO has continuously strengthened
China’s standards to safeguard the interests of the state and fairness

of international trade.
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Standardization of Whole Industry Chain Construction =

2016 £, FREFSEFFEZEE (X FHENFIR
EF R ENER SIEETR ) WEIFEREL ST
RIFERR . LIRS SEFRECEE. ERRFARH
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2. SKFRIREINEFZRIR BN ERREL A PIRTIRZENVECTFER, HEE A
Actively promote the use of standardized means of
= 1B ERESEETE/KE, BRERY ‘FL L%, food, to promote corporate strategic landing

In 2016, COFCO and the Standardization Administration of the PRC has signed a Memorandum of Understanding on " Promoting
the Standardization of COFCO Industry Chain". Both side will establish a sound COFCO standard system, substantive participation in

international standardization activities, to enhance the standardization of grain and oil services in depth cooperation.

Among them, COFCO will play a leading role in the establishment of agricultural standardized production system, the implementation
of agricultural safety standards and other aspects of the leading role and a typical demonstration role to promote high-quality, high

level of food standards and strict food standards system, to enhance the level of national food safety .

I, PIRERSEES SHIE. BITER. ERMITARE 635 N, HER~m. Bm.
BERIMUNERIGUES . (FAEEREEA, FRERATEHEK. NEEER
TR AESEIL 7 FES RS £ SHETT EFMr A .

Tl (1)
Industry standards

HAREF TSI EAT A, ERIEREAT i m 2Tk, R, HRERBE 17 5AR 6 3 5
HEMiER, Nist, B8, IR, SKSIRE, S;MTERERE ; EREM. G,
PR EFRBRER AT AS . NEMTSS, EMTAEHBIY 2800 Flt, ENTeHBE (EHM)

Annual processing capacity

(million tons)
In recent years, COFCO has participated in the development, revision of 635international, national

and industry standards, covering agricultural products, food, food machinery and food testing and 2 8
other fields. As the main drafters, COFCO developed rice, wheat and other international standards

to lead the revision of China's agriculture-related areas in international standards.

COFCO has not only set standards, but also successfully put these standards to the world. In Brazil,
COFCO has 170,000 hectares of sugar cane plantations, from selection, nursery, fertilization,
watering to harvesting, all using Chinese standards; in South America, Europe, COFCO is in
accordance with Chinese standards for soybean, wheat processing business, with a processing

capacity of more than 28 milliontons.
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Growing Together with Employees

B THIA

Staff Composition

PIREFRSFERRA. STaaNBAARY, AREER. Bik. AEEENNEATREFENMUTE, HE
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2016 FF, REFRT 27145013 A, H/DHEKRRT 7856 A, HR2AHMY 5.42 % ; TR T 45082 A, G2
ANHR31.1 % ; FEERT 24860 A, HApfEEel4EH 101 %,

COFCO adheres to the principles of equal employment and diversity, and provides equal employment opportunities for talents of

different genders, ethnicities and educational backgrounds and promote the development of COFCO.

In 2016, COFCO employees totaled 145013 people, including 7856 ethnic minorities, accounting for 5.42% of the total, and 45082

female employees, 31.1% of employees. There were 24860 new recruits, of which graduates accounted for 10.1%.

FIREFR TS PHERERT B
COFCO employees total Minority employees account
145013 people for 5.42%

145013+ = G 5.42%
S ta s
& @

7
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Compensation and Benefits

ACFTBIAR, BRI

Optimizing Compensation System Motivates Staff to Grow
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Protecting the Welfare System
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COFCO has always been committed to creating a sunny corporate culture,
so that each employee harvests value, returns and personal development.
In 2016, the Group cooperated with professional organizations to carry out
a compensation system optimization project, highlighting the benchmark
and performance guidance, to build a scientific market-oriented
compensation system and provide staff with a full range of protection and

incentives.

In 2016, COFCO revised and improved the "performance appraisal
management approach”, a strict budget assessment. In the rational use
of salary resources, COFCO adjusted the pay structure and other aspects
of the improvement and optimization, targeted to stimulate the creativity
of employees, combat effectiveness and vitality, to achieve the common

growth of enterprises and employees.

