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Relevant Time Horizon

January 1, 2016 to December 31, 2016 (Mainly cover
calendar year 2016, with reference to major milestones in
our history where appropriate.)

Report Basis of Preparation

This report is prepared based on the Guidance on Fulfillment
of Corporate Social Responsibility of Central Enterprises
issued by the SASAC of the State Council, to Sustainability
Report Guidelines of the Global Reporting Initiative (GRI)
(G4)and the Guide on Preparation of Corporate Social
Responsibility Reports of Chinese Enterprises (CASS-CSR3.0).

Scope of Entities

The comprehensive indicators and cases used in this report
cover headquarters and subsidiaries of COFCO Corporation.

Principles of Writing

This report is prepared following the principles of importance,
completeness, comparability and stakeholder engagement.

For more information about COFCO, please visit http://www.
COFCO.com for "COFCO Corporate Social Responsibility
Report 2016"

Contact:
COFCO Corporate Office

Address : COFCO Fortune Plaza, No. 8 Chaoyangmen
South Street, Chaoyang District, Beijing 100020, China

Tel: 8610 85006688, 400-810-6180
Fax: 8610 85610700
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Message from the Chairman

Setting the pace for structural reform of
agricultural supply side

Conducting to be the world’s leading
agribusiness owned by Chinese people

2016 was a decisive year, marking the beginning of China’s 13th Five-Year Plan. In our efforts to implement structural
reform of agricultural supply in China, COFCO initiated in-depth reform of its state-owned capital investment company,
accelerated the development of its core business including grain, oilseed, cotton and sugar, and pushed for modernizing
agricultural processes, while maintaining its key role in national food security. COFCO has made it a priority to be at the
forefront of the reforms outlined in the “Document by CPC Central Committee and the State Council on Further Promoting
the Structural Reform of the Agricultural Supply Side to Accelerate the Cultivation of the New Motivation of Agricultural and
Rural Development.” Under this spirit, COFCO has adjusted its planting structure, accelerated grain destocking, and provided
high-quality, safe and green products. COFCO has also actively developed plans to become the main force behind the

implementation of the national food security strategy and leader in agricultural supply side reform.

We kept our focus on COFCO's key role in the agricultural market. In order to maintain a balanced and stable grain supply
and promote the sustainable development of agricultural processes, we adjusted planting structure and sped up destocking

process among other initiatives.

COFCO continued to be a leader in modern agriculture. Our “Company + Farmers + Brand”model continues to succeed

through supply chain integration and enhance the value of our industrial chain.

With agricultural technology serving as our guide, we have accelerated the development of the modern economy of
grain industry. Our “Science & Technology + Brand + Park” model has been the key to the construction of the Agricultural
Production Technology Park, Agricultural Tourism Park, and Food Research & Development Park that will serve as industrial

development engines and regulatory catalysts for COFCO and for China.

We are energetically laying the groundwork to achieve the goals set out in China's 13th Five-Year Plan and our role as a world-
leading agribusiness. We are building an efficient modern logistics system that will seamlessly connect different modes of
transportation (road, railway and sea), bridge north and south and meld production and marketing. Our logistics systems will

be expanded to improve circulation efficiency, and play a new role in transporting grains from the north to south in China.

Guided by the principles of “quality, safety, and green”, we have established a safety control system covering the whole

industry chain from farm to fork and promote the upgrading of quality and safety management in China’s food industry.

We speed up the pace to become the leading international grain trader. We are actively participating in international trade
and procurement, expanding our layout in major grain and oil producing regions and key logistics hubs in the world. We
also strengthen cooperation in agricultural fields with countries along “Belt and Road” Initiative. We continue to assume the

national duty of ensuring structural balance of agricultural needs by sourcing around the world.

We also continue to improve our environment management system. We have increased investment in energy-saving and
emission reduction initiatives, reducing the impact of COFCO on the environment. We have created a broad platform for
the employees to develop an international vision and grow with the company . We are passionate about building close

relationships with the community, participating in targeted poverty alleviation and other activities to feed back the soceity.

Looking to the future, we will continue to strive for reform in the supply side of agricultural industry, pushing forward steady
and stable progress in every arena. We are making every effort to build a world leading grain business for Chinese people so

as to welcome the opening of the 19th CPC National Congress!
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Introduction

FIREFNE SN TRELRRE, RALUR. . #E B0 TR ERRERE, TSR ER. /. ik,
FEHEDZ EOESSENE, AFRTHhBEER. TEERAREHE.

BAVERES . = TR, HiEmE. 1. RS2 DMt T astib, WSEREER 140 2PEREEX,
BT BEERESRATX. HXARERIENS, BHEaEME. KRB, i, MRIIEBOERIEERER
RIBFEMRZWE, NRENBEREANFHER. WHE, RETEMZEE. REREZE] TEER; .

With the growth in the past 60 years, COFCO has become an agricultural and food enterprise with grain, oilseed, sugar and cotton
as our core business and food, finance and property as our major businesses. COFCO enjoys the leading edge in Chinese market

and has started its journey to be an agricultural leader in the world.

We are industry leaders in rice, wheat, corn, oil & oilseeds, sugar, and cotton in over 140 countries and regions in the world. We have
a global coverage of major production regions and sales regions with a sophisticated procurement platform and trade network
covering plantation, sourcing, storage and ports. With its access in both domestic and international markets and resoruces, COFCO

can ensure a stable supply for Chinese market and food security.
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fEiREERE, FRERAE A 11 REHRE.

As an investment holding company, COFCO owns 11 public subsidiaries:

tREBLHRE

7 listed in Hong Kong

FERR (00506.HK) FiRiERR (00606.HK ) SAFLL (02319.HK)

China Foods Ltd. China Agri-Industries Holdings Inner Mongolia Mengniu Dairy (Group) Co., Ltd.
FiRE% (00906.HK) Kt (00207.HK ) IR E (01610.HK)

CPMC Holdings Limited Joy City Property Ltd. COFCO Meat Investment Co., Ltd.

f@A=sLl (00420.HK )

Fountain Set

PUZR At Ef A E]

4 listed in mainland China

FRiE Ll (600737.9H) 755257 (000799.52)
COFCO TUNHE Sugar Co., Ltd. Jiugui Liquor Co. Ltd.
FR¥RiE (000031.52) R4 (000930.52)

COFCO Property Group Co. Ltd. COFCO Biochemical

—_ —_
HI:IHEFZEIEI
Branded Products
By RSB  PIRERA TS RIS RERSBES BRI JEMH. KEEEE. RERRF
. ESEH. KI5 Shopping Mall. st SAFLIIE

Through the growing industrial chain, COFCO has created a number of brand portfolios that include Fortune Edible Oil,
Great Wall Wine, Joycome meat products, XiangXue Flour, Joy City Shopping Mall, China Tea, and Mengniu Dairy.
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Selected Awards

#t£3B(E Social Responsibility

N

TRiREEEIZRI 2016 FEFEREHTSREREE

COFCO was awarded the Most Socially Responsible Employer for the Year 2016

2016 12 B, PREFARSWENANTR T “BREFR” AOEEIRE 2016 FEREEEZRARE
RERSE.

In December 2016, COFCO topped the list of the most responsible employers for the year 2016 held by Zhaopin.com,

also known as the "Oscar" in the human resources industry.

PREFSIPERmEUHESSRE ‘SRR

The COFCO was awarded the "Golden Tripod Award" at Annual Conference of China's Food Enterprises on Social
Responsibility

2016 £1 B, PERGEVHSSEFEEZRAHME2ERMEIESSETRER, PREBARITH
2015 FEFERMEIHSFEEERRI", FREESKM ‘SRE".

In January 2016, COFCO was named as one of the “Top 100 Most Responsible Food Enterprises in China and awarded
the "Golden Tripod Award”by the Organizing Committee of Annual Conference of China's Food Enterprises on Social
Responsibility.

SHaTEIREIHRRERRIER (2016) FHFEZE—

Mengniu ranked first in China's Dairy Social Responsibility Development Index (2016)

2016 F£10 B, Z4FFIEFEIAREUMSRTARIER (2016) PHEE—, EINHBE 39 RERT
AR P NEHIRZR 6 EH/itllz—,

2016 12 B, EE+EFERSFEV ARFEE, ISR “2016 FERNFEUAR" ; K
BEKRF “2016 PEBWANRMFEASINE" (RERIHERS ) FERS.

In October 2016, Mengniu Dairy ranked first in the Chinese Dairy Corporate Social Responsibility Development Index

(2016). It was also one of the only two five-star enterprises among the 39 food enterprises.

In December 2016, Mengniu Dairy won the “China’s Outstanding Corporate Citizenship for 2016” at the 12th China
Outstanding Corporate Citizens Annual Meeting. At this meeting Mengniu Ranchi University also awarded Mengniu the

honorary title of "2016 Outstanding Public Welfare Project for Chinese Citizens.”

REZMBITS “hERSRER

China Tea was awarded “Enterprise of Quality and Integrity”

2016 F 9 B, PEZRMHRFELNRGIGRINSITEN “hEHEORSHEERL.

In September 2016, China Tea was named as "Enterprise with Quality and Integrity in Import and Exports industry” by

the China Entry-Exit Inspection and Quarantine Association.

7 i#b{37 Industry Rankings
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FRIRIESE 23 EANE (ME ) tH5R 500 58

COFCO has been listed in "Fortune 500" for 23 consecutive years

2016 &£, SHRERNELLSE 23 ENE (I4E ) tHR 50038, &35 121 17, tb EEEFHT 151 1,

In 2016, COFCO was listed in Fortune Global 500 for the 23rd year and ranked 121st, up by 151 places compared

with last year.

HRARERIT 2015 FEHERESINE
COFCO was awarded the Most Influential Enterprise in China for the year 2015

2016 F1 B, FREFE “ST=BPETWRREICIRE 2015 pEBW-HAHHEBERMNA" ERTHE
REZHHEL . XRFERVFIERA. BAES. SCEE AR R EN S —.

In January 2016, COFCO was awarded the Most Influential Enterprise in China at the 13th China Enterprise Development
Forum by the Top Ten News Selection Committee. This is one of the largest and highest-level authoritative selection

activities in the Chinese business community.

FRIREEH] 2016 FHNIE 3 REZRM L
Three further subsidiaries became the leader in their respective industries in China
2016 12 B, PIRERAE 18 RIEWEHEIFRACAERERLE, #i8 3 RERF L.

In December 2016, 18 subsidiaries under COFCO have been approved and identified as national leading enterprises by

the government, adding three new subsidiaries to this list.

Kig@EE R NEEEREREESR

Greatwall Wine won Gold Prize at the Asian Wine Competition

2016 £3 B, KEELERXLRTEFEE. KINAEEFC / RASTEAEGERIMNEEERE
AESK, KEASEFRERTIAEE. K BERINKTIAEES R BRIGAFERE.

In March 2016 at At the Asian Wine Competition held in March 2016, the Greatwall Golden Crown connoisseur longan dry
white wine and Greatwall five-star Riesling/elegant white wine won Gold Prizes. Six other wines including the Greatwall five-

star Cabernet Sauvignon dry red wine, the Greatwall Yunyan wine Zhuang Lizhu dry red wine won Silver Prizes.

KikitF=2RE 2016 FEHERAb=HEEE
Joy City Property ranked 4th in annual list of “China’s TOP 100 Commercial Real Estate Companies” for 2016

2016 11 B, Kl Nl i e Tk Ha “2016 FEHER I TOP100 Bl =ik’
®E8, BEFIMFEEERENE .,

In November 2016, Joy City ranked 4th in China’s TOP 100 Commercial Real Estate Companies” for 2016.

)
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FIREEFRR ‘RENKRSEEEAT &

COFCO Trust won "the Best Risk Management Trust Company" award

FIREIEERESRIREED . FEMRIRSRIARITRMF ARSI ‘2016 FEZREE
fgE—s R 1BEENT, R REKREREEAT K.

COFCO Trust was named as the "Best Risk Management Trust Company" at the "2016 China Financial Institution Gold

Medal - Golden Dragon" awardsby Financial Times and the Chinese Academy of Social Sciences Institute of Finance.

SRIRAETSIR “HEREF R
COFCO Futures was named one of the "Top 10 Black Industry Chain Futures Enterprises”
2016 10 B, FHRHBERSRER 2016 FEE/NEHERK™WN “ HERESF W EIRERIL,

In October 2016, COFCO Futures was named as one of the "Top 10 Black Industry Chain Futures Enterprises for 2016" by
the 8th Annual China Iron and Steel Industry website.

PIRTRIERE “hERBIMHLIER 10 527
COFCO Engineering was named as one of the "Top 10 Chinese Machinery Manufacturing Enterprises for Grain and
Oilseeds Equipments"

2016 F£10 B, PRIMAEHPERETIIS. FERBFS. PEREEFFSHKE R 2015 F
FERREISIERW “1038™ B8,
In October 2016, COFCO was nominated in the TOP 10 Chinese Machinery Manufacturing Enterprises for Grain

and Oilseeds Equipments jointly by China Grain Industry Association, China Grain and Oil Institute and China Food

Economics Association.

PIREA T EPREESRIET “FEMMERIL”

COFCO Wine & Wine under COFCO Wines and Spirits was named as the "Most ValuableEnterprise of the Year"
FPIRBAEETE 2016 £ 3 AN “WCEFE : 20156~2016 FEFSEDZEERESR” &, #EY ‘FE
fEmEl”,

In March 2016,COFCO Wine was named the “Most Valuable Enterprise of the Year,”published in the " On China: 2015-
2016 China Wine Market Annual List”.

EhE{{E Brand Value

M

N

AR I R AR 500 52
COFCO ranked one of World Brand Lab’s “the World’s 500 Most Influential Brands for 2016”

2016 F 12 B, HREFRmEIE= (World Brand Lab ) MSFFHIY 2016 FE ($£+=/E ) ( HREAE 500
3R ) HH TS EALBEE, PREFEENEERRMATR, &5 228 i,
In December 2016, COFCO wranked 228th on the list of " the World’s 500 Most Influential Brands for 2016.” By World

Brand Lab.

TRl NEE7NFSE BrondZ REMEFEREEEER

Fortune has been among the”Most Valuable 100 Chinese Brands” by BrandZ for 6 consecutive years

2016 £ 3 B, fRIEJERNIESE7VE BrandZ™ REMETERE 100 525558 . &8l EE 6 FNEIZE,
P AME— ERSHRIMmAE . RIEILIGRERNE 3.38 ([ZE2REBEE 89 U, WEFIBK 13% ; B, Em

MBI (GEREASIIEREMRAIRN ) TS HSEIRSS 5 9, NiEmh#sEt 20 58, “BrandZ™

REMNETERE 10058 RERNEARESENFERERHTE .

In March 2016, Fortune was nominated to the “Most Valuable 100 Chinese Brands” for the 6th consecutive year.
Fortune is the only grain and oil product brand on this list. Fortune’s brand was valued at USD 338 million, ranking 89th

on the list, up by 13% compared with last year. BrandZ scored Fortune 5 points in terms of Brand Contribution (an

indicator measuring the impact of the brand on revenue) and listed it in the “Top 20 in Brand Contribution”. BrandZ's

“Most Valuable 100 Chinese Brands” list is the most authoritative and comprehensive brand list in China.

FRHRABIEI JHIX 2016 FRES SR

Fortune won China Advertising Great Wall Award for the year 2016

2016 £ 10 B, BEIRIEE ‘B2mi, REEE RERIEHENHERMITER 2016 FHE SKH
R TEERFEEHREECERL KK, SHNREEDREIWFEIALE.

In October 2016, based on its excellent performance in the marketing of Olympic-related products and the

advertisement of “Gold Quality, Olympic Trust”, Fortunewas given the “China Advertising Great Wall Award: Advertising
Campaign” for the year 2016.

SR BrondZ “BREMMETEmAE 20 32"
Mengniu was nominated as one of “Most Valuable 20 Chinese Brands” by BrandZ again

2016 £ 3 B, SFFLIEELEE/NfE BrandZ™ REMEBEFE R 20 53,

In March 2016, Mengniu was re-nominated as one of “Most Valuable 20 Chinese Brands” for éth consecutive years by
BrandZ.

SRIREIESRIRAE Tl fehsa Ko s CIRRERER N mJ3R
COFCO Futures won the Brand Award and the Golden Word of Futures Company Award in Futures Industry
2017 1 B, PIREIEERIK 2016 FEMAMENZEREA T RAPR R & OREIEATR

In January 2017, COFCO Futures was awarded the Brand Award and the Golden Word of Futures Company Award in
Futures Industry for the year 2016.

FRANSEL=F598 ‘SENBERREEE
AVIVA-COFCO Life Insurance has been awarded the "Most Valuable Insurance Brand Award" for three consecutive
years

2016 £ 11 B, FEAEREERATDEENETERLE A SREEINCIZSSR ‘RENMERRMER.
XWRHRAFE RSN

In November 2016, AVIVA-COFCO Life Insurancehas been awarded the "Most Valuable Insurance Brand Award" at the
9th China Insurance Culture and Brand Innovation Forum. This is the 3rd time that AVIVA-COFCO has won this award.

N

/

08 | COFCO CSR REPORT 2016

2016 RIS EERE | 09



FSEMIRIE 2016 “REZN TEENFEBImE

COFCO WOMAI.COM won “Quality of Light” award in “Charming Brands”

2016 &, PIRFEMAERPERIIRTATEDR “REZ)E FEEHIRIE 2016 “REZIE” 1FLED
FEBImhE.

In 2016, COFCO WOMAI.COM won “Quality of Light” award from China Quality Inspection Newspaper in their annual

“Charming Brands” publication.

FIRIEAIE N2 ERERTI 2015 FEAKED G DB RE—

Many of COFCO Grain’s brands enjoyed the largest market share of rice in 2015

2016 3 B, FIRRAE TR (Bla]. L. 4N, REBPESE) 57 2015 FELKEDIHES
BEE—, Hb “@if7) CREECFERSIBEmhmnGa a8 x s — (1.

In March 2016, COFCO Grains & Cereals' brand (Fortune, Five Lakes, Red Maple, Donghai Pearl, etc.) together

enjoyed the largest market share of rice in 2015, of which Fortune rice had the largest share of the market for 7

consecutive years.

‘BE RESK 2016 FHEESENR DM

“Xiangxue”Brand won Consumer Favorite Food Brand Award for the year 2016

2016 %£10 B, ‘BT mEERFEEmIUMEEIIM 2016 hE (Eir) Bl REein” £
3% 2016 FEBEZENRmmE.

In October 2016, China Food Industry Association named “Xiang Xue” as Consumer Favorite Food Brand at “2016 China

(International) Food Industry Development Forum.”

~

R Science, Technology, Innovation

)

<

PR EEMIS 2016 FEBWRTICOIHER . FEBEmRRCIFHRAIERE

COFCO Wine & Wine won China Wine Industry Innovation Award and China Wine Category Innovation Award in 2016
PHUE NEPRE EEE 2016 FRMKEEBSENEHS 2016 hEBIAEHEIFHR. PEE R
FRMIERE .

COFCO Wine, a subsidiary under COFCO Wines & Spirits, won China Wine Industry Innovation Award and the Chinese
Wine Category Innovation Award at the 2016 Autumn China Food and Drinks Fair in Fuzhou.

CRRE 7R R R EATTNAY 2016 FERSBHATEMRESLALR (MAKE ) 2
COFCO Nutrition and Health Research Institute locked up China and Asia's Most Admired Knowledge
Enterprise (MAKE) Award in 2016

2016 F 11 B, FiREFREEAFRIHEEKHELIN 2016 FEEZDHAIFNRELER (MAKE) X, X
EEFIREENINESFRER .

In November 2016, COFCO Nutrition and Health Research Institute was re-awarded China and Asia’s Most Admired

Knowledge Enterprise (MAKE) award. This is the highest honor in the field of international knowledge management.

\
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5,374

1,434

4,427

_

S R ERIZON GBS EL
Total assets Net assets Operating income Total tax

\
\
\
\
\
\
\
\
\
\
\
\
\
\
\
\
\
\
§
\
N

235 ﬁzxf( Mgz (127t)
Performance 6 -l

Reduction of
Legal Entities (Unit)

S AR BEA (F)
Loss Reduction 70

Total profit (100 million RMB)

Year-on-year growth

Eildii=ysS

/9%

Reduction
(Billion RMB)

s (127T)

29.4
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Philosophy and Strategies

{545 Mission

ZHEFRRNEMISRRNAERS, 2YMlasSit, FEF. BER. RTNESAL
Provide nutritious and healthy foods and superior quality lifestyle services; be a leader in the industry; maximize value

for customers, shareholders and employees.

i%HE Strategy
BHRREAEEMA—RENE—LE-_NMEXF. 285mE. £k, BEsAmniEEENIR
WRARHEME, RAEFREREKEIIEmTEMIEHIITER

To be the unique agri-products and food enterprise with fully-integrated value chain, global layout, the largest market

and greatest potential in China. To be the major executor of national food security and safety strategy.

X ORiE Company Culture

[TEPNC! KESHBE DN == [BIT LI
National Interest Truth-seeking and Strict Enterprise Frugality
Pragmatic spirit Management

BUERE# Spirit of Reform

BTEY EG Rt BT
Dare to Play Dare to Be Responsible Dare to Accomplish

12 | COFCO CSR REPORT 2016
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Social Responsibility

PREFEFIU “TEEEENENEFIAERBERE" HNESEE, BEFYESHEMEE TR AFERRIRT
2k, REFBELSKREMHEA. SIMEMRETE. RAIERI. AREBEXHFSEH=MESONE, FERIW “BFEIT.
RTELE" NEREE, I Sitx. £5%. REOIRHEIRE.

COFCO seeks to set the international standard of social responsibility for whole industry chain grain and oil food enterprises. Global
agribusinesses have economic and social responsibilities, must strive for balance and sustainable development, meet global food supply, and
provide safe food products. COFCO wishes to lead new agricultural enterprises towards enshrining these issues are shared values and cultivate a

feeling of responsibility amongst all agribusinesses.

BITRESRME  REERREZE. 319U
BRZe. IRURILLRE
AIEH=Z=ME  TMEBWE, RIFTIESEHR

aIA =

L AOK B, HPRTRGSE. BAHANS
A o B, 4 .
~ KfTEjJ\

Fulfill the responsibility of the centrally-run

HEREAMREB R, HFEERAREE— °
b, BrollSHEnE, BRKTHSERA Al
COFCO has gained in strength with excellent

performance as a large state-owned
enterprise, among the first large-scale state-

Action . .
owned international agribusinesses. This year state-owned enterprises: ensure national
COFCO's assets continued to expand and food security, lead the development offood
profitibality improved as well. .:) safety and modern agriculture.

UK
. ‘... Create shared values:achieve business

A

Concept

success with and through protecting the

“ R _I environment and resources.

" L 3 Maintain the rights and interests of
employees and the welfare of society.

SR SREESET SR EGn. B, K.

DU, BT, FEIEH. Sl | 8 BISURF), ERRISRAR, BUEE
L7

WASIR S THEERIATD ., EaT %H& EAEENF BRI EEX TS HIS0
n P
Incorporate concepts of social responsibility Strategy Strengthen our core competitiveness,
into the group mission, vision, strategy, insist upon sustainable development, and
entrepreneurial spirit, corporate culture, and effectively manage the impact of business
corporate culture. and act in the daily work operations on the environment and

of various departments and specialized effectively manage the impact of business
companies. operations on the environment and the

stakeholders.
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Social Responsibility Substantive Issues Identification

PREFIRIEE IR S EN AR ISR EIER CRI4.0 RFIFRERLSSELRMNER , EFEFABSHAREMIRFISREEERE
B, BREEFEEX DX FRERFIBR T S EREAIRR SHAS | HIRBIHSERRIEIGE 27 . AR5 HAISERIE IS ER 3
FSEXBPBEN" 1 “WHREANSEN" WAEE, WEENNEEREMLERH

The COFCO Guidelines for Sustainability Reporting Based on the Global Reporting Initiative GRI 4.0 identifies issues of social responsibility based
on the Group's own development strategy and liability management model, combined with an understanding of the relevant stakeholders and
the expectations placed on COFCO. We have identified a total of 27 issues. These issues are then assessed and sorted by importance and priority

based on two dimensions, “important for stakeholders” and “important for COFCO.”

WEURE Problem identification

OETF GRI4.0. 1SO26000 FHRikE, T fi# © Understand global issue management and information disclosure of the
SRR BRI E SRR EK
O RN REEANLBIER SafIa sy © In—depth interpretation of guidance and trends of macroeconomic policy
i B SRS FIRE © Assess our own strategy and ability
OS5 R CSR KAV HIE) © Hot news related to COFCO CSR

latest requirements, based on GRI4.0, ISO26000 and other standards

AERE Questionnaire
OEERWINFERZZBXS (BE. © We carried out questionnaires with stakeholders (shareholders,

EiEE. TBERT. HUD. HEE.
ER. RE. BN ) BE5EE, RiE
WA B SEERETD

managers, general employees, suppliers, consumers, customers,
farmers, governments) inside and outside the Group, and have ranked them by

importance to these stakeholders.

HFFR L Filtering Process
OB T L EMTHEFT D BRI T
i, ikt B ARSRSE ISR

O Extensive assessment of the results has given us a strong list of the most

important interests to these stakeholders

A Confirmation
OBZNTEEEHZ, FAERIENR, © These issues were then reviewed by COFCO’ s management, to confirm

FISEE IR EIREENIE SRR their importance and create a report to disclose those issues most

important to stakeholders and to COFCO’ s future
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Communication with Stakeholders

SREBXSRSROPE, BHRERZEH 7 #ESHF

. NTBEHHIETHRSE. HEHEEXDIRSNER.

Maintaining excellent communication with stakeholders is essential to a comprehensive understanding of COFCO’s social impact so as to

effectively plan to fulfill our social responsibilities and continue to meet these stakeholders’ expectations.

BT

Government

BASW ; BEREE ; BERICR

Meetings; policy advice; reports

REREZS. SUERERNTT ; SHFMERI . £5RIF
BRIERE ; WRERRERE. BRHEFREERT8R ; 5IM
REERAVFAR. TS

Ensure food quality and safety; provide nutritious healthy food; lead

innovations in the grain and oil food industry; establish industry
norms

Vil

Farmers

HXEE ; il

Community involvement; training

HERIARATFLAL . AUMEHEE ; IBEIELRIEER ; jia
RIS FIRS HENRIFEIE . REREIBIL

Promote rural industrialization and scale operation; cultivate
new models of agricultural management; strengthen agricultural
technology and financial services

Ensure continued agricultural production to maintain a stable
income for farmers

BIR (1BEE )
Shareholders
(Investors)

BHEKRS ; BAEER ; csriks

Shareholders' General Meeting;
Annual Report; CSR Report

RISBARNFIAISE ; RIERANMERAN, HEPRFFE ;
MBERHE

Ensure shareholder rights; maximize shareholder value; safeguard
the interests of the shareholders; disclose necessary information

BEE /B
Consumer/
Customer

BEZE; EXIED ; BE;
IBNEE ; BERXRER

Consumer research; community activities;
roadshows; media communication;
customer relationship management

RHMRImIIRS ; SIERIMFBR. DEHAVmE ; 124t
ZE. BF. BRAOSEm; RHUHER. B8 EREeHu
pRss

Provide quality products and services; create well-known, trustworthy
brands; provide safe, nutritious, healthy food; provide financial,

information, technology and other services to fully meet the needs
of the people

=

Employees

RIAFRS ; SRERAEII;
KB 360 BE ; RLHEE
& ; WHFIRK

Workers' Congress; training at all
levels; 360 survey of managers;

employee satisfaction survey;
internal magazine and website

RIERTREARNE ; RIBERTARWERSZE ; IRTIIE
HEGHALCRR)IFIARTE ; DU SRTHEMIK

Protect the rights and interests of employees; protect the
occupational health and safety of employees; provide employees
with standardized training and development platforms; enterprises
and employees grow together
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Corporate Governance

NI A

Corporate Governance Structure

2016 F, HRPREK, EEEFIRANENE, FREFET T (RETIEMN ). (ES<TERN ) ( SEDRETIER ),

MERA. EFERSDHDREZEAEERSENXER ; BETTERER, BREZINSENER, #—SHTREN

BIFLEN RIS

In 2016, in accordance with the requirements of the central authorities and in keeping with the Group’s investment company reform,

COFCO Group revised the “Working Rules of the Party Group,” “Working Rules of the Board of Directors,” “Working Rules of the President'’s

Office,” and standardized the relationships between and duties of the Party Group, the Board of Directors, and the President’s Office. These

relationships are designed for closer partnership with the Party Leadership and to optimize COFCO's decision-making mechanisms and

corporate governance structure.

o]

Party Group

SIATERAIEE SR, BB, RELHMSZIMER, &
FEEEENEN TR, SENEIEEE. IRE. ARG .
FNSIBAR. BEAKRADESRSEN ; EAORK. EEA
E1ER. EANERH. KRS FERSEMURERZEE
B EEHRRARRITNICRIRREZSMTRE ., HRHR
RN ENRIERER

EEE

Board of Directors
EESREASEEREIRENL, H3EREESMLE
INEPESEN .. EERTRIEEERS. FHSERERS.
HITENREREZERS. MEZREOTMENERS, B2
REABEXCMR, MEELFNERARENEN . EXEE
BEETWEHEARIVICE, BRESSIEERELIAE.
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The Party Group will have a role in all major decisions of the Group.
This will include the direction, overall management, important
personnel, management of major issues including for the Group’s
subsidiaries, responsibilities, remuneration, and funding. The Party
Group will be involved in discussions and decisions with the Board
of Directors, and knowledge of the Party Group's perspective will

become a prerequisite for decision-making.

The Board of Directors is the internal business decision-making body
of the Group. It consists of three internal directors and four internal
directors, and four special committees: the Nomination Committee,
the Remuneration and Appraisal Committee, the Audit and Risk
Management Committee, and the Strategy Committee. The Board

of Directors makes decisions on the major issues of the company,

2016 F, EEHBFF AREHPRN, EEEERRNEH,
BT 20 MYEE, ITELT 18 MNE ; EEERINE 7 &
7 RWEREI, BHT T 5 REH, INEBITETIMY, &iE
IRBE(ERS ; EFRMRESINT 4 RERF)IFIEF DB ER,

1RSHEIREEN o

BEOHAS

President’s Office

BHNIASENRH, EFSRENTING, REERZEAE
SR EEENNESTE. DEDANSITANEESZIER
REALEEENERNT, JINTREFTLIANIE B2
DARTEORE, EEEHITEREAERESIRES, THORES
EETEALEEEHFENER.

oL

Board of Supervisors
BELRERERETESEIERNEENG , BITUESEM
ZEEEENGUERES ., EFRNRsEETFIAFE,
E TEBHDENES, MEERETEERIINETE,
RESFSWERANVSIRR . BEERRNEAFILEEN

HEERSE.

and will consult the Party Group in advance of these decisions.
Significant business management matters must be discussed first by
the Part Group and then by the Board of Directors or the Manager

before a decision is made.

In 2016, the Board of Directors held four regular meetings, sighed
eight resolutions, reviewed 20 motions, and heard 13 motions. The
Board members attended seven internal Board meetings, carried out
five research initiatives, conscientiously fulfilled their statutory duties,
and played a functional role in the running of the Group. The Board
members also participated in four collective trainings to improve

their ability to perform their duties.