COFCO cares about the rights and interests of employees, and provides
staff with a number of welfare protections. In addition to the establishment
of basic social insurance for employees, housing funds, according to the
enterprise operating efficiency and the actual needs of workers COFCO
establishes supplementary medical insurance and personal accident
insurance, family property insurance and other supplementary benefits. At
the same time, the company actively cares for retired employees to protect

the legitimate rights and interests of retired workers when they reach old.

FRRFTOHRHRARR A R TR B IE W 0!

COFCO Grain and Qil Solved Ticket Problems for Staff During Spring Festival

PRRFTRHI T ( 3R58 ) BIRANEILISMER T 9, SZigsZE, RITEPEIRAIKEZ—ZMK . NRRX TS,
FHFL ST ER# TR, EEWENN, ARG —HAME, FTWERE, BEITMEFK.

COFCO Grain and Oil's main staff in Xin Sha, affected by the region, found tickets to return home during Spring Festival hard to

find. To solve this problem, COFCO Xin Sha and the Guangzhou Railway Group signed a ticket agreement, the company unified

organization tickets, reducing the difficulty of booking to meet the needs of the staff and allow everyone to return home.
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Employee Developmentt

FRAZE, ReTlae

Developing Systematic Training and Improve Professional Competence

PIREERSR ‘IRSUSS, BT AUIES, RIRFRKITIHI, EEERASOFIISHFTEELE, SISk,
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The COFCO upholds the "To Service Business, Improve Training" concept, and actively carries out staff training, focusing on leadership training
and benchmarking management. Innovative training model deepen the training effect and help to "improve quality and efficiency." In 2016
there were direct training courses of nearly 100, training staff of more than 3,300 people, and training indirectly more than 1 million people. This

effectively improved the company's business capacity.

EH)

Group training

O BEEAZEFIE
RAGSEERN, BF “T=0" MIXEN
@A

O Reserve personnel training projects
Reserve personnel training projects to enhance the
comprehensive management capacity, training

"thirteen five" planning key positions reserve talent

O FEUSEIEYIE

N O Supervisor training class
RETWHAREERRFINLEKRT

Improve the decision-making and supervision of the

board of directors of specialized companies

O ERMEAZEZIIImE
RFERMCIIRRES, EUERRAEEBA O International talent training program
Enhance the international work ability, the

O HERALER IR R TS establishment of international talent echelon
FREBIFHARRBRYXMN, EEFNEFTRET

BN O New staff training in functional

departments

_ . Fully understand and agree with COFCO culture,
O tRTEIEE)

EEMRET AT

master and agree with COFCO staff Professionalism

© Benchmark management training

Cultivate standards to improve professional talents
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COFCO Sugar Stratification Culture and Talent Optimization
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In 2016, COFCO Sugar continues to enhance the core

competitiveness of the organization:

High - level strategic leadership training

System to enhance the company's high-level managers of
the international perspective and strategic decision-making
capacity, strengthen the pioneering spirit of innovation, improve

the leadership’s management capabilities.

International Talents Developing program

COFCO Sugar continued attracting an international talent
pool. In 2016 COFCO Sugar selected young people dedicated to
the deployment of strong focus on training, design targeted all-
chain study of rotation plans to meet the needs of individual
development. Also included was the development and
optimization of overseas staff salaries and welfare policies for

the international employees.

Sales trade personnel training project

Simultaneously training from the professional and management,

forging a strong marketing organization.

Production system "grind sword plan

The training of molecular managers to step by step to reach the
number one manager, regional general manager with the ability

to cross.

New employee "Venus" program
New staff training to promote the rapid growth of new

employees.

New Manager "Excellent Course Reading" Program
Allow the company's new managers to adapt faster, also for
the company to accelerate the training of a number of high-

qualified middle management personnel.

Professional "Starlight"

For professional and technical managers, refining the core
technology backbone in the post work for many years to form
the experience and wisdom to promote the best practical
experience in the company's internal heritage iteration, as well
as professional level of continuous progress and organizational

capacity of continuous improvement.
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Organizing Cultural Activities to Improve Corporate Cohesion
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COFCO strives to create a healthy working environment for employees, and actively carries out various types of cultural activities for employees

to enrich the cultural life of employees.

2 f) /Case
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Team Building of COFCO Futures |mm|
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In 2016, COFCO futures held the “Quality and Efficiency” debate contest, “Quality, Efficiency and Leadership” speech contest and
other team building activities. Those team building activities strengthen the company’s culture, improve the cohesion of teams.