The President’s Office is the executive body responsible for the
production, operational management, and implementation of the
decisions made by the Party Group and the Board of Directors. The
President’s Office shall be entrusted by the Party Group and the
Board of Directors to be responsible for specific implementation of
management. These projects will be discussed and decided by the
President’s Office, which will regularly report to the Board the results

of such projects.

The Board of Supervisors serves as the supervisory body of the State
Council, and is entrusted with overseeing the Board of Directors
and the Group’s management. The Board of Directors will actively
cooperate with the Board of Supervisors, establishing regular
communications to ensure effective supervision and inspection of

the Group's financial situation and important decisions.
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Clear Strategic Positioning

2016 &, FHREFSHEATRI S

PRAHRE o

M, RERIERZOEWINMTIEFREABCH. BRSO, £/ ENE

In 2016, COFCO strives to implement the structural reform of the agricultural supply side, focusing on the core industry of grain, oilseeds, cotton

and sugar, to speed up the construction of a competitive and leading Chinese international agribusiness with a fully-integrated value chain.

‘321155

XK (BAM)

Corn (million tons)

30

X2 (BAm)

Soybeans (million tons)

20

KiE (BANE)

Rice (million tons)

10

NE (BRE)

Wheat (million tons)

10

BE (Jham)

Sugar (million tons)

5

ES—FIRIEEEEEN (BRE)

Firsthand origination overseas

(million tons)

50
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BEffaIhREEN MEAE B IR

Clear functional positioning to identify development
goals

2016 F, PIREHRE “+=R" MUBIrF, BRE “1+4” RREM, Fis
ﬁ?EkEEE*ﬂD-I—EEEEHE%ﬁi?Eﬁo — IR | BRETIFRSERRENE

MEELIBAIIRER. =KFE  RBTWIRETS ) BT RRESTE ; 85
RIMTIIREFE . OMER | O REERARIERPIISIER ; FHFH
PREFNXEER ; AREERREXEFIIEER. AR EEHE" Y
MEIER .

2016, COFCO clearly put forward objectives for the period of the 13th Five Year Plan with a “1+4"
development orientation. These objectives establish three development goals and key indicators
that will be achieved in the next five years. The one major responsibility is to absolutely serve the
national food security and safety strategy. This will be done through three major platforms: the
grain and oil industry investment platform, grain and oil industry resource integration platform,
and overseas agricultural industry investment platform. COFCO has four major roles: to push
forward the development of modern agriculture, to support market stability, to protect food
quality and safety, and to be a leader in the “going global” strategy in agriculture industry.

REzOT SEaigoiseR

Focus on the core businesses and make them bigger,
better, stronger

LIRS i O, ARes S KRIMRIRTID(HOE. F) 2020 &, PiRE
BEESE “ 3211655" EKERr, USBEHERES, ESERFEK, 5N,

SitER, FREATSADEHERER—AEL. FEREXR—AF W, #HzimnI—
e, EENFFFEEENTREFHERIENHE, EE8EKE) “3579” AIKE,

Focusing on grain, oilseed, sugar and cotton, COFCO will continue to expand the market share
of its agriculture business. By 2020, COFCO aims to achieve the “321155" business objectives, to

regulate, control, and lead domestic demand and prices.

COFCO will also vigorously promote the integration of business in both home and abroad, in
production regions and consumption regions and in storage, transportation and processing
with our operational mechanism and platforms adapting to market competition and efficiency

improvement and, operational capacity to "3579".

‘“+=AR" HiE), PIREFARBTTRERDEESERE During the period of the 13th Five-Year Plan, COFCO will
2z, R REhESMEEEARSEFEES increase its total global operating volume of agricultural
LELEIRSE 80%. AL, PIREFRERUIEHEAFL
SEE, PHERIRIA 3 K

products to over 200 million tons, and increase the
percentage of state-owned capital to 80%. COFCO will
continue to promote capital and business integration
to achieve the goal, striding towards a clear future with

investment in these three major areas:

EfrmREIE

Projects related to international layout

BB OEWTIHHE
PSEIEANE Rl G5 S S5 37N TIPS
RREIREIRAYINE

Projects related to enhancing

BRFRARCH. EOFRAN
E S GRS

Projects related to technological

innovation, structural upgrades, and

market share of core business quality & efficiency improvement

while offsetting the shortcoming
in fully-integrated value chain

and Key capability

BETHHEERAWSES, BSERANRRFAMENEED ; BIRREFH . SR, RRIBNFEE,
SRANEFTECHEIA TS . REBENRYEIR, EIFtAETIREREERAMBIETIENEIER, RAHRIE
ExRE28E

COFCO will improve its resource development and control capabilities through continuous capital and business integration, gain
better control over international food supply through enhancing market share and linking whole industry chain, and increase
efficiency through technological innovations, structural upgrades, and quality improvements.These initiatives will enable COFCO

to better protect national food security.
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Reshqplng Control System

TRIREEET 2014 F 7 BRERFHENESRNRENTHRE. 2016 F,PREFAE “+=R" LEM L,

EHEHEEZMRENTNE ., ESMERHMHEKR, HERAHE, RS 0=F D, FIREBERSINHEIEIH .

U ABRERECEATRANE, LUASINSIOIHRzESE, SLISTFERRE, BABITHRSHE
HIBEFIKTE

In July 2014, COFCO was still a state-owned capital investment company pilot enterprise, as defined by the SASAC. In 2016,
COFCO embarked on a comprehensive investment company reform, as prompted by the 13th Five-Year Plan. COFCO will
focus on doing good and excellently doing so, in order to transform and upgrade its business. These reforms will improve the
institutional catalysts to innovation, professional development, operational efficiency, sustainable business development, and

social responsibility.

SR RE R ER AR

Headquarter Transfers to Capital Management

2016 F, PIREFIRE “NSE, Kl WEN, SEAERSE~EESF, EREERRE=R, Tl
EALEHTEIREEMN “EESMERE—LUWNRARE~E—EFRUNITE" = R0 ; ESRE, 1
IEEER AL, MR EMER, SNERSE R ERARIEE.

WERE, SEABFNZENLER, MEEXERNRARE, LUBEENUSERNE, BIME. &I,
EZELNBPRLTUWNATNEEBR, WAHARWETHEARS.

In 2016, according to the principle “small headquarter and large industry,” COFCO separated its capital and asset
management arms and compressed management to three levels. The Headquarter is the Capital Management layer,
then specialized companies in asset management, and production units in operations. This structure will streamline the

Headquarter and increase efficiencies.

is no longer occupied by entity operations and will focus on capital investment, strategic control, and financial control. It will

function as an investor for specialized companies under it through budget, strategy, and assessment.

‘ERSERNE - TWUATETE - EF-BAHUTE" =RRHW

“Group Headquarter reside in the Capital Management layer, underneath which is the specialized
companies layer, and then the production unit layer” This is the three-tiered structure of COFCO.
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FIEE WAL AE]

Building Specialized Companies

FEEHEABBESRFEE SRS, KIEEFA=FRERISEERN, PREFALRT “18+1" A%
WERE], LIEF . &5 STzt REFIVERRTFNEWHES . FREFBBAN. B mENX.
EFFIFR I . BTN G D BN E R REXERN D AT WHAT), FZZERITREEF R
BN, NMITEEEOEFHIMHHnER.

PREEIER N R SININBIRZE LIRS Tl . TERREWEIE . MHUUEREEARORTEE
HUE, BUERERED, BERNSTUSKBERIIKIERER, MEHHURTERRSHHIEABAKE, B
EAVARSRATPRIE &R R ERSLE . 2016 &, PIREHTRE 18 REWHUATPEES 12 KBIFEFHASIN
SMPRARLITREMTARNE (LM ).

In the process of separating the capital and asset management and based on the principle of focusing on core business,
COFCO formed “18+1"” specialized companies. Five key powers have been delegated downwards to the specialized companies:
personnel, asset allocation, production and R&D innovation, evaluation and assessment, and remuneration distribution. These

independently-managed specialized companies will use these powers to create their own core competitiveness.

COFCO has also promoted the introduction of external investors into its subsidiaries in order to diversify equity, improve
modern enterprise system, optimize corporate governance with Board of Directors as its core, activate internal energy, build
incentive mechanisms, and improve market selection and employment of people for future development. This will allow for
the rapid development of the specialized companies. In 2016, among the 18 specialized companies under COFCO, 12 have

introduced external investors for mixed share-holding reform (including IPO).

MR EIRR

Building a Supervisory System

EFSMBEEY “CRTR HITEE USEN EETR MEENEL, 92 72E8E BEEN. S ‘X
WE” AR, B TEERE, AL THESX, PATHEMAE, B THENRE, ArsE TREEWER.
AR EREDIT T T RLERM .

The Headquarter has established a Supervisory System that has full coverage of the business, and is integrated vertically with
multiple functions. COFCO has established 4 supervision lines: discipline inspection, straight pipeline audit, financial clarity,
and full-time equity director. These effectively avoid duplication while reducing blind spots in supervision, saving costs while

enhancing effectiveness.

2016 FIRItSE



RIS (1)
Audit Problems Found

2509

ER R A AR

Problem Rectification Rate

63%
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REEEHIT
Building a Vertical Audit System

PIREFRTFIHTEEERER, WHEITMERE—IY . itk &L, BEXA
RIRH. PEASE. MR, BERE. ZRAE. MEHIT. FitER. B)IAR 8
MHEHTER, RIEFRTSEEGN—XE, YEERAHTHE . NEMERIRLKL
(RN

2016 &, HIHARSRMILRIMS LRI 2509 4>, HERHITDEEFIAT] 63%,
ST FRITRSRIE KR SR ; P, EAELESs, 25X 11 A#TT
TEGES, BRENENKEM 2 4, TSI 7735, RIS ERRERIRNE, SHE
2 KB BBRISEES T MERMMAR .

COFCO has built a vertical management system for auditing, including a unified plan and
implementation that covers everything from staffing, system, planning, supervision, resource
planning, project implementation, training, and research. This will ensure the proper supervision of

state-owned capital and lead to proper risk management and assessment.

In 2016, an audit of all units found a total of 2,509 audit problems, with a problem rectification rate
of 63%. In order to improve these results, the Group is instituting strict consequences of violations,
including 11 person's administrative sanctions, 2 cases transferred to judicial organs and a penalty
fine of 7.73 million yuan. Our “Large-scale Supervision Vertical Audit” plan has been seen initial

improvements.

R THRRNES

Building Full-time Equity Directors

PREFAASTUMAFENESFSRITRRNES, MEYSTUNATEELME
g, HAKRE. BHEENKG . SRTABFEMTHNEMBRNES. KFiHT
TERZ. 81, EHEM 12 REWUREIRETRINES, FISET 60 2 ARVHRIZ
BFE, TOBENNTUNATRERTESE.

COFCO has assigned a full-time equity director in each of the specialized companies supervising
the Board of Directors in each company so as to improve decision-making and control operational
risks. COFCO CPC Leadership Committee evaluates and assesses there directors annually and
tenurially. At present, COFCO has assigned 12 equity directors to the companies and established a

talent pool with over 60 independent directors, preparing for dispatch to the companies.

TETEEM

Perfecting Legal Compliance

REEBERARERE. TIHMATME, DRE EHEs. WHIMES I, SHE
RIEHREHEANEEEER. RAaREMSENG. CSEMFLIZESEREL. 25
BMEEIE TR, TETEREMER, BRTEARSTIWHATNEREH, B
RT=REXE .

PIRERMENRUAREERER, IIFRAGENENEE, BE. BN RE=1MK
TARRRAER, RFLSSEENEYTEsE, BIERIBRIZEINE ;| FETIBEFNRS.
A ERLSHEEE, BERRRR ; SEFREZER, FIIRMGEEER, B8
ERFEDR. INEFAERREESZSEENEE, HsAUEIEB e,

To facilitate the innovation of the capital investment companies and specialized companies,
public listing financing, acquisition projects and etc., COFCO focused on carrying forward the
legal management by integration of several departments, systematic contract management
mechanism, CIS matrix legal management models, united global compliance and etc., which will
improve the legal compliance system, in order to ensure the legal compliance of the Group and all

its subsidiaries, and reduce legal risks effectively.

COFCO continues to strengthen its daily legal management by: (1) using legal checkup to carry
forward compliance management, investigation, rectification and inspection, which constitute a
circle, for the purpose of enhancing its risk prevention capabilities and creating a healthy business
operational environment;(2)constantly improving IP, litigation and compliance cooperative
management and perfecting system construction;(3)providing legal trainings, enhancing legal

governance building, and improving all employees’ legal awareness. COFCO shall make the refined

management into a new stage by building legal online management system.

A ERREE R
Legal audits of corporate
decision making

100%

ETEEERIFIR
Publicity and training
sessions

306

SINEEEIAK
Number of participants in
law training

35570




EUEMREREMRR

Strengthening Food Quality and Safety Systems

PiREFUERREZ S NEMRE, BETE VitREZeFENEIRARER, B
WEENEERS, BXLeBEERTE, BHENEE.

EP*EEIE#HM&EEIF HRERZEHELRG, 75 121 M EEREERE 3 MER.
9 NER, H 86 INFIE, H—LBRTER. TSI ATREREEERESTIERE.

Food quality and safety are the lifeblood of COFCO. Through improving the quality and safety
management system for the whole industry chain, clarifying managerial responsibilities, and
implementing greater food safety responsibilities, COFCO will continue to produce the best and

safest food for the Chinese people.

COFCO has created an original 121 system with three levels, nine modules, and a total of 70 systems

to ensure quality and safe management for all specialized companies.

KRN =21
3 Levels
M. A, FuEElER

Regulations, Standards, Guidelines

9 MER

9 Modules

e B, RS, IR ZinEE. SIERE.
HHRE. EaFn . XKSE

Culture of Safety, General Rules, Source Management, Process

Control, Terminal Management, System Standards, Security

Promotion, Assessment and Evaluation, Risk Management

EHREZ2ER TRRETHRESHESEAMERE, ENNELEREREEERNRER,

BREHERARENE. EHEE. OM EIE, é%ﬁﬁ*ﬁ”éi% RIIAR. NGBS
FREAGEM. . EARET T RRLEGENEME, FHESETUNATTME
BNSME. TN SREETT

Our quality and safety management systems are mainly focused on supervision, management, and
comprehensive coordination. We strive to build comprehensive quality and safety management
systems, focusing on increasing effectiveness in our management at all levels. COFCO has
also instructed specialized companies to create comprehensive contingency plans and special

contingency plans.
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EFeFmerm (#X)
Group Sampling Products (Batch)

353

R RINR ()

Sampling Product Identification

60

EEEFSBm
Encompassing Group
Endorsed Brands

100%

HEERIHEERTENE
EE ()

Companies that carry out
food safety emergency drills
(company)

22

BRkREZETHRNEGENE

=i OK)

Food and quality safety topics and
comprehensive training (sessions)

8

EVIDN

Participants

600
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AFIZRE

Organizational Chart

HRBERRI]

Functional Departments

UAYN

Office

LR
ARE IR B
Strategic Investment Department

Ve

Finance Department

ANRIRED

Human Resources Department

BTSRRI

Aud\t and Legal Department

g

IM=<A

Department of Supervision

RFLIFAD

Community working Group

PIREE

COFCO (Hong Kong)

ZWURE (F&)

Specialized Companies

PHRERR

COFCO International

PIRER S SRREAE SPIRIRE

COFCO Trading

COFCO Qil & Oilseeds

COFCO Grains & Cereals COFCO Biochemical

SRR

SRR}

RARAEL SRELHR AR TR

FRARIEL

COFCO Feed COFCO Sugar Chinatex COFCO E&T COFCO Wines and Spirits
HREJ IR PIRAR chERM 43 LR
COFCO Coca-Cola COFCO Meat China Tea Mengniu Dairy Womai.com
hiREA HRIRER PR
CPMC Holdings COFCO Capital COFCO Land

PIRE SRR

COFCO Nutrition & Health Research Institute
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Increasing Party Building Work

2016 &, FHREFH—TRUTHING, IRFTHIER, HBRTH
SUEERFREREE, REERRELZERIRENH—FIRE.

In 2016, COFCO further strengthened the Party’s leadership within the

organization had a core role in the enterprise.

G AR S
Strengthening Party’s Leadership

2016 5, EREITTERSRE, BEREFEHMEEAER, H—28
EEEHETHRARRTNCRRIESFRMARIRE .

LRFEWAINSOFMBLIaT O ER, Wak. WAk,

group, strengthening Party building and ensuring that the Party

AR O, BREASSEENER RN ERES

In 2016, COFCOQ revised the articles of association to specify Party leadership and to further clarify the core position the Party Group holds within

the company and its management. No major decisions can be made witho

DNsREEFFIFEBRAAREIR
Strengthening the Team and Building Allie

PIREFSARRAE Y (RSUFNRSARNGEETD

R, MR ATIIFRRABIARR . 84, BEME.
EREEENNSERT T EEESRIHN ; EFELT (PRE

Bl EER L), LRIZREHEMEIERIEIEAEE

IR, REBHEE. shmhip. REK ; TEEAERNHF

MOEER, ZOREDHIVEITEMEIZIRPAER, HiRE

NEIEAFFZ AR EFIONES] 5 SRR EEAT

FRRHAEFAAL, IORIRIVEZIR A EEBMALES:, NERNE

M “+=R" EFAISIURHASRE,
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ut first being discussed by the Party Group.

S

COFCO is developing a leading team of excellence, with professional
team members of fine political quality, with strong operating
performance and unity and cooperation with the Party. The Group
performance assessment methods develop performance goals for
professional managers that encourage fine management with a
market growth focus, enthusiasm, and creativity. We have also
created a key positions reserve personnel group in long-term training
programs to increase the training of professional managers and to

provide talent protection.

REWRE RTIS5R1E

Party Construction and Workers’ Participation in Governance

0>

ARAESERATRAREFtE/ONRIAEREX
, BB (FREFAR TIELENTALDEE
NE ). ER TRNERMEXLRARENRTISS
EHEE. RENER, NZIRBBERNEHES,
SISRITACERRERAA. HER, RIBK. fE3la
THHERLREEN, SIRMEART KRITIZERM
BUFTBIR. 2016 &, EERTIRE 55 NIITURE,
BliEt 800 ZHLFERUBIFALR, BIE—AHLE
FREOIREF, FETRINMEFAIRER, 2
FT Rl ORFES .

TH

D52 5T X BRBGE IR FI R B T1F

The Party Group led the Group of Trade Unions in the 7th Session of
the 6 Workers Congress to adopt the “COFCO Employees Disciplinary
Violations of Provisional Provisions.” The unions are implementing this
program to involve employees into the management and development of
the Group as a whole, drawing extensively on the wisdom of the masses
to guide the company towards new ways to reduce costs, reduce losses,
maintain growth, and promote efficiency, while initiating new proposals
to encourage employees. In 2016, COFCO employees submitted 55 project
proposals to create over 800 outstanding job innovations and further

enhance the core competitiveness of the company.

Strengthening Party Building, Clean Government and Anti-Corruption Work

PIREER R TR  (EFRANETE TR, BRI

IR BISIER IR ERRFER T EIREGA A

BRERGE ; BAESE (PEHFREER), B —

Z=NE”, MADENE, SIERERSISEZIED,
EIRTPERBREE.

EFTARIMP R \BWERSESE, BiF “RAERS
Zifp. FEEZ) . REEZ FEED,
FENEbER PR/ \TLEDR, FSERER T Ei™

ES.

COFCO insists on strict selection of managers and resolutely prevents
“sickness promotion.” All newly promoted employees adhere to the Party
line and speak cleanly, and are accountable to the Communist Party of
China. Party accountability has been added to monthly performance

assessments.

The Party Group pays close attention to ensuring that the spirit of the Eight
Central Provisions are implemented in the actions of COFCO, violations are

seriously investigated and penalized.
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Serving National Food Security

) BER ATk

Investing to Improve Global Layout

FPIREEFIREEIR. . M. WO, AEREEFRMEHERMGECMHE. WRKlt, BTERBTIEEFE. Rl
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COFCO is committed to building integrated grain and oil industry investment and resource platforms in the main grain producing areas and major
grain markets of the world. COFCO will continue to strengthen its upstream control, logistical supports, processing capacity, and market coverage,
gaining market share in grain, oil, sugar, and cotton. COFCO will connect the world’s farms to meet the upgraded food needs of consumers. At the

largest level COFCO will serve national food security.

25 "—H—R g2’

Participating in the Construction of “Belt and Road” Initiative

2016 &, FREFIRRNERSE  4IE “+=R" #i§ “— In 2016, COFCO actively responded to the national call and
wE__per SEIMLIRE  ChiBEEFE ‘—a—i8” {tANhe published its own “Belt and Road” development plan. COFCO has
NP - o - o continued to build its warehousing capability along the northern
LIGtERBEAE, BERFRINTIAERE, WSEM ) ) ) . .
and middle line and processing capability along the southern line of
Ry, BSWRIRBETUHE . BZE 2016 F, TIREHS the “Belt and Road” countries. Business is booming, with the scale
KR5 54N “—E—IR” ,gg&%;—*y@@z,ﬁ%%j%, Eiz X1 and categories of trade increasing. As of 2016, COFCO is carrying
SEMHIAK . B NP, BiE. NE. AZEY SiRe out trade in agricultural products with 54 countries along the Belt
e P, and Road, including rice, corn, palm oil, sugar, wheat, and tapioca.
ERRFERFESIHOS—FL L, B, @DXLEERE

These countries export malt, starch, citric acid, tea, and other

OZFF. T, 758, XS R, (Fh “—5—18" @8 products, accounting for over half of COFCO's imports for the year.

NIk 5E5ZaE, FIREFATNECS “—w 18 8 As an active participant and beneficiary of the construction of

HESITIHRISESIE, BEFAT RITE I “Belt and Road” Initiative, COFCO has continuously strengthened
Ay ’ =Tz =2 o

its investment cooperation with the countries and regions involved,

forming a good foundation in the region.
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COFCO and Cambodia Cooperate in Rice Trade [

2016 F 10 B, FEZRFERICFHIFIBERELFN | = |
HEGIET, PREFIEFRKIES FIBZER M ERES
KIETFEE, DAIRFRPRER]. FEERZLNFEEH
FHBERAZG ESIFE R

In October 2016, under the joint witness of President Xi

Jinping and Cambodian Prime Minister Hun Sen, Mr. Zhao

Shuanglian, chairman of COFCO Corporation and Mr. Pan e < -
A EPIEWJ@%% REOE

Sorasak, the Minister of Commerce of Cambodia, signed a Chhc BecamerCombodia’s largest importer

memorandum of cooperation on behalf of COFCO and Green
Trade Company agreeing to cooperate with the Cambodian

rice trade and Cambodian imports.

PEHEISE “—H IR INESSUPRET

Chinese Vice Premier and Russian Deputy Prime Minister visited the
COFCO Exhbition Hall in support of “Belt and Road” partnerships I

2016 F 10 B, EEERESIFICIZES
JEFERTINR B S EIG RS A LRI S IB T

2. SKGEH—LH “—F " BRK

Elr=gEElE, [DE4ERESR EHE .

Bzt FEESEESE T SHZEES
BFR BT RFHX 2N RS EXS
T HRREIT, JEFES XS PRI EAY
RER R E PRSI S T EE, FF
HIE IR IR S EIS IR B R LS R B

A PEHEISESMINEGSTIRET
Y@&Hﬁifﬁ E}El?;éjﬁtj{fﬁo Russ:amn Deputy Minister visits Trade Fair |

In October 2016, the first International Production Cooperation Forum, the 8th China Foreign Investment
Cooperation Fair opened in the Beijing Exhbition Hall. The Forum aimed to further promote the construction and

cooperation of “Belt and Road” partnerships. These countries are key to China’s “stepping out” plan.

At the exhibition, Vice Premiere Wang Yang of China visited COFCO Exhbition Hall together with Yury Trutnev, Deputy
Prime Minister of Russia and Presidential Envoy to the Far Eastern Federal District. Vice Premier Wang Yang spoke
highly of the success of COFCO’s recent rapid globalization, and stated his expectation for COFCO to continue to

play a leading role in national food security and safety.
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Acquisition of Nidera and COFCO Agri eI B AR R P REE D

Strategic Reorganization Strengthens COFCO’s Control |

2016 &, FREFREEESZWEFRAWFNSEBAIRIFIREN, MREWHAPREFRERZFRE. PRE

FsisiE s HR R A TR R UANRER, FEARIFRR A E= T B R e 016 F 7 H, FREGSTHEBSHEIEE
S A, B, PREGENEEN T sk

2400 5%, ZEKTHIZHEE 2 18%, HAE

In 2016, COFCO International acquired the remaining shares of COFCO Agri and Nidera. Both companies are now wholly- HE—, (TEDBHASII TR Fraeri%), &
, °
owned subsidiaries of COFCO International. The companies will be fully integrated into the strategic asset layout of COFCO in I .
. A A - A HFRIRRIEM S Al hEsR, SRR 10%
future so as to create an integrated overseas platform based on the strategic asset of COFCO Agri and origination of Nidera.
71k

EPSBEEN Lg% ( EAIE)

Domestic oil processing capacity

= S increased to (million tons) . \ \ pua +% B
FEMHUERLSHE A SHRBE R R S R LAY — KR
. .. . 2 4 Reorganization of Chinatex is another key milestones in integrating the grain
Optimizing Domestic Layout - andoilindustries
=EEFHIMBENER, PREFSSEEERN~VABE AT, —i . iEtE. DT . HEED, = In July 2016, COFCO launched a strategic reorganization of Chinatex. After reorganization, COFCO’s domestic oil processing capacity

will reach 24 million tons and increase overall market share to rank first at 18%. COFCO will also have one of the largest production

EENRENEHE. MR, BS. INITER, 2016 F, ':P#EEI S SHPLERRIMKIRES, FRINTEER
REMEES .

capacities of global oil processing enterprises. Meanwhile, the cotton business chain will account for nearly 10% of global market share.

As we continue to build our international layout, COFCO continually optimizes its domestic layout, improving purchasing and

storage, transportation, processing, sales, and other sectors. In 2016, COFCO launched a strategic reorganization of Chinatex

and improved overall domestic grain circulation.

FIRINEFTIE “IbIREEE" REE

Accelerating the Distribution Pattern of "Transporting Grain from North to South"

HERATEEH IRRE HSMER. 2016, &
BEFRREEGEYRTE, 1 FE=H YrnEs,
AP R B R 218 “—IE%‘” B ‘ S ———
BAHIA T — R R, BT, SR, R N £ haleE)
SEMFE, FALSTRIRERXE S EE N E B, = |

China’s grain circulation pattern is known as “Transporting Grain
from North Grain Transportationto South”. In 2016, we improved
our layout of logistics nodes to create “two horizontal and three
vertical” logistics channels, construct “one main and three

auxiliary” channels in the northeast region centered by Beiliang

Port, and a “scattered stream” linkage of the Northeast integrated

, - of the Northeast PR ——
supply chain system. The northern region’s bountiful grain resources COFCO accelerates distribution system “Transporting Grain
from north to south”

will be provided to the major sales regions of China.
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Build a Fully Integrated Operation in Worldwide

FIREF LIS IRIANRIEES . ERCRIEEREERMERS
WE—RUEIAT B IENER, BRI ERSED
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B, BE2NFISSES, BRREEATZHS, 514
ERFEE

COFCO is creating a global governance structure, with international
control systems and full integration of domestic and international
businesses. We will achieve effective control of overseas business
and connect its development with the supply and demand of world’s
grain and food products. We will keep “professional management
and industrial development” as our guide as we integrate global
talent, technology, management, capital, and resources. Further
integration of markets, capital, management, culture, and
operations will reduce operational costs, improve profit margins,
balance resource allocation, and allow for rapid adaptation to

changing consumer demands.

COFCO continues to build and optimize global integrated supply
chains. Constant assessment and optimization of our global
operational structure allows us to be dominant players in global
agribusiness competition while effectively protecting domestic

markets.

SEEE MBS R

Global Operations Network: Macro-Control

PIREFZUSHINEREFIHEERE, —SHAMERRETX, 2EMBM—FRE, FRIELLDFRERRHNTERE,
HIFREEMRE ; 5—HEAMTE “Lek. L2 PNRSPRNE. KRRl INE, BFtRSERENEE, RiE

ExRERE.

COFCO has established an efficient global industry chain to allow for simultaneous entrenchment into the world’s bountiful grain-producing

areas to ensure food security, and expand the reach of our “sell to the world” trade network.

HEE R W SIHIZHA S—AN REEREWNEE

Promoting Integration of Business and Markets

ZER, ERELLBI/NE. BANREIIBNEERMET
MER. K= EFEAFAIIRRAEEER |, AR EFTRINIRIE
R, AERBEZA, MHS5EREENMEIDELIGRIILE .
2015—2016 FEAIRER R IR b E>K 1050 51,
PREF BT BER BB DI mIENRE ST T, EREX™
XAJWREESD, BIRITIRRRIES Z/RIEI .

MU ERBRERINTIHBE RETHHALN

In recent years, COFCO actively respond to national policies on
agricultural products purchasing and purchased 1050 tons of corn
in northeast China between 2015 and 2016. COFCO used a two-
pronged approach of purchase and storage, and market circulation
strategies in order to ease these areas and ensure the increase of

farmers' income.

Optimizing Food Processing Layout to Protect Market Supply

2016 FRMIEI ST . AEZESRALY 1050, K
SEERSBBBEATINTERFET, BYREDIRHLNE
R, AHSREENERIORE M, NEEETREMBN
BRI SR, PREZEBREERHIZEERES, IR
REMRM S iEESMEEEEN, TORERR. B
YIRS, SRS EmE. | RESIFFiEE 83.8 HE,
PHEFTIDIRRE . (RIEHETS (EE ISR

In 2016, COFCO acquired 10 million tons of domestic raw materials
and increased its oil refining capabilities, enabling it to better
guarantee inexpensive grain and oil products for the Chinese people.
COFCO Trade actively explored a local reserve storage business
model for greater logistical advantages by creating 818,000 tons of
reserves in the Hainan and Guangdong Provinces. These reserves will

act as a buffer to ensure market stability.
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Annual imports of wheat
(million tons).

2.3+
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Implementing Market-Oriented Acquisitions

BEKIX 9 FNERFKIGEEEENELE, 2016 FRKRNBERMEKWEREMIHL, XE
RERBTUHE EEFFRSEEN . EREMEEEXER RSN ERRM . (F
PEFRRERENHUTER, FIREFSNAERLNE, REEFHII 7 SFNHHHKIE
MIHEES, ARG ERIKREMRIEE.

2016 was the end of the 9-year national corn storage policy, shifting corn from policy-based
acquisitions to market-based. This is a historic year in the history of Chinese grain. Adjusting how
corn is grown is a key point in supply-side agricultural reform. COFCO organized the execution of
this ultimately successful transition to a market-based corn environment, effectively coordinating

the State to ensure a smooth transition.

NSEEERINER AEEREHEHRIBTES
Serving Macroscopic Adjustment
of Cereals & Grains Market

2016 5, PIREHZEMEZL EREIRSERREEVEEAER. PHRIBEREED
BESHMNERERIBGRERER, TES5ADM, =25, 5. BZERFSHUBNRIFSIE
KR, NEBRSURIWAZ | 7. 2l =68IHE 1,000 HE; FREAZRSENHInGERK,
RIERERMEVNER WSS, SFRITHO 230 RO, FEIBILE 20%, BURE
ER/NEMIIEIM MRS ; FIRIRAEIT 50 FIEAKEOEE, AERRETHS
NV T RARE, SRISERASATE XBERIFRZIIAR .