In addition, COFCO futures organized 3 walking activities to celebrate the company’s 20th anniversary which improved employee’s

physical quality and mental relations.
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Occupational Health and Safety
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In 2016, COFCO continued to implement safeguard measures for occupational health and safety of employees, strengthened the special
management and safety management of safety production, steadily promoted the construction of hidden trouble investigation and

management system, strengthened production safety, and managed safety accidents, and safeguarded the health of employees.

In order to curb major accidents, the Group continued to carry out tests for fire, dust explosion, liquid ammonia rapid freezing device, curtain
wall and other major hidden dangers. At the same time the Group introduced operational safety analysis, two methods of behavior safety, and

safety management personnel training, while identifying hidden hazards in the industry chain.

PIRIRS/INERB R L2 R{E ‘09"
COFCO Wheat Strengthened Occupational Safety Responsibility |mm|
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In 2016, the Wheat Processing Division announced that COFCO (Zhengzhou) Oils & Grains Industries Co., Ltd. was another company
piloting occupational health construction, in addition to COFCO Flour Industry (Qinhuangdao) Pangthai Co., Ltd. The two companies
carried out occupational health benchmarking in line with COFCO’s “Rules on the Content and Inspection Measures for the Pilot
Construction of Infrastructure for Occupational Health” and their actual conditions, during which 55 of 60 self-inspected items in
occupational health infrastructure construction were qualified, with the qualification rate reaching 91%. Moreover, the two companies
re-identified and sorted out occupational hazard factors in all posts. Meanwhile, they revised the standards for giving out protective
equipment against occupational hazards and expanded the scope of giving. They also improved the comfort of protective equipment

wearing to increase the utilization ratio of the protective equipment, effectively preventing employees from occupational hazards.
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Providing Community Service
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Precise Poverty Alleviation
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P = ° 2016 Precision Poverty Alleviation
Work
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Under the guidance of General Secretary Xi Jinping's strategic thinking on poverty alleviation and development work, COFCO has conscientiously
implemented a series of policies and policies on poverty alleviation work of the COFCO Central Committee and the State Council, innovating in

the field of poverty alleviation and actively pursuing "precise poverty alleviation.”

COFCO is responsible for assistance to Tibet Luozha County, Qinghai Menyuan County, Xinjiang Production and Construction Corps, fixed-point
poverty alleviation in Heilongjiang Province Yanshou County, Suibin County, Xinjiang Autonomous Region Wushi County, Guangxi Autonomous
County Longan County, Jiangxi Province Xiushui County, Sichuan Province Ganzi County, Shiqu County. COFCO has impacted a total of 9
counties. In 2016, the Group completed the full coverage of the helping hand, and all cadres were sent to poverty alleviation areas for a total of

14 people and 1 working group.

ERIAR
Fixed-Point Poverty Alleviation

TRAREERIRER “MgARs. WSEXT RN, BEAGWHARMAFLEFTML, BREX ISP SHTTENTLE,
FERETESE, B T SRR
COFCO in accordance with the "geographical adjacent, business-related" principle, has grouped the specialized companies into the industry

to help planning, organization of business units and local twinning to promote the implementation of accurate poverty alleviation and support

local economic development.
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Group Leaders Carry out Investigation and Research in Poverty Alleviation Areas

A PIREFVF A RIRNRR LB

COFCO team members carry out investigation and research in Longan ,Guangxi.

2016 F 4 B, FIRELHZHBIC, EFRENE—TEIFIREL]
ERFRAYS Pt B S KR T IE L S8 . XXEZT, FHR
EFEN—ZRF RPN, FETRERHESHETIRGRZE. P
EARIRBEFFinfE PFEANF L EZ(FmIER, ZAEER
B BICK TR . WEERR —RIEEISTIEH, s1R
BERENE, RIRSESHRIRIE, RIRETREATIISES,

2016 F 9 B, EFI7ZAEMR. BISEHBSF B TEESFH
XOZRTAE. EHFAESL, SERZFR TIEREEF=17700 :
—EEAL, —RBERESR, ZERRIREWASHI(E,
[EIRTZE KRR P (A R IR TS E R RN LIRS, &/
HHILIFRE, RIFFFIREANIEEHKRARIITRASIEH,
TSR AR A I EEEFH.

In April 2016, COFCO party secretary and chairman
Zhao Shuanglian and his party to the COFCO
sentinel to help the Guangxi Zhuang Autonomous
Region Nanning City Longan County research. Zhao
Shuanglian said that COFCO as a central enterprise,
in the implementation of the protection of grain
and oil food supply and food safety, "the Chinese
people's rice bowl firmly in the hands of the Chinese
people," the important mission at the same time,
we must conscientiously carry out Xi Jinping general

secretary on precision poverty alleviation.

In September 2016, the group of party members,
vice president Chi Jingtao went to Yanchang County,
Heilongjiang for research into poverty alleviation
work. The research group pointed out that the
future of poverty alleviation work is to grasp three
directions: first, to form a plan, the second is to
precision poverty alleviation, the third is to actively
explore the industry to help work. At the same time,
it is necessary to select the two pillars of poverty
alleviation as soon as possible into the new working
environment, to adapt to the new role, to play the
COFCO and Yanshou County poverty alleviation
and development of the role of the bridge for the
extension of life as soon as possible to play a more

important role.
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COFCO Launched "Poverty Alleviation Day"

FIREERITE 2016 FF “BR A", AR TIREKRRIE), BiF5HEK

REZ2GF, BT “Blinl 8" 150EEs), EPRELRERAT 7 NEBT SR (1) "

BREMHFEZSER  FIFGENE, R "X NRERE, BEMERE" Donated clothing near (tons)
EEUE, JIEIX RAESEE LEFSF 30 5 EMRASNEUFRE “KIFBR" 9

FENEERD, WEIZKYIE O I, EEEAHXFIZRERFARFH,

COFCO organized a series of precision poverty alleviation activities in 2016, including IERAERE/EES (FT) |
the cooperation with the China Foundation for Poverty Alleviation, launching the Donation for children of poor families

in Tibetan areas (ten thousand yuan)
"blessing door oil" donation activities. COFCO is responsible for seven counties gaining

oil. The use of brand advantage to carry out "the world is not far away, there is love is 3 0

heaven" donation activities for the poor families of Tibetan children resulted in 300,000
yuan worth of donations. The company also carried out "old love" donation activities,
receiving nearly 9 tons of clothing which have all been sent to the hands of the

impoverished.

mam

A PIREFART “KNRBIRS, BENERE" KRIBNE

COFCO held "the world is not far away, there is love there paradise" poverty alleviation activities

72 | COFCO CSR REPORT 2016



p5.

XSO R
Aid for Tibet

TEOERIRE, PREFRIRIANPRSE . INNERARSE, FRFGERIRE. 2016 F, EFRER LR L, 55X
BRSPS DT AR Uk S TR TIF, (IS EmR A RIS, SRR

As the aid of the central government, COFCO actively responded to the call of the central government, responding to the development needs
of Tibet and carrying out industrial aid projects. In 2016, on the basis of carrying out aid work, the sixth batch of aid mission team focused on

resources and energy in the improvement of people's livelihood and industrial support work, and effectively improved the Tibetan people's living

and economic conditions.

SRR AR A X IR WA R PN

COFCO Industry Poverty Alleviation Projects Increase Tibetans’ Income ==

PR BRI ERIEZIFEZ—, FIREFIRA 430 Z 5 wHFHE AR TIE, IR AMHITEEIE . &
M RAIFIEAREN BB EIENIZSF, A2 GEaILE, (EHPFIEREEF, 2016 FRIERFIFAIMIEINEH
B, BSE. BRSSMmEITERA 130 Zh7T, R5IHMKRKERMRS T 2600 R, 2155 T TH# 87 Hiw, S/
TER DL 16 57T, [EEHEAIET 39 FRIEFRZRAS, AX(ESH 7 It ZIA R R I A ORI 5 KPR

Industry poverty alleviation is one way to get rid of poverty. COFCO has invested more than 430 million for industrial aid work, efficient
vegetable greenhouses, Tenebrio breeding development and other aspects of training support, relying on the advantages of the whole
industry chain to promote breeding projects. In 2016 by the aid of the species of farming projects to support the sale of vegetables,
possession of eggs, Tibetan chicken and other products have accumulated more than 130 million, attracting 2600 local farmers and
herdsmen, who received labor wages of 870,000 yuan, various forms of dividends of 16 Million, and bore 39 poor households out of

poverty, greatly promoting the development of local farming to improve the economics of the region.