COFCO'’s global operations network became key to domestic macro-control of grain in 2016. COFCO
continues to promote greater sources of raw materials around the world, improving cooperation
with ADM, Cargill, Bunge, Louis Dreyfus, and other suppliers for over 10 million tons of agricultural
raw materials. COFCO Trade ultimate services domestic market demand, and with the expansion of
international high-quality wheat imports increased its annual total imports to over 230 million tons,
an increase of nearly 20%. These imports served to effectively protect the domestic wheat market.

In addition COFCO Grains & Cereals signed export contracts for 500,000 tons of rice.

2z {5l /Caose

AR AR AN ERB EEF IE BigseiEKhiaiti A

Active Agricultural Supply-side Reform

2016 FF, FRTUMHGI TR, ipbe. EFKEEREE
EIIX. PREAGIEWET S, BBIIgRE, IE™
BRI EE | FIRIRER S AE RIS, Bm RS
EFRZ0, FIMALES LR, SSHaRES5HIFar X, 5
KEEL ; RO RIETIREFRGERH, LUt
E, eI RFKRT I .

EGIE2017 F 2 B, FREAEFIL=E— XK IIHE
oK 834 5, LASLER TSRS T ESIRBIER
2, BT EZRETDIIE,

FIL=8ZFitg#ExR (FHHE)
Northeast provinces accumulated
corn (million tons)

8.34

In 2016 the corn industry was faced with oversupply, creating
market risks. COFCO Trade used its extensive logistics nodes
and a clear acquisition strategy to seek out and cooperate with
corn suppliers. COFCO’s integrated operations utilized logistics
nodes and Chengdu Industrial Park to influence the northeast
region and achieve completion of the planned corn market

transformation.

As of February 2017, COFCO has purchased 8.34 million tons
of corn in the three northeastern provinces, creatively serving
national grain policy reform while maintaining the stability of the

national corn market.

A PIRBRZIURKWEISMEIIRSS T EZRREERNE, EFERIERHREE

COFCO Trade’s corn acquisition strategy creatively served national food policy reform and maintained market stability
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Boosting Agricultural Modernization
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Creation of an Ecosystem of Agricultural Industrialization

FIRERRIIRR “RIVGEIRSFE” &, LUREREIR, Liminl. B, mEEERRIRSFERZD, IARE.
R 2E0. RERGURITRER . R, RIER RIMEEE 4 KE. 11 IVESHEE, SRRl £
B, R ERRS, RS KRR BEE. BUFHISHEKE" TEER, MRMEERELESH “E-5@" [ HESm”
AR

COFCO is actively exploring an “integrated agricultural services platform” model. This model will standardize operations for each step of
agricultural production and sales. Standardizing the businesses will eventually create an industrial “eco-circle” to promote industrial resource

integration, service “farmers, consumers, government, and partners,” meet demand, and shift grain production from production-oriented to

consumer-oriented.

R “RUSERSTE” EXr=E

Comprehensive Agricultural Service Platform

RE NiEHEE

Farmers Consumers

, RIWEGEERSTFE ,

. N Integrated Agricultural Services Platform [N
ESRENISIDZIS RALERER
SIS ferre | meRe . RIS A

Reduce planting costs Storage Food Banks Eﬁﬁ *FE% Quality grain sources
Increase planting income basis {;é}; Reduced purchase costs

. . > IR 1

| RIFES KA RS TR High Quality !

1 Agricultural  Agricultural  Placed Order 0 . 1

R . N Information  ‘Services Program TRAELL i .
AR R STAR Standardized REHEIE
RS RRAMIZE AR, hip  ISHENE wEEPEE
= Marketable
Solve market problems Agricultural Method Increase sales
Improve organization of Machinery Broaden customer
farmers channels

AT | =RENCES
Government Partners
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izt 2016 FERRE (BF)

{JCHE%P\JE, Eﬁ&ﬂ?ﬂf&@gﬁéfiﬁsfﬁ*ugﬁ 300 %*EME%%F'\ 42 %Lﬁﬁiﬁ:ﬁ\ Farmers who benefited from
18 REFMFBEEZPWRSAR, HATEERIIRAELS 100 HE IRV ESH, 2016 pilot (10,000's)
IBRSEURFER ] R AIEM . RFHELRIRT. R . K& RNSWERSTHAE, 40

RETRZRESE . BRENER, REFLES.

COFCO’s Integrated Agricultural Services Platform has begun as a pilot test in the northeast +ith (FE)
Land (mu or 1.5 hectare)

of China. These regions focus on corn and wheat, with various varieties depending on the
region. This pilot program has begun promoting business chain extensions and optimizing 3 ]
services. The pilot area provides 300 types of seeds, 42 suppliers, and 18 financial services

to provide cooperating farmers with over 100 types of professional and business training

on how to strengthen cooperation with the government and other agricultural enterprises,
scientific research institutions, banks, and others. COFCO will act as organizer and promoter

of industrial integration.

FRIREAS) 2016 FARAL. bR P IIESEREIR

The Effects of Agricultural Industrialization in Northeast Chin and the North of China in 2016

REHRIT RHARSS RERS Rl Ewh
Food Banks Machinery Services Seed Services Financial Services

2287mm (M) A8 mm ) 4 55mE ) 2 .29 FE (M)

TR

Placed Order Program

26 5 (M)
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Providing One-Stop Service for Contract Farming of Sugar

FRREF RIEER SRR R P S 2l A5 |5 E
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COFCO has played a leading role in the industrialization of the
national sugar industry. In the Xinjiang region, a producer of sugar
beet varieties, the Group is currently building a platform that will
serve as an efficient link between farmers and buyers. This one-
stop order model is aimed at promoting specialized, standardized,
large-scale intensely cultivated farms. It also aims to promote
convergence between production, marketing , and development, to
enhance the Group’s competitiveness and create sustained income

for the rural economy.

The One-stop Placed Order model has effectively enhanced
sugar beet yields. In 2016, COFCO reached 4.42 tons/mu for beet
raw materials. This upgrades the competitiveness of sugar beet
farms, moving closer to the level of more developed countries
and providing greater assurance of guaranteed sugar in China.
At the same time this model solves the problem of high cost
marketing and sales. The cultivation of sugar beets has become
an important source of stable income for farmers, and popularized
the mechanized planting model in Xinjiang. Other industrialization
has now also begun in Xinjiang, moving the rural economy from a

single seed to a strong network of fields.

5=

. 2013 2014 2015 2016
project
P
APFHEER (58) 20.85 27.25 28.22 39.01
Large planting areas (mu)
AR () 37.62 45.26 51.52 60.96
Population Ratio (%) ' ' ' '
Iy 0,
BTt (%) 41.07 518,75 67.91 75.16
Conftrolled Seeds (%)
S %
ikt 2 tine2 (o) 31.00 50.15 71.27 80.00
Pill grain (%)
) (e
AR (5F) 22.78 28.70 43.54 58.90
Mechanized harvest area (mu)
LGSR () 41.65 49.17 80.10 92.38
Mechanized harvest (%)
EHEMpiEsE=E (/&) 360 3.86 418 4.49

Beet Planting Yield (tons/mu)
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The “Circular Economy” Model of Dairy Farming

SRIRESFTIRIRE R B B, WAL RERE—RLUINFFERR EHRIRL, fIEERE “WEME.
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In the field of dairy farming, COFCO is exploring a “circular economy” model. COFCO holds some of the world's first listed dairy
farming resource companies, and relies on a first of its kind “forage cultivation, dairy farming, milk processing integration” model.
Silage cultivation achieves greater efficiencies, higher farmers’ incomes, and less environmental impact through cultivation of dung
fermentation, quality biogas manure, silage fertilization, and repurchased silage. We have created a “cattle -marsh - grass” circular

model for full resource utilization of dairy farms.

AL “EFRIUABEIRET
BRA=EE

Modern animal husbandry + “Circular
Economy” Model Schematic

G =iV 4
ERNER

Ecological Agriculture
Circular Economy

2016 5, MAHILS 219 REFHEEIT 50 HRmEsICEXME, KWW

BEK 110 SIGHEH, JTEUREID 30 ARNRIFMEEDE 564.2 e ()
FABIEIE, 100% BFRME, SEA UERE 2025 AF, 5 Direct income for farmers

(100 million RMB)

5.7

REFRRIEERES 5.7 17T,

In 2016, 219 cooperatives signed over 50 acres of silage corn cultivation, acquired

1.1 million tons of silage corn and straw, dedicated 30 kilometers to support
biogas fertilizer, reducing the amount of fertilizer by 20-25 kg/ranch. Together,

this brought an increase in income to farmers of 570 million RMB.
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“Intelligent Agriculture” model of Science and
Technology Parks

2010 11 B, IERDMERFSHRERASIT (XFER “PEILRRUETE” i), ExER “—H—E—HE",
BIFIREERY . BRESEHEEMEE/NE. PIREERZET 20156 F 10 BHE, BERIEmATERIVEFRIRE
EH, RERFIHENE. BERZU “RIFBHRSHER. RIVKHESRNL" SaEgER, STEHRNE.
BEWERN. IEFNIARHHR TSRO, ITEFEE—IMEREESKT.

In November of 2010, the Beijing Municipal Government and COFCO signed an agreement for the construction of Beijing's
Agricultural Eco-valley. The focus of this agreement was to build a park that is also a town, nominally the COFCO Wisdom
Farm, or the Health and Ecological Science and Technology Park. The COFCO Wisdom Farm was opened in October 2015 and
has now become China’s agricultural science and technology demonstration window. The Wisdom Farm’s goal is to advance
agricultural science and technology as well as agricultural leisure. This business model can be copied to modern urban agricultural

demonstration centers and for China to build world-class ecological farms.

@) gIFr R S RIIRS IR

Innovative Agricultural Financial Services Model

PR TEIF T = RARSS | PSRN AN TAOIEL, BN R R SR AR, (Bt —— = RE,
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COFCO continuously provides innovative financial services, improves the purchasing and processing business model, helps small-
and medium-sized enterprises, farmers and other cooperatives to expand their business, devotes to the integration of the primary,

secondary and tertiary industries, and promotes industrialization of agriculture.

PIREIESZFFR IR BRI AESE
COFCO Trust Supports to Establish Agricultural Food Enterprise Ecosystem

AREXIAEM L, 2016 FHRESAH—SMIETE
BRI, F2puEn Ez R A FE KR E R E X
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In 2016, COFCO introduced new policies and management
systems to further improve Beijing’s Agricultural Eco-Valley.
Getting to the core of “health and wisdom agriculture”
means a high concentration of technology, talent, capital,
information, and other resources for research, incubation, and
demonstrations of transformative results. This Valley is able
to provide services, education, and training for other regional
implementations of more efficient processes. The park has
also been improved to achieve greater overall satisfaction in a

living environment.

KT RAITHUE Feskbl /gl affFit RE IS
FE HE (fz58) EP ERE EPE EPE B
Y
ear Number of | Issuance ( 100 Number Number of Number of Number of |Cultivated land
issues million yuan ) | of leading small-and cooperative farmer Involved (mu)
enterprise | medium - sized clients clients
clients clients
2013 23 31.49 16 21 5 3,485 93,295
2014 27 47.53 18 60 0 2 20,660
2015 45 58.15 26 121 & 0 7,000
2016 24 77.12 18 62 S 0 10,000
Rt
eurmliative 189 267.9 101 298 27 13,887 350,955
number

HNGERINEIT . FFRMES, KIFPE

Series of supply chain trust: an integration of industry and finance to support small-and medium-sized enterprises

ZRTLET TRES, RESEW OREES, BERTHMEHETEAER G E TR R RN IRSS
— S EBTEMKE/MINESREE, S—HEETRAHMEESTE . HAERI2FRITEERE FEE
WAB HEFRBUSIERA 451270, BB 64%, BEFRIL. frh. 127k, MR, Fodb. e XIiEin 100 %
e 5 2t sl SV A=A

The financial services model is based on the concept of “serving main business by integrating industry and finance”. Financing
COFCO'’s upstream and downstream small-and medium-sized enterprises in the supply chain not only benefit the implement of
financial policy in support small-and medium-sized enterprises, but optimize the supply chain ecosystem. COFCO has issued a
total of RMB 450 million in trust loans to clients in 2016, with a 64% year-on-year growth. It covers approximately 100 small-and

medium-sized enterprises in second and third tier cities nationwide.

2016 FHRI SRS | 41



om.

i
IE

1"
v

REIRS—IANEFE . LRSI

Integrated agricultural services trust: innovative products forland circulation trusts

2016 F 6 B, FREERTT 2 BiFKMIELR, RI{TIE 600 57T, W ETHWERIAL R, EERATHEMRELAER=RFEX
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In June 2016, COFCO Trust issued two corn planting loans with a total amount ofé million yuan and involved more than 1600 acres of farm land.
These funds substantially eased 3 agricultural businesses’ financing difficulties in Gongzhuling, Jilin province by providing with fund for rural land

circulation payments.

SRARHAG AR RIS RIS RIS

COFCO Futures provides agricultural income- guarantee insurance

SRIREIETRRIRIANL 2016 F—SXHHRESRS RIRSNERIER, 2521 “Ria + " RBE=KME . PRPESLESS5
FORERIE MM EIEEURIG WER e X L BB RIS S RIS R Rttt R EREIMME RIS SR SR BHIH S ERIOTME ‘Wt (RIBIRIG”
HAPTEFREFT. 2016 2K, T EOfERl. AREIKM PN REIRRIEN, KISZHME 200 FEMASIIF, LMt 275
MERERE 1.5 BB KAMRIGHIE

In response of the No.1 document in 2006, COFCO Futures participates in a number of “insurance + futures” projects to provide services to
agriculture, rural areas and farmers. COFCO Futures participated in the research of 4 income-guarantee insurance projects: Guangxi sugar
and sugarcane price index insurance, Inner Mongolia Xing'an League corn futures price insurances, Yunnan sugar price insurance and Inner
Mongolia sugar price insurance. By the end of 2016, the project of Guangxi Sugar and Inner Mongolia corn were successfully initiated. The futures
exchange provided approximately 2 million RMB to support the insurance projects, and the insurance covered 20,000 tons of sugar and 15,000

tons of corn.
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Inner Mongolia corn project model: “insurance + futures” /| I|
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COFCO Futures and Inner Mongolia Xing’an League signed an insurance contract to insure 15,000 tons of corn from the end of
September 2016 to the end of November 2016. This insurance referred to the price of corn futures contract at 170Tyuan/ton, the
compensation price would be 1,500 yuan/ton, while the price of corn was lower than 1430 yuan/ton when they signed the contract. The

price of corn increased during the insurance period. Ultimately, Inner Mongolia Xing‘an league sold their corn with a price higher than

market price and COFCO Futures hedged their risk in futures markets. That project was proved a win-win result for both parties.
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Developing "Internet + Agriculture"
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WOMAI.COM and LIANGDAWANG.COM are COFCO’s main exploration in "Internet + Agriculture". Their own characteristics and advantages

drive agricultural development and promote relevant areas.
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WOMAI.COM Supports Industrial Development of Poverty-stricken Areas
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With its E-commerce platform advantage, WOMAI.COM supports pear farmers of Wei county, Hebei province to sell their products online and
make farmers to get paid, which also achieve pear planting integration of production, supply and marketing. Moreover, using Internet+ to create
aid for Qinghai Wulan county, WOMAI.COM is able to drive consumer needs towards high-quality products from Wulan’s poverty reduction

industrial park, as well as build its brand and distribution channels.