ERifFE L (J5T) |
Aid support accumulated
(million RMB)

130+

24T ()
Dividend (ten thousand RMB)

16

=

A PIREFIBRIAE MK RS ML T BT

COFCO's aid to poverty alleviation has made great contributions to the improvement of local economic level
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Community Welfare

FNERSE, FEEEXRNERN, PREFOXIHRATIIFE. 2016 F, FREFANE FSASRRARESELRA

EE, FHEL, BB,

COFCO is also concerned about the development of community public welfare. In 2016, COFCO and its companies actively carried out various

types of community public welfare activities to contribute to the community.

RSN k" TEE
COFCO Land " Joy City Run" Activities

2016 F 9 B, REMANRNIZ0ERE “Rinil" REER), & KSR APP, £
TEFIERKZH WIBEE. JIECRSBEANREED MRS, RIRMESEER. et
B, LA RIT 91993 A2 5. EiE, KNEtr-RRS S INEARER S
BE/ILEESSHERRN “Sa@En) & bk, BREE/IEEERBETAR
M 10 57t, BFEATEMXBEXLEXERERILNE, SR T TRt =EE.

In September 2016, Joy City real estate held the first " Joy City Run" brand activities, online joint
Codoon APP, line together with Beijing Changan Street W Hotel, Beijing Chaoyang. Joy City held
two landing activities, actively promoting health, fashionable lifestyle, cumulatively 91993 people
involved. At the event, Joy City Real Estate donated RMB 100,000 to UNICEF, participating in the
" Check out for children" challenge sponsored by the Starwood Group and the United Nations

Children's Fund for its children in China.

2016 X1

- LT T
LiEETE

COFCO Land and Joy City practice corporate responsibility, for the " Check out for children" action donations
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FHEAEXEZEETILE
AVIVA-COFCO Life Insurance Cares for Left-behind Children

2016 5, PRASEFREMAZINE, BiEEEREIEY
. BREESHEHEFRE ‘EESNT  XEBT/ILEQS
7. ALV “EEER” AN, AEE ST LEREER.
R, B ERKRISHDE, RHET) LBRRMIK.

AVIVA-COFCO Life Insurance combined with public welfare channel
of Phoenix Net in 2016, inviting Olympic table tennis champion &
world table tennis champion to carry out the project of “Twinkling
Stars - Care for Left-behind Children”.

Using a project with a small “table tennis” as the medium, AVIVA-

COFCO Life Insurance hopes the project will bring healthy, positive A FHEAFERET) L EBE)

attitude and spirits to left-behind children. Aviva-COFCO Life Insurance sends left behind children love

SHEANEBEARS )LE LR

Mengniu Dairy Invited Champions for Hometown Children

ATHZFZHBERRE, FFALKAR ‘REEREER” 1750, KERESIHSIONSENE, MRS NEZFIERSREEIA
RAGSE ., 2016 F, RFFWBIBE=UBESSEN, ARDZTFT LR, BET ARWET/LEBRIXEFINNABFINSS.
In order to help the development of rural education, Mengniu Dairy launched the "l go back home" action, the joint network and social public

welfare, to solve the rural children in need of better education. In 2016, Mengniu Dairy invited three champions to participate in activities for

children in their hometown, to enhance the public's attention to the left-behind children and the participation of public welfare undertakings.

PERHEBAMBEEAZED

COFCO Oil Sends Love to the Elderly in Hong Kong

2016 FFEIRFEDRIGZIR, TERBEEFEFNXEZ ANRTIKE, ARRTHAREEE ST BRI
ENEEANENEBHEENSBRBEAK, BISIFMIMEFELR S, HBISEARHA, TEBTXERTFEERTFMR.

In 2016 during the Dragon Boat Festival, COFCO Qil in Hong Kong held care for the elderly Dragon Boat Festival activities, organizing staff
who live in the Hong Kong Special Administrative Region San Po Kong Tung Tau Village. The elderly sent were given Jinying brand rice. Through

practical actions we can help vulnerable groups in the community of Hong Kong.
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Minimum notice periods regarding significant operational changes
and whether the notice period is speciﬁed in collective agreements

FRZ B 5 RZAIBR T 2R 'ﬁs‘z@éi%ﬁiﬂ, ﬁbféﬁb/\l”*ﬂﬂ]ﬁrm
REERSZEEXNENR TAERRSHIES

Percentage of workers whose work, or workploce, is controlled by
the organization, that are represented by formal joint manage-
ment-worker health and sofety committees

FRIUBKFIME R DA TH2E5. T, BRI, R TREREA), LA
JSGIESNIARIN -

Types of injury, injury rate (IR), occupational disease rate (ODR),
lost day rate (LDR), absentee rate (AR), and work-related fatalities,
for all employees, with a breakdown by region and gender

MEI SRR SRS XIBZER A T A

Whether there are workers whose work, or workplace, is controlled
by the organization, involved in occupational activities who have a
high incidence or high risk of specific diseases

STMEXN P EENRRZ SR

Whether formal agreements with trade unions cover health and safety

RUBFMR TGRS, B8R TEFESEIRFI/\E
Average hours of training that the organization’s employees have
undertaken during the reporting period, by: gender and employee
category

66
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IR TR EE N R BN R T EIRIR AETELR IFRRREETE R
BEZIH
G4-LA10 Transition assistance programs provided to facilitate continued em- 66-67
ployability and the management of career endings resulting from
retirement or termination of employment

RMRIFMR TR, EZFEIRSSERIREEITIIR TRIRSLL
Percentage of total employees by gender and by employee cate-
gory who received a regular performance and career development
review during the reporting period.

G4-LAT

2R, AR, DHIEERRNEMZS TSRS, RIS
BRRFNE SRR TAIER

G4-LA12 Percentage of individuals within the organization’s governance bod- 64
ies and employees per employee category by gender, age group,
minority and other indicators of diversity where relevant

BRIZGINEZIEZEMRLIS, BSEERFEIRME
G4-LA13 Ratio of the basic salary and remuneration of women to men for
each employee category, by significant locations of operation

{5 P55 T SCREHR AT e AR NI RO PT 5 EEAD)
G4-LA14 Percentage of new suppliers that were screened using labor stan-
dards

R EXTS5 T SEREAVEEASEMNEERERAN , LARREVATHE
G4-LA15 Significant actual and potential negative impacts on labor practic-
es in the supply chain and actions taken

ZHECHIFSIRAS . AIEFRRARAYSS TR ﬁEHlﬁE’Jiﬂli
G4-LA16 Number of appeals reloted to labor issues submitted, handled and
solved through formal oppecl mechanism

BAEANEHE BT MRS EERANIMIS LI SER BT
Total number and percentage of significant investment agreements
and contracts that include human rights clauses or that underwent
human rights screening

G4-HR1

N/A

HMEEEXROAMUBRRER, RTESHIINDNGH, LREE
NRTRIEDEE
G4-HR2 Percentage and total training hours of employee who have received
training in the organization’s human rights policies or specific pro-
cedures

N/A

IEANEHARES, LARNIMSRENAIZH TEF TN
G4-HR3 Total number of incidents of discrimination and corrective actions
taken

N/A

BRI REENR S E RN AT B HRERRAINEE Qe e,
DAR RIS EALRRIA THD

Operations and suppliers in which the right to freedom of associa-
tion and collective bargaining may be at risk and measures taken

G4-HR4

N/A

EAMAEBTFEFERETIXNNEE RENE, IIREBTFET
fefFFE T ERAENE

G4-HR5 Operations and suppliers at significant risk for incidents of child
labor and measures taken intended to contribute to the effective
abolition of child labor

84

N/A
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ERNEEEROsEEFISEANEANEE MMM, UGS
BN Eb— D A RIE B R IS5 s A0 E
G4-HR6 Operations and suppliers at significant risk for incidents of forced N/A
or compulsory labor and Measures taken intended to contribute to
the elimination of all forms of forced or compulsory labor

ZRAREE SRR ANBERRAE 5 EEZIH)IA S
Percentage of security personnel who have received formal training
in the organization’s human rights policies or specific procedures
and their application to security

G4-HR7 N/A

BRRILRERNFIIEGLDE, LUIRHIREREI T30
G4-HR8 Total number of identified incidents of violations involving the rights N/A
of indigenous peoples and measures taken

EZANEESSINTFEINEE RIS EBE S
G4-HR9 Total number and percentage of operations that have been subject N/A
to human rights reviews or human rights impact assessments