FRIAMEEFE R EF2ERR
Construction of a New Agricultural Production and
Management System
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Liangdawang.com aims to build a new type of agricultural production and management system

2= T
that includes spot trading and grain settlement platforms, a third-party logistics control platform, RS (1278)
. . . ; . ; ) ) Trading volume (Billion RMB)
financial services platform, industry informational services platform, and supporting systems.
Providing these services will also give Liangdawang.com access to more data, which will allow it to 3 5

create even more innovative management system solutions for common industry problems. As of

the end of 2016, Liangdawang.com has registered over 2,000 traders with an online trading volume

of 1.66 million tons and transaction volume of 3.5 billion.
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Ensuring Food Safety
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Perfec:ting Traceability Mcmogement of
the Fully-Integrated Value Chain
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Food traceability systems are an effective tool to help ensure the safety of the entire food industry chain. COFCO attaches great importance to the

development of industry chains in which the entire food production process can be traced, always with the consumer in mind.

COFCO has continued to strengthen its traceability system for its specialized companies, according to the requirements of the "COAG Group's Current
Situation Assessment and Planning Program for Traceability System Construction”, "General Guidance for the Construction of Traceability System of

COFCQ" and "Evaluation Criteria for Traceability of COFCO ." The company will gradually improve this system, bringing it to full maturity.
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Improved Greatwall Wine traceability to “Bottle”
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2016 £E, HREIE M EE B N E X fRE] ((EFI@ Based on research and practical experience from Greatwall
BREEHIES TR ST ), SEEMETER. Wine’s seven main producing areas, COFCO Wines and Spirits
N compiled “China’s Edible Grape Base Quality and Safety

l/fZﬁJEjﬁE « REASIRBNTRIEN, BREFELRE Management Standards” in 2016. According to these standards,
EHEMS 100% 518, BE0 miic. EZEF quality controlling and pesticide residues index in grape growing
fgt_\@' i, FEULERL E, FREFF & ET SAP-QM fEthiE process and pre-harvest would be real-timely monitored,to
AR RSB T, BTSN ensure 100% reliable wine quality, and make sure that heavy
R TR U AR T TR SR e, metals and other chemicals are safely under control. ACOFCO-
developed SAP-QM module applied QR code technology to all

HEBE TN TFRTEKF our wine factories, thus we increased traceability precision from

production batch to each bottle.
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Mengniu Dairy Prints Import Im‘ormo‘uon onto Liquid Milk Package =
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D/&/L»\;ZE/_LDEE == tr Mengniu Dairy prints /mport rnformatlon onto liquid milk

In 2016, Mengniu Dairy improved its liquid milk imports quality traceability system. Mengniu Dairy and the Beijing Entry-Exit Inspection
and Quarantine Bureau jointly promoted the "Beijing State Bureau of Quality and Safety Traceability system Mengniu project", a
Mengniu special traceability system. Upon the implementation of the project, Mengniu's SAP system will be utilized with the Beijing
Entry-Exit Inspection and Quarantine Bureau for seamless docking and information transmission. Consumers can scancodes printed
on the Telunsu brand imported liquid milk products on each individual packaging to check the product’s basic information and

inspection status, greatly enhancing the government's regulation of imported liquid milk products.
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Leading Food Consumption Upgrades
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In the face of domestic and overseas increasingly fierce market competition environment, COFCO does the work that vigorously increase
varieties and quality, develop and colorful the product line and product category, according to the market demand, through the global industrial
distribution, raw grain characteristic research, the leading of consumer insight and value marketing. COFCO also advocates healthy and nutrient

diet, leads consumption upgrade of oil and grain food stuffs, and provides better sensory experience of nutritional health food and service to our

customers and consumers.
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Enrich the Variety of Nutritious and Healthy Products
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Develop lipids with low contents of trans fatty acids (TFAs). With the rising
concerns about the negative health effects of TFAs, oil industries tend to
produce low-TFAs lipids as the substitute of hydrogenated vegetable oil.
Lipids in bakery and confectionary products represent more than 80%
of market shares of lipids in processed foods. The TFAs contents of cocoa
butter replacer and margarine developed by COFCO Oils and COFCO
NHRI were lower than 1%, while the average TFAs contents of commercial

products were 10%.

Develop the processing technology of phytosterol esters-enriched corn oil.
Phytosterols in free and esterified forms can inhibit the bio-synthesis and
absorption of cholesterol, and promote its degradation and metabolism in
vivo. Phytosterol esters are the major occurring form in corn oil. However,
they tend to degrade into free form, which would lead to the formation
of precipitations. COFCO Oils successfully developed novel processing

technologies, by which phytosterol esters can be reserved maximally.

Develop nutrition balanced Rice Mate.An innovative and profitable
product, named as COFCO Jinying Rice Mate, was developed by COFCO
Grains & Cereals and COFCO NHRI, based on the functional characteristics
of grains and the recommendation of Dietary Guidelines of Chinese
Residents. Twelve varieties of grains are mixed in a scientific proportion
for balancing nutrition. Meanwhile, the pre-treated technique allows

unsoaked legumes and grains to be cooked simultaneously with rice.

Fill up the gap of whole wheat flour in China.A long-term whole grain diet
can increase the intake of dietary fiber, which can effectively reduce the
risks of cardiovascular diseases, diabetes, colon cancer and stroke. COFCO
Grains & Cereals successfully developed high quality whole wheat flour
with enjoyable mouth feeling, by employing ultrafine comminution and
stabilization technology, and therefore filled up the gap of whole wheat

flour in China.

BuUEFRRREYS

Establish Nutrition and Health Science Popularization Platform
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From the dissemination of technological culture, leading a nutrition and health consumption new trend. Since 2016, COFCO Nutrition and

Health Research Institute (NHRI) organized series of academic conferences, youth education interactions.
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By organizing "Nutrition and Health Food Technology Innovation Summit ", "Nutrition and Health Forum" and other academic
activities, accumulated more than 2,000 audiences, supporting the development of nutrition and health products by scientific

technique.
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Successfully organized the annual academic meeting of “Beijing Key Laboratory of Nutrition, Health and Food Safety”.
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Jointly hosted "2016 Symposium on nutrition, health and chronic disease prevention”,”2016 Annual meeting of Cereals and Oils

I
I
I
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| Nutrition Sub-Association of Chinese Cereals and Oils Association”with Chinese Preventive Medicine Association and Chinese
I . .
, Center for Disease Control and Prevention.
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Undertook professional senior personnel training program of Ministry of Human Resources and Social Security of PRC. Organize

“University Youth Scientist Camp" for students from all over the country.
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i
: Assist organizing” National Grain, Foodstuff Science and Technology Week” for State Administration of Grain every year.
I
I
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Provide consumers with popular science propaganda through publications such as _8
>

quarterly magazine "A bite of nutrition", self-media "grain and oil nutrition" J,/' y

WeChat Subscription.
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Creating Reliable Brands
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COFCO has cultivated a brand around nutrition, health, and product safety. COFCO's products are deeply rooted in these
ideas, and Fortune oil and Mengniu Dairy have been listed six and two years respectively in China’s most authoritative brand
list: BrandZ's Most Valuable Chinese Brands. Greatwall Wine won the Asian Wine Quality Competition’s Gold Award, proving
that there is high recognition of COFCO'’s brands by the consumers and industry.

In 2016, COFCO achieved the 13th Five-year Plan goals, promoted key products and expanding market share and industry

influence. The COFCO brand has truly become one known as trustworthy to consumers.
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WOMAI.COM Builds Safe Green Food Platform
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In 2016, WOMAI.COM undertook the building of import food
marketing platform to integrate resources of overseas companies,
expand domestic and international sales channels, and build an

integrated platform of imported food production and marketing.

Relying on COFCO’s advantages on brand and supply chain,
WOMAI.COM continued to strengthen its own brands and promote
the consumption of green products. Its own brands now cover
nuts, snacks, fruit juices, staple foods, and imported meats. Since
mobile shopping is becoming the first choice for young consumers,
WOMAI.COM is optimizing shopping process, improving products
search, enriching service functions to improve consumer shopping
experience. At present, the fresh delivery coverage of WOMAI.
COM covers 317 cities and the delivery costs less time than
before. Furthermore, service and functions like twice delivery one
day,appointment delivery, evening delivery and evaluation of

deliveryman are improving consumer experience.
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Implementing Green Practices

BUERBLE

Strengthening the Concept of Green Development
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In 2016, COFCO implemented the environmental protection responsibility system, a starting point to further strengthen environmental

compliance management.
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Leading Green Development by Management & Technology Innovation
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COFCO issued a notice on strengthening environmental protection work (Environmental Protection "18"), established an environmental
protection responsibility system, a unit responsible person and the responsibility of the relevant personnel.

COFCO organized 66 environmental protection evaluations amongst its enterprises and found 96 problems, all resolved within the deadline
to rectification standards. The Group improved the "COFCO Environmental Risk Assessment Report,” "COFCO Pollution Prevention and
Control Technology Directory,” and the "COFCO Environmental Supervision and Inspection Standards'to strengthen the on-site inspection of

environmental protection compliance.

AR

Environmental Monitoring
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COFCO established a monitoring mechanism for environmental supervision and commissioned a third party to 50 enterprises to carry out 75

tests of pollution sources, forcing enterprises to continue to stabilize the standard discharge.
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Promoting Energy Conservation
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COFCO energy-saving emission reduction work achieved good results through the implementation of a comprehensive energy-saving diagnosis,

key energy-saving projects and other initiatives. In June 2016, SASAC granted COFCO the honorary title of "excellent energy-saving emission

reduction enterprise.”

TREIZH WEELRE
Energy Saving Diagnosis Energy Saving Projects
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S - s, N P boiler energy saving, waste heat recovery, and energy efficient motor
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18, KERERAREER TR OREE) T BRSNS systems and transformers. Advances in energy-saving technologies
Yl HI108 A further reduce energy consumption.

The development of "COFCO energy-saving diagnostic standards"
will guide enterprises to carry out energy-saving diagnostic work. In
addition, the Group regularly issues reports on COFCO'’s energy use,

including energy and water consumption statistics.

In order to enhance the energy management capacity of decision-
makers, the Group jointly organized the energy management division
training and training with the National Energy Conservation Center
of the National Development and Reform Commission, in total

training 96 people. These 96 people were qualified to implement

energy-saving diagnoses and form more than 70 autonomous
energy-saving diagnostic reports. SeEESTERITE (A

1

Energy Manager Trained (people)

108
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Significant Emissions Reduction Measures ,,@ Deve|op|ng a Circular Economy
2016 &, FERBETSTHIAKEIEN, FISGAMEEEMMETE SO HEER LEEMD (18
. SRR T EerEEE T sopmmmemREs W) RS TR IHATEASESEEES, BB ARG, FETBEERESR, BHAE
OB E, #2240 296256 kg ; SO2 HESHK FFE /L 2714 1 ; St the previous year (tons) H9TETAF
B FEER 71 I ; COD HEBH: FEEL 1424 1, 2714 °

COFCO's specialized companies combine their business operations to promote resources through the promotion of waste

In 2016, China Agri-Industries Holdings Limited significantly reduced its comprehensive recycling, the use of renewable energy, etc.
energy consumption through several measures of energy-saving technology improvement
based on the drop over the previous two years, reducing 296256 tons of standard coal,
decreasing SO2 emissions by 2714 tons compared with the previous year, and decreasing

COD emissions by 1424 tons over the previous year.
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WOMAI.COM's recycling of packaging materials ii@
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PIREMELT “REME. BRI ER, RENZIMBEEINMRIEAN, TIEREERN. FR BMEZESEIEE 20 £ In 2016, WOMAI.COM and COFCO Packaging carried out packaging and recycling work to reduce the consumption
F, (BFRTFERFIR, LSEIEFZERAS G, HLHENIEEIREIET, EET 2016 FXFABERT T FRIE. of packaging. WOMAI.COM prompted customers to return cartons and the original goods to the warehouse, with a

total of 1,444,367 products returned, and other gas supplies totaling 51,798. The warehouseuses all electric forklifts

FEMEFEM. K. BEREXS. EANBERESZSNMEENA, SINTEZI “GE. Tee. | A9sRER, B
BUEAZER{S T LEED RFMAIIE.

for “zero pollution zero emissions”.

COFCO Land is to practice a "green low-carbon, environmental protection" building concept. The COFCO Plaza project has been
operating for more than 20 years, but is limited by the energy consumption required to maintain a large space. In order to achieve
a more efficient green operation, COFCO Land upgraded the building in 2016. The program has introduced a number of "green,

energy saving and low carbon" technical measures from the aspects of sustainability, water saving, energy and atmosphere, indoor

environment quality and so on. At present, the building has achieved a LEED gold level pre-certification. ﬁ WU / Case
FRARIHAE R A A A I AR

COFCO Qils & Qilseeds’ waste recycling sees results 1 @
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COFCO Qils & Oilseeds’ processing produces waste, such as Sludge generatedduring the wastewater treatment
process, packaging waste from raw and auxiliary materials,used bleaching clay, household garbage, and otherwastes
from factories can be recycled as by-productsand used as raw materials for downstream products or sold to
downstream companies as raw materials.This can help realize the comprehensive utilizationand circular flow of

resources among plants within the Division and other enterprises.
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China Tea builds an ecological tea garden @
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China Tea Forest Garden Tea Garden is an ecological tea garden certified by the Agricultural Sustainable Development
Management Project. In 2016, the Tea Garden was certified for its ecosystem protection, wildlife protection, water
conservation, occupational health, integrated crop management, soil protection, integrated management of waste,

the use of agricultural safety, contingency plans and protection measures. We hope this serves as a strong impetus to

the tea industry.
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COFCO Meat Comprehensive Utilization of Recycling Wastes @
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COFCO Meat has built 13 farm supporting biogas stations, using CSTR medium temperature anaerobic fermentation
technology to turn pig fecal fermentation into biogas for power generation, use alternative diesel for boiler fuel and

cloth for export, and the resulting biogas slurry for field use.

54 | COFCO CSR REPORT 2016

) EESEE

Participating in Carbon Trading
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COFCO is concerned about climate change, actively improving our carbon emission monitoring system, carbon inventory
mechanisms. We participate in the national carbon trading pilot, using market mechanisms to reduce carbon dioxide

emissions. We also carry out the work of biodiversity conservation through ecological protection.
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COFCO attended the Swiss Davos Forum, working with the international

community to tackle climate change @
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IREE5% ; [ERY, (ENE S a9ATY4E COFCO adheres to the green industry chain, low-carbon

concept of development
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In January 2017, COFCO President Yu Xubo attended the World Economic Forum 2017 "New chapter on climate
action" in Davos, Switzerland. Expounding on the impact of climate change on China's agriculture and the
unique challenges facing the world's agricultural industry, President Yu introduced COFCO's positive actions
to address climate change. COFCO uses energy efficient technology to reduce overall emissions and has
established a carbon footprint investigation mechanism. Our supply chain does not involve land use conversion
or deforestation, and recycles throughout the production. As a large producer of clean fuels, COFCO also

produces fuel ethanol and biodiesel.
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out in-depth strategic cooperation

Cooperative Development

In July 2016, COFCO and the China Agricultural Development Bank signed a strategic cooperation agreement. The two parties will

build long-term cooperation that covers national food security and safety, agricultural modernization, integration of urban and

PARER ST E RS R R S S1F, REREMNY, HE=E2FPER, BANBEWN. BEAHE, SUinEH

WRRE. cooperation will benefit two parties when implementing the national strategies and play a leading role in the whole industry.

rural area. China Agricultural Development Bank is a policy-based financial institution and COFCO is a state-owned company, the

COFCO leads upstream and downstream enterprises to strengthen exchanges and cooperation, sharing customer resources, promoting

complementary advantages, in order to achieve coordinated and effective development.
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Strong Collaboration Enhanced the International Influence of the Sugar Industry = =
Va1

s L . 2016 FE 9 H, HREFETFEIG]. &FE. FKEE. In September 2016, Fortune, Hoshone, Jiaokang, China Tea, Greatwall,
2016 FF 8 B, FRBEWSZEO04EF MW PRUTRAERA BEO S SR T I Kif. SEZE. BEE. SEENZ2Es Mingguo Hui, Jiu Gui, Mengniu and other brands attended the 25th
RESTEHELRN . FIRVE S FIREH] : B 05 FhEA S BN AEEE (7Y ) FFaS China Food Fair and China (Wuhan) International Food Fair. The
R EEEE RGBS, TEERI ; gl [a ZC AP = aHEmEE Y S COFCO booth vividly showed the COFCO global industrial chain
B 5 & ZEL. PRI ESER T SRS 3th i : ———
BB E . B - F K=o 7N ST layout, "13th Five-Year Plan" and the scale of business in Hubei and
- - o +D : ‘@ 3 v ““F=F" LR EHICAO SHEFISE S, SEE strength, a comprehensive display of the Group's international image
RFEIESRARIR RN R FIER, N b D f of large grain merchants and major brands, products and services. At
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the fair, COFCO and its product brands were given nine awards.