R AU AIRTHRIR AT )
G4-HR10 Percentage of new suppliers that were screened using human rights N/A
standards

FRHEIT AMRAIEA LIRS ERAN, LU RENAESE
G4-HRN Significant actual and potential negative social impacts in the N/A
supply chain and actions taken

ZMIERIFFIRE . SRR ARIDRIFAIEE
G4-HR12 Number of appeals related to human rights submitted, handled N/A
and solved through formal appeal mechanism

SHE T Hit X2 5. RINTHERRITRIREE =)
G4-501 Percentage of operations with implemented local community en- 36-42 o
gagement, impact assessments, and/or development programs

XISttt K B A E AL EERAEZIINIEE R
G4-S02 Operations with significant actual and potential negative impacts N/A
on local communities

EHTRMXEITHERIZE RRSEREDEE, LRFMRAIERIEX
B

G4-503 Total number and percentage of operations assessed for risks relat- N/A
ed to corruption and significant risks related to corruption identified
through the risk assessment

I LR FIRE A S R 1)l

G4-504 Communication and training about anti-corruption policies and 27 o
procedures
PN Y E S LIPS

64509 Confirmed incidents of corruption and actions taken A
RERMESE | SHENSNBIAHEESE

G4-506 Total monetary value of financial and in-kind political contributions N/A

made directly and indirectly by the organization by country and
recipient/beneficiary.
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G4-S07

G4-508

G4-509

G4-5010

G4-S0N

G4-PR1

G4-PR2

G4-PR3

G4-PR4

G4-PR5

G4-PRé

G4-PR7

G4-PR8

WRIRFESEITH RGN R ZEIRAR SEUR B
Number and main outcomes of legal actions regarding anti-com-
petitive behavior and violations of anti-trust and monopoly legisla-
tion in which the organization has been identified as a participant

ESOEREAEERTIRAORE, NI AL THAIREL
Total Monetary value of significant fines and total number of
non-monetary sanctions for non-compliance with e laws and/or
regulations

N/A

(RSB R AETFEAIR T R RO LU 1

Percentage of new suppllers that were screened using social criteria

MR HEISH 2 AOEASEIREE A ESZN, LU REAENE
Significant actual and potential negative social impacts in the
supply chain and actions taken

58-59

ZMIEERIFISIRT . AIBFIRRAVH SN ERIFAIEE
Number of appeals related to social impact submitted, handled
and solved through formal appeal mechanism

IR R R S e A E R MRS 2B IR A ST
Percentage of significant product and service categories for which
health and safety impacts are assessed for improvement

44-49

BEREGIRE, BREXTRIRSERSZEZIBINENMIER
[E2UEES LSS S

Total number of incidents of non-compliance with regulations and/
or voluntary codes concerning the health and safety impacts of
products and services by results

N/A

BLERRSEEIREIEFERAmIRSEE, URMFALERE

SERNEEmRSHIESLL

Requirements for product and service information and labeling,
and percentage of significant product or service categories covered
by and assessed for complionce with such procedures.

N/A

RERERNRE, EREXRIRSESRIMRAGEIR BRI E
JUISE St

Total number of incidents of non-compliance with regulations and/
or voluntary codes concerning product and service information and
labeling by results

N/A

FAF#HEEREER

Result of customer satisfactory rate survey

66

BESEFNTmAVHE

Sales of lock-up or Controversial products

N/A

RERZD, BREXDIBET AR BRI ENRIEMEE
Total number of incidents of non-compliance with regulations and/
or voluntary codes concerning marketing communications by result

N/A

EIESERYRIE B PR S IR P BRI IF D20
Total number of substantiated complaints received concerning
breaches of customer privacy, categorized by results
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WEBERBHRERTRSRFHBEREREN, RIMEREATIR
DA
G4-PR9 Total Monetary value of significant fines and total number of N/A

non-monetary sanctions for non-compliance with laws and/or
regulations concerning product and service

‘0“ AR R BRI
-

’ The report is printed on recycled paper.



:3:'__-_:.5 WWW COHCO.0Im I":‘::S.‘- 610 85006588 400 810 4180 . []I =1 Bs10 BSG12R00

iR

| COFCO

IETE FEEY

CPRUREI0 165 B U S I EREE ) ER TR

SFIRE@D LT
bl AL AR AT R ET AN

IR, 100020