HEEEEIN TIIEEE CIEIRERR.

B e
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%Eﬁ?fﬁﬂﬂ%%{jsi& Z\'{,Vfiﬁ 7,@5@/79 COFCO Sugar and Yingkou North Sugar complement resource advantages
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In August 2016, COFCO Sugar and Yingkou North Sugar signed a cooperative agreement. COFCO Sugar is the main subsidiary of
the COFCO sugar business, at home and abroad with a more complete industrial layout. Yingkou North Sugar is the largest supplier
and producer of sugar in northern China, with the dual capacity of the State Reserve Sugar Processing and the State Reserve Sugar
Storage. The two companies will further enhance their cooperation in the northeast, not only to enhance our ability to meet domestic

sugar consumption, but also to enhance China's sugar companies in the international market.
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Implementing a Responsibility to Purchase COFCO Packaging and Suppliers Built Quality Safe Management Chain Together
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In 2016, COFCO further promoted strategic supplier management. The specialized companies under the guidance of the
COFCO Packaging entered into a technical agreement with their suppliers that contains the provisions of food

Group, organized strategic supplier management seminar, openedsupplier surveys, and further optimized operations to
safety, guarantees higher level of food safety and the whole supply chain was all well-known and effectively

effectively enhance the supplier management performance.
executed the quality safety protocol. By increasing the investment of suppliers’ in-line monitor equipment and
strengthening the production process control, the suppliers were able to continuously improve the quality and

safety management level.

SRARFE S F RN AR RRE

COFCO Sugar Improve Product Quality with Suppliers
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Jiugui and Suppliers Achieved Win-Win Cooperation
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The COFCO Sugar industry has suffered from woven
bags with odors returned, causing great losses. In

order to solve the odor problem, COFCO Sugar asked
In April 2016, Jiugui invited several bottle suppliers to jointly convene a technical improvement seminar. Bottle

suppliers and procurement authorities to participate

in formula improvement. This completely solved the A PIREIEFHNREIRA T RRE matching issues were discussed, the relevant technical problems were amended and unified. Improved bottle caps
COFCO Sugar's suppliers improved product quality . . . . o .
problem of the bag odor and resulted in common ensured the stability of product quality, and the groups truly achieved a win-win situation.

development with suppliers.
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Leading Industry Development
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COFCO continued to promote the reform of science and technology innovation system and industry restructuring and
upgrading. Through direct participation in industry standards setting, attending forums and industry exchanges, continuing
to play the leading role of modern agriculture, COFCO is able to maintain market stability and protect the safety of food as

an agricultural "stepping out" leader.

LARHRBIFRS | R

Developing with Science and Technology Innovation

2016 F, PREABLEFRUPHRCIHAEFNGE, REEAZARE . IERMIENR. R, #A
Wi ARES D, TR, RBEFINHEREEMEEREEREF SRR,

COFCO NHRI continued to deepen its reform of the system of scientific and technological innovation, focusing on COFCO
major research projects, creating new products and new technologies breakthrough, enhancing industry technical
competitiveness, promoting the transformation and upgrading of the industry, serving the national with grain and oil food

safety and support the consumer with nutrition and healthy.
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Eight R&D Centers, Three Innovation Lines
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COFCO carried out market-oriented reform of COFCO Nutrition and Health Research Institute, which carries out the main innovation and

development work, in order to realize better research and development for the entire company.
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COFCO carried out market-oriented reform of COFCO Nutrition and
Health Research Institute, which carries out the main innovation
and development work, in order to realize better research and
development for the entire company. Post-reform, COFCO
Nutrition and Health Research Institute set up eight research and
development centers to cover three innovation lines, covering the

core of the Group and the food business research.
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Nutrition and health
as the core of product
development

Y Three major Y-
innovation line
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Improve quality and
efficiency as the

core technology
development
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Long-term strategy
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project layout
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A strong R&D team, support system and R&D planning to enhances
COFCO'’s leading industry positionwith nutrition and health food
and production technology upgrades. In 2016 the Institute selected
four major projects and will carry out 60 technical development
projects, product development projects 12; apply for patent 113, of
which 82.2% of invention patents, commitment and declaration
of standard system revised 21. Through these results the group will

generate economic benefits of 390 million yuan.
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R&D Drive Supervision and Testing Upgrades
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COFCO’s strong R&D and testing capabilities continue to promote
the industry testing capabilities. In 2016, COFCO NHRI carried out
sampling inspection for Beijing Food and Drug Administration,
undertake entrust sugar testing service for Ministry of Commerce
of the PRC, and Entrusted services for relevant social institutions.
Continued to be the winning entrust unit for Beijing Food and Drug

Administration2017-2019.

Promote the Development of Industry Standards

RHBEmTUANEAN EMEZEENER. PREFAZEBSNS, REUETIEARERNSE, BIS5EMEA=. HIEE
AR R EmIFES LI, &IFTERARBIZIND, EEsiTirERES RS TE2FH.

Standardization of food safety in grain and oil food industry is of great significance. COFCO, with its own advantages, always stands at the
height of the development of the industry through participation in international standards activity, preformed as an important role in the

development of domestic agriculture and food standards cause.
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COFCO Promotes International Standards for Food Safety and Collaboration

HREFEEZBEINNEKERLZEEIN (GFSI) COFCO is one of the first Chinese companies to join the Global Food

R E Az —, FHEE T GFSI IEZ AN FE Safety Initiative (GFSI) and has made great contribution to GFSI.

HACCP A& E., 2016 GFSI & ‘B China HACCP Certification system has been formally recognized by
AIER] o F, FhE ‘£KE g

GFSl through COFCO’s efforts. In 2016, GFSI's 5th Global Food Safety

Initiative (GFSI) China Theme Day event was hosted, with a focus on

R EIEIN (GFSl) EEREA" EFpLl ‘15
EfIEBIEmEE" NER, PRELFRN GFSI
FEPERREF R FIE——FREFR, BiE
LLRFAIDMEIUES, FFEHE A an %2 S E R

"improving food safety in China and the world.”

COFCO also participated in the 39th ISO Conference as the only

representative of domestic grain and oil food business. Utilizing its

XSG, PIREIENME—RBAIE I position in global food trade, COFCO has continuously strengthened
BRRIEtESETE 39 |5 I1SO A%<, FIFFES China’s standards to safeguard the interests of the state and fairness

GELBEERETHI,, TR TUE S ofinternational trade.
EbRE, HHPESFRE,
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Standardization of Whole Industry Chain Construction
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In 2016, COFCO and the Standardization Administration of the PRC has signed a Memorandum of Understanding on " Promoting
the Standardization of COFCO Industry Chain". Both side will establish a sound COFCO standard system, substantive participation in

international standardization activities, to enhance the standardization of grain and oil services in depth cooperation.

Among them, COFCO will play a leading role in the establishment of agricultural standardized production system, the implementation
of agricultural safety standards and other aspects of the leading role and a typical demonstration role to promote high-quality, high

level of food standards and strict food standards system, to enhance the level of national food safety .

W
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Industry standards
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Annual processing capacity

(million tons)
In recent years, COFCO has participated in the development, revision of é635international, national

and industry standards, covering agricultural products, food, food machinery and food testing and 2 8
other fields. As the main drafters, COFCO developed rice, wheat and other international standards

to lead the revision of China's agriculture-related areas in international standards.

COFCO has not only set standards, but also successfully put these standards to the world. In Brazil,
COFCO has 170,000 hectares of sugar cane plantations, from selection, nursery, fertilization,
watering to harvesting, all using Chinese standards; in South America, Europe, COFCO is in
accordance with Chinese standards for soybean, wheat processing business, with a processing

capacity of more than 28 milliontons.
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Growing Together with Employees
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Staff Composition
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COFCO adheres to the principles of equal employment and diversity, and provides equal employment opportunities for talents of

different genders, ethnicities and educational backgrounds and promote the development of COFCO.

In 2016, COFCO employees totaled 145013 people, including 7856 ethnic minorities, accounting for 5.42% of the total, and 45082

female employees, 31.1% of employees. There were 24860 new recruits, of which graduates accounted for 10.1%.

FIREFAR T2 PHRHBERT DA
COFCO employees total Minority employees account

for 5.42%

5.42%

145013 people

145013+

I
(<ol <o ) <o)
HHE

g e r %47

<
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Compensation and Benefits
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Optimizing Compensation System Motivates Staff to Grow
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Protecting the Welfare System
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COFCO has always been committed to creating a sunny corporate culture,
so that each employee harvests value, returns and personal development.
In 2016, the Group cooperated with professional organizations to carry out
a compensation system optimization project, highlighting the benchmark
and performance guidance, to build a scientific market-oriented
compensation system and provide staff with a full range of protection and

incentives.

In 2016, COFCO revised and improved the "performance appraisal
management approach", a strict budget assessment. In the rational use
of salary resources, COFCO adjusted the pay structure and other aspects
of the improvement and optimization, targeted to stimulate the creativity
of employees, combat effectiveness and vitality, to achieve the common

growth of enterprises and employees.

COFCO cares about the rights and interests of employees, and provides
staff with a number of welfare protections. In addition to the establishment
of basic social insurance for employees, housing funds, according to the
enterprise operating efficiency and the actual needs of workers COFCO
establishes supplementary medical insurance and personal accident
insurance, family property insurance and other supplementary benefits. At
the same time, the company actively cares for retired employees to protect

the legitimate rights and interests of retired workers when they reach old.

RRFTOIR RRR N R TR B W ‘0lo:
COFCO Grain and Oil Solved Ticket Problems for Staff During Spring Festival iﬂﬂ]
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COFCO Grain and Oil’s main staff in Xin Sha, affected by the region, found tickets to return home during Spring Festival hard to

find. To solve this problem, COFCO Xin Sha and the Guangzhou Railway Group signed a ticket agreement, the company unified

organization tickets, reducing the difficulty of booking to meet the needs of the staff and allow everyone to return home.

2016 FARIMRE(ERE | 65



&) RIERE

Employee Developmentt
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Developing Systematic Training and Improve Professional Competence
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The COFCO upholds the "To Service Business, Improve Training" concept, and actively carries out staff training, focusing on leadership training

and benchmarking management. Innovative training model deepen the training effect and help to "improve quality and efficiency." In 2016

there were direct training courses of nearly 100, training staff of more than 3,300 people, and training indirectly more than 1 million people. This

effectively improved the company's business capacity.
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O Reserve personnel training projects
Reserve personnel training projects to enhance the
comprehensive management capacity, training

"thirteen five" planning key positions reserve talent

© Supervisor training class
Improve the decision-making and supervision of the

board of directors of specialized companies

O International talent training program
Enhance the international work ability, the

establishment of international talent echelon

O New staff training in functional

departments
Fully understand and agree with COFCO culture,

master and agree with COFCO staff Professionalism

© Benchmark management training

Cultivate standards to improve professional talents
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COFCO Sugar Stratification Culture and Talent Optimization
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In 2016, COFCO Sugar continues to enhance the core

competitiveness of the organization:

High - level strategic leadership training

System to enhance the company's high-level managers of
the international perspective and strategic decision-making
capacity, strengthen the pioneering spirit of innovation, improve

the leadership’s management capabilities.

International Talents Developing program

COFCO Sugar continued attracting an international talent
pool. In 2016 COFCO Sugar selected young people dedicated to
the deployment of strong focus on training; design targeted all-
chain study of rotation plans to meet the needs of individual
development. Also included was the development and
optimization of overseas staff salaries and welfare policies for

the international employees.

Sales trade personnel training project

Simultaneously training from the professional and management,

forging a strong marketing organization.

Production system "grind sword plan"

The training of molecular managers to step by step to reach the
number one manager, regional general manager with the ability

to cross.

New employee "Venus" program
New staff training to promote the rapid growth of new

employees.

New Manager "Excellent Course Reading" Program
Allow the company's new managers to adapt faster, also for
the company to accelerate the training of a number of high-

qualified middle management personnel.

Professional "Starlight"

For professional and technical managers, refining the core
technology backbone in the post work for many years to form
the experience and wisdom to promote the best practical
experience in the company's internal heritage iteration, as well
as professional level of continuous progress and organizational

capacity of continuous improvement.
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Organizing Cultural Activities to Improve Corporate Cohesion
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COFCO strives to create a healthy working environment for employees, and actively carries out various types of cultural activities for employees

to enrich the cultural life of employees.

FRIREREHTIE R THIA IR "

Team Building of COFCO Futures
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In 2016, COFCO futures held the “Quality and Efficiency” debate contest, “Quality, Efficiency and Leadership” speech contest and
other team building activities. Those team building activities strengthen the company’s culture, improve the cohesion of teams.

In addition, COFCO futures organized 3 walking activities to celebrate the company’s 20th anniversary which improved employee’s

physical quality and mental relations.
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Occupational Health and Safety
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In 2016, COFCO continued to implement safeguard measures for occupational health and safety of employees, strengthened the special
management and safety management of safety production, steadily promoted the construction of hidden trouble investigation and

management system, strengthened production safety, and managed safety accidents, and safeguarded the health of employees.

In order to curb major accidents, the Group continued to carry out tests for fire, dust explosion, liquid ammonia rapid freezing device, curtain
wall and other major hidden dangers. At the same time the Group introduced operational safety analysis, two methods of behavior safety, and

safety management personnel training, while identifying hidden hazards in the industry chain.

FIRIRE/NEI R Z2RE ‘0o
COFCO Wheat Strengthened Occupational Safety Responsibility |m m'
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In 2016, the Wheat Processing Division announced that COFCO (Zhengzhou) Oils & Grains Industries Co., Ltd. was another company
piloting occupational health construction, in addition to COFCO Flour Industry (Qinhuangdao) Pangthai Co., Ltd. The two companies
carried out occupational health benchmarking in line with COFCO’s “Rules on the Content and Inspection Measures for the Pilot
Construction of Infrastructure for Occupational Health” and their actual conditions, during which 55 of 60 self-inspected items in
occupational health infrastructure construction were qualified, with the qualification rate reaching 91%. Moreover, the two companies
re-identified and sorted out occupational hazard factors in all posts. Meanwhile, they revised the standards for giving out protective
equipment against occupational hazards and expanded the scope of giving. They also improved the comfort of protective equipment

wearing to increase the utilization ratio of the protective equipment, effectively preventing employees from occupational hazards.
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Providing Community Service
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Precise Poverty Alleviation
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Under the guidance of General Secretary Xi Jinping's strategic thinking on poverty alleviation and development work, COFCO has conscientiously
implemented a series of policies and policies on poverty alleviation work of the COFCO Central Committee and the State Council, innovating in

the field of poverty alleviation and actively pursuing "precise poverty alleviation.”

COFCO is responsible for assistance to Tibet Luozha County, Qinghai Menyuan County, Xinjiang Production and Construction Corps, fixed-point
poverty alleviation in Heilongjiang Province Yanshou County, Suibin County, Xinjiang Autonomous Region Wushi County, Guangxi Autonomous
County Longan County, Jiangxi Province Xiushui County, Sichuan Province Ganzi County, Shiqu County. COFCO has impacted a total of 9
counties. In 2016, the Group completed the full coverage of the helping hand, and all cadres were sent to poverty alleviation areas for a total of

14 people and 1 working group.
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Fixed-Point Poverty Alleviation
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COFCO in accordance with the "geographical adjacent, business-related" principle, has grouped the specialized companies into the industry

to help planning, organization of business units and local twinning to promote the implementation of accurate poverty alleviation and support

local economic development.
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Group Leaders Carry out Investigation and Research in Poverty Alleviation Areas
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In April 2016, COFCO party secretary and chairman
Zhao Shuanglian and his party to the COFCO
sentinel to help the Guangxi Zhuang Autonomous
Region Nanning City Longan County research. Zhao
Shuanglian said that COFCO as a central enterprise,
in the implementation of the protection of grain
and oil food supply and food safety, "the Chinese
people's rice bowl firmly in the hands of the Chinese
people," the important mission at the same time,
we must conscientiously carry out Xi Jinping general

secretary on precision poverty alleviation.

In September 2016, the group of party members,
vice president Chi Jingtao went to Yanchang County,
Heilongjiang for research into poverty alleviation
work. The research group pointed out that the
future of poverty alleviation work is to grasp three
directions: first, to form a plan, the second is to
precision poverty alleviation, the third is to actively
explore the industry to help work. At the same time,
it is necessary to select the two pillars of poverty
alleviation as soon as possible into the new working
environment, to adapt to the new role, to play the
COFCO and Yanshou County poverty alleviation
and development of the role of the bridge for the
extension of life as soon as possible to play a more

important role.
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COFCO Launched "Poverty Alleviation Day"
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COFCO organized a series of precision poverty alleviation activities in 2016, including
the cooperation with the China Foundation for Poverty Alleviation, launching the
"blessing door oil" donation activities. COFCO is responsible for seven counties gaining
oil. The use of brand advantage to carry out "the world is not far away, there is love is
heaven" donation activities for the poor families of Tibetan children resulted in 300,000
yuan worth of donations. The company also carried out "old love" donation activities,
receiving nearly 9 tons of clothing which have all been sent to the hands of the

impoverished.
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COFCO held "the world is not far away, there is love there paradise" poverty alleviation activities
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Donation for children of poor families
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Aid for Tibet
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As the aid of the central government, COFCO actively responded to the call of the central government, responding to the development needs
of Tibet and carrying out industrial aid projects. In 2016, on the basis of carrying out aid work, the sixth batch of aid mission team focused on
resources and energy in the improvement of people's livelihood and industrial support work, and effectively improved the Tibetan people's living

and economic conditions.
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COFCO Industry Poverty Alleviation Projects Increase Tibetans’ Income ==
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Industry poverty alleviation is one way to get rid of poverty. COFCO has invested more than 430 million for industrial aid work, efficient
vegetable greenhouses, Tenebrio breeding development and other aspects of training support, relying on the advantages of the whole
industry chain to promote breeding projects. In 2016 by the aid of the species of farming projects to support the sale of vegetables
possession of eggs, Tibetan chicken and other products have accumulated more than 130 million, attracting 2600 local farmers and

herdsmen, who received labor wages of 870,000 yuan, various forms of dividends of 16 Million, and bore 39 poor households out of

poverty, greatly promoting the development of local farming to improve the economics of the region.
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COFCO's aid to poverty alleviation has made great contributions to the improvement of local economic level
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COFCO is also concerned about the development of community public welfare. In 2016, COFCO and its companies actively carried out various

types of community public welfare activities to contribute to the community.
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COFCO Land " Joy City Run" Activities

2016 F 9 B, HREMANINIZ0ERE “Rinil" REER), & KSR APP, £

MEFItFERKZE WIBE. b= WS PIEIE), RIRESMEER. IR
TEFIERKZH WIBEE. JIERSEEANREED MRS, RIRESEER. et 256 L ()

ERLI, LEEDRIT 91993 AS5. ElE, Kt mEISINEAREER Sk Porticipate im( Oﬂ“ne)
accumulate person

BRI EESSHEREN ‘SREEA)LE" kg, ARGE/ILEESSBRTAR 9 .| 993

M 1057w, BTHEATEMXIEX/LEXENERISLHE, USRI TR R E.

In September 2016, Joy City real estate held the first " Joy City Run" brand activities, online joint EEEE) L EEES1EE (5T)

Donated to the United Nations
Children's Fund (ten thousand RMB)

Codoon APP, line together with Beijing Changan Street W Hotel, Beijing Chaoyang. Joy City held
two landing activities, actively promoting health, fashionable lifestyle, cumulatively 91993 people
involved. At the event, Joy City Real Estate donated RMB 100,000 to UNICEF, participating in the ] O
" Check out for children" challenge sponsored by the Starwood Group and the United Nations
Children's Fund for its children in China.
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COFCO Land and Joy City practice corporate responsibility, for the " Check out for children" action donations
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AVIVA-COFCO Life Insurance Cares for Left-behind Children
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AVIVA-COFCO Life Insurance combined with public welfare channel
of Phoenix Net in 2016, inviting Olympic table tennis champion &
world table tennis champion to carry out the project of “Twinkling
Stars - Care for Left-behind Children”.

Using a project with a small “table tennis” as the medium, AVIVA-

COFCO Life Insurance hopes the project will bring healthy, positive A P A ERNEBT)LEEL)

attitude and spirits to left-behind children. Aviva-COFCO Life Insurance sends left behind children love
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Mengniu Dairy Invited Champions for Hometown Children
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In order to help the development of rural education, Mengniu Dairy launched the "l go back home" action, the joint network and social public
welfare, to solve the rural children in need of better education. In 2016, Mengniu Dairy invited three champions to participate in activities for

children in their hometown, to enhance the public's attention to the left-behind children and the participation of public welfare undertakings.
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COFCO OQil Sends Love to the Elderly in Hong Kong
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In 2016 during the Dragon Boat Festival, COFCO Qil in Hong Kong held care for the elderly Dragon Boat Festival activities, organizing staff
who live in the Hong Kong Special Administrative Region San Po Kong Tung Tau Village. The elderly sent were given Jinying brand rice. Through

practical actions we can help vulnerable groups in the community of Hong Kong.
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laws and/or regulations, and cases brought through dispute resolu-
tion mechanisms
MRDIEEMIEET . EhE RN R T 0B EEX
e,
ﬁ?/ﬂﬂ
G4-ENS0 Significant environment impact caused by operations, including ©
transportation of products, materials and employees

82

G4-EN31

G4-EN32

G4-EN33

G4-EN34

G4-LAT

G4-LA2

G4-LA3

G4-LA4

G4-LAS

G4-LAS

G4-LA7

G4-LA8

G4-LA9

RERINHBE SRS MR

(VMBI ISR R R AT )

Total spendrng and investment on environment protection by category

Percentage of new suppliers that were screened using environmen-
tal criteria.

NS PMEAIE A SERR B ESNE, LUK RENATHENE
Significant actual and potential negative environmental impacts in
the supply chain and actions taken

ZRIESRIFIFRES . SEMBRAINEZINRIFAIE
Number of appeals reloted to environment impact submitted,
handled and solved through formal appeal mechanism

HEMRT DAL, LURARGE. MK RTINS
Total number and rate of new employee hired and employee turn-
over during the reporting period, by age group, gender and region.

REBIEERND, MEHAIRIISERIRAT, REMESIRRT

AItEFI

Benefits which are standard for full-time employees of the organi-
zation but are not provided to temporary or part-time employees,
by significant locations of operotion

65

IR, PR/ R REEE T ERIREB T(ERoLLs)
Return to work and retention rates of employees that took parental
leave, by gender

BRENZELNNRDEN, SEZBNRSEEANNFE
ZSILE

Minimum notice periods regarding significant operational changes
and whether the notice period is specified in collective ogreements

HERWSHRZINR TRESZEERST, seBR BTN
RRSZEBEXMENR TRERGAIES L

Percentage of workers whose work, or workplace, is controlled by
the organization, that are represented by formal joint manage-
ment-worker health and safety committees

FIBKFIMERIRI D AITHEEA). Tih. BRIl IR TREREILLAI, LA
JSGIEIYNIARIN -

Types of injury, injury rate (IR), occupational disease rate (ODR),
lost day rate (LDR), absentee rate (AR), and work-related fatalities,
for all employees, with a breakdown by region and gender

MEBR s R BRI Bl S BRI KB ARV A T

Whether there are workers whose work, or workplace, is controlled
by the organization, involved in occupational activities who have a
high incidence or high risk of specific diseases

S5TMEXYPESIRRLZ R

Whether formal agreements with trade unions cover health and safety

RMBIMRTERKS, B8R TEHESE)IRTNgE
Average hours of training that the organization’s employees have
undertaken during the reporting period, by: gender and employee
category
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G4-LA10

G4-LAT

G4-LA12

G4-LAT3

G4-LAT4

G4-LA15

G4-LA16

G4-HR1

G4-HR2

G4-HR3

G4-HR4

G4-HR5

IR TR EE N R BN R T EIRIR AETELR IFRRREETE R

BEZIH

Transition assistance programs provided to facilitate continued em- 66-67
ployability and the management of career endings resulting from

retirement or termination of employment

RMRIFMRTERINS, EZFEIRESERIREEITIIR TRIRSLL
Percentage of total employees by gender and by employee cate-
gory who received a regular performance and career development

review during the reporting period.

2R, AR, DHIEERRNEMZS TR D, GBI
BRI RR TAIER

Percentage of individuals within the organization’s governance bod- 64
ies and employees per employee category by gender, age group,

minority and other indicators of diversity where relevant

BRIZGINEZIZEMRLS, BSEERFEIRMtE
Ratio of the basic salary and remuneration of women to men for
each employee category, by significant locations of operation

{5 P55 T SCREHR AT e AR AR RO P 5 EEAD)
Percentage of new suppliers that were screened using labor stan-
dards

R ERTS5 T SEREAVEEASERRNEERERAN, LUK REVATHEE
Significant actual and potential negative impacts on labor practic-
es in the supply chain and actions taken

ZHECHIFSIRAS . AIEFRRRAYSS TR ﬁEHlﬁE’Jiﬂli
Number of appeals reloted to labor issues submitted, handled and
solved through formal oppecl mechanism

BAEANEHE BT MRS EERANIMIS LR SER BT
Total number and percentage of significant investment agreements
and contracts that include human rights clauses or that underwent
human rights screening

N/A

AMEEEXROAMUBERRER, RTESRIINDNGH, LREE
NRTRIEDEL

Percentage and total training hours of employee who have received

training in the organization’s human rights policies or specific pro-

cedures

N/A

IEANEHAREL, LARNIMSRENAIZH TEF 75D
Total number of incidents of discrimination and corrective actions
taken

N/A

ERIAREENR S E RN AT B HREERAINEE Qe e,
DUR R EANRIRIA THD

Operations and suppliers in which the right to freedom of associa-
tion and collective bargaining may be at risk and measures taken

N/A

EAMAEBTFEFERETIXNNEE RENE, IIREBTFET
“fefFFE T ERAEHE

Operations and suppliers at significant risk for incidents of child
labor and measures taken intended to contribute to the effective
abolition of child labor

N/A
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EAUMEAFERBERHIS B NQANEERFNE, NG
BN FEM— IR AR s sR FIS5 s A0 E
G4-HR6 Operations and suppliers at significant risk for incidents of forced N/A
or compulsory labor and Measures taken intended to contribute to
the elimination of all forms of forced or compulsory labor
ZRAREEERFAIAMBER NI F D EEZE) a5
Percentage of security personnel who have received formal training
G4-HR7 ) o . - e N/A
in the organization’s human rights policies or specific procedures
and their application to security
WREILRERNFINEHL2E, URYEIRERITE)
G4-HR8 Total number of identified incidents of violations involving the rights N/A
of indigenous peoples and measures taken
EZANFEESRINTFEINEE /RIS HME S
G4-HR9 Total number and percentage of operations that have been subject N/A
to human rights reviews or human rights impact assessments
EFR AR ETBIEAIRT LRI AIEL B
G4-HR10 Percentage of new suppliers that were screened using human rights N/A
standards
RIS AARBIEASLIRNEB AN, LUK SREAHENE
G4-HRN Significant actual and potential negative social impacts in the N/A
supply chain and actions taken
ZHRIEEIFIFIRE . SERFRA AT ERFAIEE
G4-HR12 Number of appeals reloted to human rights submitted, handled N/A
and solved through formal appeal mechanism
S T Bt XS5 SRR IANEE R
G4-501 Percentage of operations with implemented local community en- 36-42 o
gagement, impact assessments, and/or development programs
Xyt X B A E RSB EREZINAEE <
G4-502 Operations with significant actual and potential negative impacts N/A
on local communities
EHTEMNXRIFENEERAIISERADLE, LRMRBILERIER
(v
G4-S03 Total number and percentage of operations assessed for risks relat- N/A
ed to corruption and significant risks related to corruption identified
through the risk assessment
MR BRI &R R 1)
G4-504 Communication and training about anti-corruption policies and 27 o
procedures
AR ARENAY 75D
64505 Confirmed incidents of corruption and actions taken /A
BEZESE | FaE o Eia eI E
Total monetary value of financial and in-kind political contributions
G4-506 : S o N/A
made directly and indirectly by the organization by country and
recipient/beneficiary.
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G4-S07

G4-508

G4-509

G4-5010

G4-S0N

G4-PR1

G4-PR2

G4-PR3

G4-PR4

G4-PR5

G4-PR6

G4-PR7

G4-PR8

86

supply chain and actions taken

PR RIRSER RS F R MRS %

labeling by results

Number and main outcomes of legal actions regarding anti-com-
petitive behavior and violations of anti-trust and monopoly legisla-
tion in which the organization has been identified as a participant

ESEREAEERTIRAORE, ANFTRAREF AL TTAIREL

Total Monetary value of significant fines and total number of
non-monetary sanctions for non-compliance with e laws and/or
regulations

N/A

(Rt S ST IR IR R RS RO L1

Percentage of new suppliers that were screened using social criteria

Significant actual and potential negative social impacts in the

ZMIEERIFISIRT . AIBFIRRAVH SN ERIFAIEE
Number of appeals related to social impact submitted, handled
and solved through formal appeal mechanism

AT R R S e A E R MRS 2B IR ST
Percentage of significant product and service categories for which
health and safety impacts are assessed for improvement

RERFNRA, EREXTRHRSBRRSZEZINAGENFIER

EEESLESS

Total number of incidents of non-compliance with regulations and/
or voluntary codes concerning the health and safety impacts of
products and services by results

N/A

ik
=
bl
K
op
&
Vg
TiF

BERNEEmRSHIASLL

Requirements for product and service information and labeling,
and percentage of significant product or service categories covered
by and assessed for compliance with such procedures.

N/A

RERERNRE, BEREXRIRSESRIMRAGEIR BRI E

JUEREESE-
Total number of incidents of non-compliance with regulations and/
or voluntary codes concerning product and service information and

N/A

BESEFNTmAVHE

Sales of lock-up or Controversial products

N/A

Total number of incidents of non-compliance with regulations and/
or voluntary codes concerning marketing communications by result

N/A

Total number of substantiated complaints received concerning
breaches of customer privacy, categorized by results

N/A
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EBIRRS EIRAE PSIVDUE WKEBR
Disclosure Number GRI Standard Page number(s) Disclosure levels
IEBRIBH SR R SRSIBREEEM, RIEXEATIR
IS5
G4-PR9 Total Monetary value of significant fines and total number of N/A

non-monetary sanctions for non-compliance with laws and/or
regulations concerning product and service
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